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AUTHORITY FOR THE HANDBO OK

The Johnson C. Smith University Student Handbook specifies the general rules, regulations, policies, and procedures
which govern student life at the University and within the campus community.

It also defines the structure within which organized studiée is carried on and the means by which students may

achieve the fullest realization of the Universityds r e:
As an official document of JCSU, the Student Handbook ¢
theof fi ci al document setting forth the Universityés prog
This document represents a part of the studentds oblig

policies, procedures, and regulatidasevery area of the University.

Therefore, the Student Handbook must be used as a companion document to the University Catalog and other
published regulations and guidelines issued by various University offices and programs.

The rules and regulationstime JCSU Catalog will supersede any inconsistent rules and regulations published in other
sources.

The dynamic nature of the University brings about a concomitant review and revision of practices, policies, and
procedures as they relate to institutiongsion and purpose.

Hence, the Student Handbook undergoes revision to reflect these changes.

As such modifications are made in policies, procedures, and regulations, whether academic or disciplinary,
amendments to the Student Handbook may, as approjméagpeiblished as addenda.

Students will be informed of such revisions and, after such notice, the amended rules will apply to all current students.

As this Handbook and other materials are part of the contract the student has with the University, stidents a
encouraged to read these materials to familiarize themselves with their contractual obligations.

The student, on admission, is obligating himself or herself to submit to governance by the reasonable rules and
regulations contained in these documents.

JCSU reserves the right to revise this Student Handbook as it deems necessary.
Such revisions, whether academic or disciplinary, will, with notice, apply to all current students.

Also, by virtue of their relationship with the University, students are to oointbemselves in accordance with the
Student Code of Conduof all time, whether on or off the campus, for as long as they maintain their relationship as
a student of JCSU.

Therefore, acts committed efmpus that are detrimental to the interests gnataion of the University, will subject
the student to Universityonductaction the same as if they had been committed on campus.

An Equal Opportunity Institution.
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LETTER FROM THE PRESIDENT

Greeting Smithites:
Let me be among the first to welcome you to Johnson C. Smith University!

Youhavebosen to attend one of the countryds outsta
in one of the most dynamic cities in the United States. These factors are the basis of our claim

to be ACharl otteds Premier

I ndependent Urban University.o

As you legin your first days and weeks on the grounds of this venerable institution, | implore
you to take a moment, from time to time, to take in the rich history. This is the beginning of
J C S U 06 "Syedr &f gervice to students like you who are yearning toarelrew, different

and exciting things, both known and unknown, in the pursuit of knowledge while enhancing
their own human capital.

These are indeed exciting times. | look forward to greeting and meeting each of you during

our respective comings andiggs across the University this year, whether in class or in a lab

or, maybe on the field or a court.-kn@dand of JCSUO s
nurturing environment. | am sure you have already experienced it as you navigated the

admisions process and began your orientation activities. The faculty and staff at Johnson C.

Smith University are second to none!

Again, welcome to fA0Ole JCSUO where your wundergr
yourself so you can change our warld

Godspeed,

Clarence D. Armbrister, J.D.
President
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LETTER FROM THE SGA PRESIDENT

Greetings Smithites,

It is my pleasure to welcome you on behalf of the Student Government Association, adavk em
another academic year at our illustrious institution, Johnson C. Smith University.

This will be another year of growth, success, and achievements. During my time here at JCSU, | have had
the pleasure of learning from faculty, staff, students taea@dommunity about the legacy of excellence that
serves as the foundation of what we do at this university. | have found my niche while also becoming a part
of a family. It is my hope that you too can find a home here. Remember that your time spesitat JC
should be dedicated to reaching your fullest potential. Do not be afraid to try new things, meet new people,
or reach out to the community beyond our campus gates.

This is truly the time and the place to become yourself in preparation of changimgrtzld have enjoyed

serving the student body in past three years. | am optimistic and looking forward to creating new
relationships with those of you that | have not encountered. The Student Government Association serves a
liaison between students andhi\lersity administration. We strive to be innovative and creative in our
endeavors to represent the student voice. In this coming year, we vow to address the needs of this student
body and work to sustain a quality campus experience for all.

| encourag you tohold high the Gold and the Blu&ou are an intricate part of the 153ear academic
school year. Together nothing is impossible, and | am honored to achieve the possible with you. Sit lux
now and forever more!

With truthfulness and loyalty,

h—

Shakoya C. Brown
2019-2020 SGA President

scbrown2016(@mymail jesu.edu
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GENERAL INFORMATION
HISTORY

1867 In 1867, Rev. S.C. Alexander and Rev. W. L. Miller saw the need to establish an educational institution in

this region of the South. On April 7, at a meetifighe Catawba

Presbytery in the old Charlotte Presbyterian Church, the school was formally inaugurated, which, by charter, was
named The Freedmends College of North Carolina. The t w¢

18671876 Mary D. Biddle of Philadelpila, Pa. through appeals in a church paper, pledged $1,400 to the newly
established school. In appreciation of this first and generous contribution, friends requested Mrs. Biddle hame the
college after her late husband, Major Henry Biddle. From 1867 to, IBé&6school was named Biddle Memorial
Institute and chartered by the state legislature.

1876 Charlotte citizen Colonel W. R. Myers donated the first eight acres of land for the school. The school charter
was changed by the North Carolina Legislature,tarchame became Biddle University.

1883 A new building was erected to serve as the main administrative building for the University. Built by former
slaves during evening hours by candlelight, it featured recitation rooms angsad@@udience chambérstill stands
today as Biddle Memorial Hall and houses the Office of the President.

1892The first AfricarAmerican intercollegiate football game was played between Biddle University and Livingstone
College in December in Salisbury, N.C. The Golden®Bwtbn that first game, which is now an annual tradition called
the Commemorative Classic.

1919Biddle University became the first Black college in the South to offer professional courses in education.

19211922Jane Berry Smith, of Pittsburgh, Pa.,dendt f unds t o buil d a theological d
cottage, and memorial gate, plus provided an endowment for the institution in memory of her late husband, Johnson

C. Smith. In recognition of these gifts, the Board of Trustees changedte of the institution to Johnson C. Smith

University.

1924 JCSU was recognized as a feurar college by the North Carolina State Board of Education. The University
was further strengthened by a substantial provision from James B. Duke.

1924James B. Dke established the Duke Endowment, which named JCSU as one of four beneficiaries in the area of
higher education.

1938JCSU attained the status of an independent college affiliated with the Presbyterian Church, reporting to the N.C.
General Assembly thugh the Board of Christian Education.

1941Women were admitted to the freshman class for the first time.
1944JCSU joined the United Negro College Fund as a founding member.
1965The Mary Joyce Taylor Crisp Memorial Student Union was built.

1967JCSU elebrated its 100th anniversary. During this historic centennial occasion, the University examined its past
and made innovative plans for the future.

1990The Robert L. Albright Honors College Center was built to recruit outstanding students who hecedimic,
social, and service commitments to function as leaders and role models on campus and in their communities.

1994 Dr. Dorothy Cowser Yancy became the first female president of JCSU. The Service Learning Center was
established as a model progranthia Southern region to instill strong values of service to the community and create
a welkbalanced education for JCSU graduates.
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1996JCSU received a $iillion gift from Irwin Belk, a prominent Charlotte businessman. At the time, it was the
largestgf from a | iving i ndi 970he @adchndlogy Ceritee was estaldishdd featurimgas t or vy .
stateof-the-art video teleconferencing auditorium center and nine-statiee-art labs.

2000JCSU gained national recognition when it launchedIBM Laptop Initiative, known as ThinkPad U. JCSU
became one of the few colleges in the country, and the first Historically Black College and University (HBCU), to
provide an IBM laptop computer to every student.

2002The Duke Endowment awarded JCSU BB | | i on. That same year, the Univer
50 Most Wired Small C 04003 ¢€hg bvwen@BellbbGomptes, h stadef-thd-argasademic and
sports facility, was built.

2011 The Corporate Alliance Program was established asdationship builder to align corporate interests with

University goals and objectives.

2012 The 1867 Giving Societies was established to honor
2013 Dr. Ronald L. Carter became the 13th president of JCSU.

2014 TheDukeEnd wment awarded JCSU $5.7 million, the | argest
new programs: the Center for Applied Leadership and Community Development, and the Metropolitan College. In

the first phase of a campuswide improvement progteenMary Joyce Taylor Crisp Memorial Student Union was
renovated, and ground was broken on the JCSU Arts Factory, an innovative teaching and performance facility for
students majoring in visual and performing arts.

2011 The JCSU Arts Factory opened its doars students and the Charlotte community. Ground was broken on
Mosaic Village, a mixedise development featuring living and retail space, as well as on the renovation of the George
E. Davis House, a historic landmark that will become headquarters of tteg Fokge Network Center. The Duke
Endowment awarded a $35 million grant to the University to support science programs, scholarships, and capital
improvements on campus. It was one of the largest gifts ever given to a HBCU.

2012 APassing Thr ovugrkof publig drttusing LE® techeology and located at thi& hnd West

Trade Street underpass, makes its debut. The public art serves as a visual and dynamic gateway for vehicles and
pedestrians as they enter a n dest &€ndi ICSUt in eollaboratiop with the Ch ar |
Congressional Black Caucus Institute, hosted "UFUTURE: A Summit for Innovative Young Thinkers." The summit
attracted higtprofile politicians and celebrities to JCSU as the event amplified the voice of more thatu@€6ts

from 20 regional colleges and universities. JCSU's Mosaic

Village opens in the historic West End as the latest sign of revitalization in the Northwest Corridor-rmitie25

dollar project features 80 apartmestyle suites serving 300 studgenhants, stredtont retail space and a parking

garage.

2015JCSU opens its 62,0e8yuarefoot Science Center, housing innovative programs in the College of Science,
Technology Engineering and Mathematics (STEM).

2017JCSU celebrates 150 years of umidéle progress as an institution of higher learning.

2018Clarence D. Armbrister, J.D. became th& P4esident at JCSU
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JCSUHISTORY

The Thirteenth Amendment and the end of the Civil War brought freedom to approximately four million enslaved
African-Americans throughout the South. What they gained in liberty, newly freedmen still lacked in opportunity.

With no education, no property, and no jobs immediately available, freedmen faced as great a struggle for prosperity

after emancipation as they did bed. To help ease their transition from slavery to freedom, the Reverend S. C.
Alexander and the Reverend W. L. Miller of the Catawba Presbytery sought to establish an educational institution for
freedmen in the piedmont region of North and South CarolmaApril 7, 1867, at a meeting in the old Charlotte
Presbyterian Church, formerly located at the corner of D and Fourth Streets in Charlotte, North Carolina, the
Presbytery agreed upon a plan for suc h sfirst@mafeksors. | and c¢ h

News of the Presbyteryédéds efforts soon reached a devout
Biddle, who promptly pledged $1,400 to the new school. In appreciation for her generous contribution, the newly
establishedschool was named for her late husband, Major Henry Biddle, who was wounded at the Battle of New
Market in June 1862 and died a month later. The school was officially chartered by the state as the Henry J. Biddle
Memorial Institute and the first classes wéreld on May 1, 1867. Along with the Colored Presbyterian Church of
Charlotte, Biddle Memorial Institute was housed in a building on C Street in Charlotte which had been donated to the
institution by the

Freedmends Bureau. St hond, Biddie Mlemorkaliinstigute ecured a domaton ohaighteacres

of land from a wealthy Charlottean, Colonel W. R. Myers. Soon after moving to the Myers site, the charter was
changed in 1876 by the North Carolina State Legislature from Biddle Memastidlta to Biddle University. The
institution operated under this name until 1923. Other successes were achieved outside the classroom. In 1892, Biddle
University played its first intercollegiate football game against Livingstone College. The GoldenvBuligctory

that year, and the two teams have played every year since in what is known today as the Commemorative Classic.

During and after Reconstruction, Biddle University grew as it benefitted from personal generosity and government

support. UsingthEr eed mendés Bureau as an intermediary, Mr s . Bi dd
education building and two professorés houses on the M
1921 and 1928, Mrs. Mary Berry Smith of Pittsiply, Pennsylvania, provided funds for the erection of a theological

dormitory, a science hall, a teachersd cottage, and a

the institution in memory of her late husband, Mr. Johnson C. Smitecbgnition of these many generous gifts, the
Board of Trustees voted to change the name of the institution to Johnson C. Smith University. Thus, the charter of the
school was amended on March 1, 1923, by the North Carolina State Legislature. Beftgathén October 1929,

Mrs. Smith donated even more money for the erection of five more buildings, including a church.

In 1924, Johnson C. Smith University was made more stable and prosperous as a result of a tremendous gift from
James B. Duke, a wealtland magnanimous businessman of Somerville, New Jersey. Duke, who also had a home in
Charlotte and who had made a tremendous amount of money in the tobacco industry, had previously been contacted
several years earlier by the president of the JCSU, Dr. WidCrorey, for a contribution to the young school.

Al t hough Duke did not respond to McCroreybs |l etter, wh
1924, Johnson C. Smith University was named as one of the four educational beneficiariesedrgsldniversity,

Davidson College, and Furman University. This provided the University with immediate and long term financial
resources from which to draw. Through the years, the Duke Endowment has been of tremendous value to the continued
development ofhe University.

The University underwent considerable demographic and financial changes in the decades before and after World War
II. In 1924, the institution was recognized by the North Carolina State Board of Education ageafatollege. Five

yeas later, the high school department was discontinued, and the standard educational program was restricted to a
coll ege of i ber al arts and sciences and a theology d:¢
provide for the admission of wam to the senior division. The institution attained the status of an independent college,
affiliated with the Presbyterian Church in the United States of America and reporting to the General Assembly through
the Board of Christian Education in 1938. By thee the Diamond Jubilee was celebrated in 1942, the University

was a fully residential, coeducational institution. Two years later, Johnson C. Smith University joined the College
Fund/United Negro College Fund (UNCF) as a founding member of that impdmtitution. The Fund was
organized to help churchrelated schools of higher learning to revamp their training program, to expand their physical
plants, to promote faculty growth, and to create new areas of service.
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With increasing support from the DuEndowment, the UNCF, and other sources, the years between 1955 and 1968
brought significant physical and intellectual development to Johnson C. Smith University. In November 1955, the
Henry Lawrence McCrorey Theological Hall was dedicated, providing ahoene for the seminary and its library,

space for a small chapel, classrooms, and offices. In 1969, the theology program was moved to Atlanta, Georgia, and
became a part of the Interdenominational Theological Center. Seven new buildings were erecté@®d tampus

during this period as well: the Jack S. Brayboy Gymnasium (1960), the Hardy Liston Residence Hall for women
(1962), the University Memorial Union (1965), the Duke Memorial Library (1967), Myers Residence Hall for men
and Sanders Residence Halt women (1967), and the Rufus P. Perry Science Building (1968). Since 1968, JCSU
has added several more buildings including the Johnson/Seabrook Education Building, Carter Hall and Mary Irwin
Belk Early Childhood Education Center (1976), Greenfield H&B5), the Lionel H. Newsom Humanities

Building (1986), the Teaching and Learning Center (1988), the Robert L. Albright Honors College Center (1990), the
Faculty Center (1991), the Edward E. Crutchfield, Jr. Center for Integrated Studies (1993), tRedNmgidence

hall (1993), a Technology Center (1997) and the Irwin Belk Complex (2003). The addition of buildings symbolized
the growth of the university and its continued success in educating young people.

As higher education became more competitiverance demanding in the 1980s, Johnson C. Smith University made
efforts to enhance the academic curriculum and add special programs to attract and retain top students. The Teaching
and Learning Center was established to provide academic support sendiC&tastudents and the Honors College

aimed to recruit outstanding students who have the academic, social, and service commitments to function as leaders
and role models on campus as well as in their communities. JCSU added the Service Learning C&dtemic it9

quickly became a model program in the southern region to instill strong values of service to the community and create
a welkbalanced education for JCSU graduates. Renovations and upgrades to the James B. Duke Library were
completed in 1999 andtar a campaign which raised more than $6.7 million JCSU renovated the historic Biddle
Memorial Hall. Fortunately, generous donors continued to support Johnson C. Smith. JCSU received a $1 million gift
from Irwin Belk, a prominent Charlotte businessmah986 and grants in excess of a million dollars each from other
institutions including the Lilly Foundation, the Department of Interior, the Duke Endowment and the Kresge
Foundation. These funds allowed for the continued growth of JCSU.

In the 1990s, Johns C. Smith University experienced a few important firsts. Dorothy Cowser Yancy became the
first female president of JCSU in 1994. In 2000, JCSU launched the IBM Laptop Initiative, becoming one of few
colleges in the country and the first Historically Bda€ollege or University (HBCU) to provide an IBM laptop
computer to every student. At the end of the first decade of the new millennium, JCSU launched the Metropolitan
College to offer undergraduate adult degree programs to enhance their opportunit@edoradvancement and

success. These advances among others prompted Yahoo to
Coll egeso in 2002.

Foll owing Dr. Yancybs retirement, Dr . Ronal d L. Carte
University in 2008. Under his leadership, JCSU made major strides toward becoming a new urban university at the
forefront Hi storically Black Colleges and Universities
included a number of acadeniigtiatives and physical upgrades. A $5.7 million gift from the Duke Endowment

funded not only the Metropolitan College but also the new Center for Applied

Leadership and Community Development. Aided by a generous donation by Mr. Larry

Griffin, Sr., Johson C. Smith University opened the Arts Factory building on Beatties Ford Road as the home for
JCSUbds new Visual and Performing Arts program. |In addif

Union in 2011, the University opened Mosaic "ik, a foustory, mixeduse facility adjacent to the Arts Factory,

with retail space and student housing in fall 2012. The HealthPlex, a-8qu@@efoot facility for exercise, wellness

and research, opened on campus for students and Northwest Casidents in 2012. JCSU also served as a center

of activity during the 2012 Democratic National Convention when President Barack Obama was nominated to run for
his second presidential term by the Democratic Party.

JCSU continued to create and strengtimsiovative academic programs including the Foster Village Network Center,

a program for students who have aged out of foster care. The center is based adjacent to campus in the historic George
E. Davis House, which received an $800,000 restoration in Zistainability Village, an environmental science

area on campus with greenhouses, an aquaponics system including tilapia fish, and raised bed vegetable gardens,

provides access to healthy foods for residents in the Northwest Corridor, a recognizeddooddesi n Char | ot t e.
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online bachel ords degr ee -Poryeag and the UniaessityalgopbegaryteedVadtenof t h e 2
Social Work program, its f-15rst masterdés degree program

In addition to strengthening liberal arts programiscSU made strides in STEM educat
leadership. A new 62,088quarefoot, stateof-the-art science center opened in fall 2015 as the new home for the

Uni versityds STEM progr ams. Construct iorogit fronf The Duke bui | di
Endowment. The facility is LEED certified and its construction circulated $10 million in the local economy.

During the 201617 year, Johnson C. Smith celebrated 150 years of undeniable progress with programs and events to

acknowle e t he Universityod6s advancement, i mportance as an
engine in CharlotttMe c k| enbur g. At the c¢close of Dr. Carterds tenul
exceeded the fundraising goal of thy e ar $150 mi l |l i on comprehensive campai

I't.o The campaign closed with a total of $159, 479, 683.
Cl arence D. ACl ayo Armbrister became the fourteenth pr e

From its humb# beginnings on the grounds of old Charlotte Presbyterian Church, JCSU has grown to 100 acres of
land on the highest point in Charlotte with more than 40 academic, service, and administrative buildings. As a result
of the vision and commitment of past gmesent Boards of Trustees, presidents, administrators, faculty, and staff,
Johnson C. Smith University is heralded as one of the best small colleges in the nation.

PURPOSE/MISSIONSTATEMENT

Founded in 1867 under the auspices of the Committee on Freedrten Presbyterian Church, Johnson C. Smith

University is an independent, private, coeducational institution of higher learning. Located in the rapidly growing
metropolis of Charlotte, North Car ol i niwrsitykas @resilentas t he
campus with a familial atmosphere where students are stimulated and nurtured by dedicated, caring faculty and staff.
Consistent with its Christian roots, the University recognizes the importance of moral and ethical valuesgicdund

intellectual development and all endeavors. JCSU believes in the unrelenting pursuit of knowledge and the value of
cultivating the life of the mind. The University assigns great significance to the developmentcoingielénce; the
understandingo oneédés own heritage, as well as an awareness of
forces affecting people of this complex, technological

The mission of JCSU is to pralé an outstanding education for a diverse group of talented and highly motivated
students from various ethnic, socioeconomic, and geographical backgrounds. It offers a liberal arts education in
conjunction with concentrated study in specialized fields@paration for advanced study and specific careers.

The University endeavors to produce graduates who are able to communicate effectively, think critically, learn
independently as well as collaboratively, and demonstrate competence in their choseRuithds, it provides an
environment where students can fulfill their physical, social, cultural, spiritual, and other personal needs and where
they can develop a compelling sense of social and civic responsibility for leadership and service in a dynamic,
multicultural society. Likewise, the University embraces its responsibility to provide leadership, service, and lifelong
learning to the larger community.

Regarding teaching effectiveness as paramount in its educational enterprise, JCSU is committaditg snd
retaining an outstanding faculty. To this end, the University promotes faculty development, encourages faculty
involvement in research and other creative activities, and endorses the principles of academic freedom.

To ensure the integrity argtability of its status and the perpetuation of its rich legacy, the University has a firm
resolve to maintain the fiscal and human resources requisite to be a truly distinctive institatiballmark of
excellence in its students, faculty, staff, adistrators, academic and other programs, facilities, operations, and
environment.
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TRADITIONS AT
JOHNSON C. SMITH UNIVERSITY

For some 148 years, traditions have developed as a way of commemorating the important role of the University in
educating gung men and women. They foster a sense of pride and community among those who matriculate.

In 1924, JCSU became the second Black institution in the state to be recognized as a starglzaddoliege by the
North Carolina Board of Education. It wa®tfirst Black college in the South to receive regional approval.

The first ONegrod college football game ever played in
University (later to be named Johnson C. Smith University) and Livingstone College on December22 witt89
Biddle University winning the game;# The game ball is housed in the JCSU Archives.

Homecomingis celebrated each fall by hundreds of alumni and former students. Some of the festivities include alumni
meetings and gatherings, dances, the cdimmaf Mr. and Miss Johnson C. Smith University, pep rallies, Greek step
shows, the Homecoming Football Game and tailgating, and the annual Homecoming Parade and Festival. Gold and
Blue Day is traditionally celebrated on the Friday prior to the Homecogange.

Bullfest is the annual spring fling, during which students at the University participate in a rich variety of cultural,
social, and recreational activities.

Founder,sbégehaeyr al ly cel ebrated in April, 4, chenbrevensity at es J
became the second Black institution in the state to be recognized as a stanégedrfeotlege by the North Carolina
Board of Education. It is also the first Black college in the South to receive regional accreditation.

The school clors, Gold and Blue, were selected in 1895 by J. Henry Warren, Walter A. Middleton, and Thaddeus
Jerome Coles, who had been commissioned to select two colors to be adopted by the University. The committee
researched the meanings of many different coloesgo select the two most fitting.

Gold and Blue, which had been the favorites of Mr. Warren and Mr. Middleton, were determined to be the most
appropriate.

The committee found both colors to represent truthfulness and loyalty.

After additional investigtion, Mr. Middleton noted that gold depicted truthfulness and loyalty to an institution or
organization, while blue represented truthfulness and loyalty to an individual.

Hence, the colors Gold and Blue were felt to symbolically bind students, alumnthebniversity, and were readily
adopted when the committee made its report to the faculty and students.

The colors were used for the first time on Easter Sunday in 1895 when they were displayed on every building on
campus and in the rooms of boardibgdents.

On Easter Monday, the colors were displ a-xygangus athletica s c hoo
competition. Though not officially organized, t he f amo
support from both thblack and white communities.
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DRESSCODE
Students are required to follow the approved dress code for all formal University events including, but not limited to,
Convocation, Founderds Day, Baccal aureate, and Commenc

Dress pants or dress skittet show below the hem of the romeist bedark in color.

Collared shirts that show above the neckline of the robe must be white.

Ties, if worn, must be dark in color.

Dress shoes must be appropriately formal and dark in color.

Religious headweaif, worn, must be dark in color.

Artificial body adornments/jewelry and body art alterations are a personal choice. Designated officers of the
University reserve the right to ask a student to remove or cover anything that is deemed to be inappropriate
for formal events.

o To I To I To

JOHNSONC. SMITH UNIVERSITY HONOR CODE
The University Honor Code is enforced by the Council of Deans ardfflee of Student Conduct.

A pl edge that this wor k i s mwordsweas,amujects ofwthdrslasmyot ¢ h e
own. | further pledge that | will not engage in academic dishonesty, which includes lying, stealing or assisting others
in misrepresenting their work. As a member of the student body of Johnson C. Smith Uriedssifyledge to report
all violations of the Honor Code that | observe in others. | understand that violations of the Honor Code are subject
to disciplinary action by the Council of Deans andziffice of Student Conduct.

Students and faculty are to govern themselves by the Honor Code to ensure the greatest measure of academic integrity.
TheHonorCode must be observed and acknowledged by students in relation to class assignments, indlofling out
class work, tests, and weh papers, as well as other types of assignments that include student assessment. Student
assessment may extend beyond classrooms and includes all applied academic settings of the University.
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ALMA MATER
(Loyalty Song)
The choice ofanapppor i at e school song became a matter of controv

Rev. O.W. Winkfield, a graduate of the class of 1911, proposed a college song which though considered having much
merit, was not adopted by the school.

Another ®ng, written by George Leonard Allen (JCSU class of 1925) of the Kendall Institute, Sumter, South Carolina
was more warmly received.

It was reviewed by a professional <c¢ritic, who noted, dal
hasho depth and is not fitted, in its present state, for

The song was revised to achieve the desired depth and to reflect a coeducational student body.

It was adopted in 1924, and today it is sung at all formal University events in lay#ltsna Mater.

Lyrics1 George Leonard Allen MusicJ.R. Tate

To thee weol |l edber be true.
And in the light of truth and right Hold high the Gold and Blue.
Refrain:

Proudly we hail thy name, our Alma Mater, Old S.U.
Johnson C. Smith, our eswOur hope, our guiding star, our light unfailing!
Pride of our | oyal hearts, weoll |l ove and hono
On, ever on! dear old JCSU!

Fair Smith, whereder on earth we roam,
Send forth thy constant ray,
And let it beam wih steadfast gleam
To |l ead us oder | ifeds way.
We love thee, Smith, with all our hearts!

-23-



General Information

THE JOHNSONC. SMITH UNIVERSITY SEAL

The University Seal features the institutiono6getfoundi ng¢
There Be Light. The seal certifies the authenticity of University documents.

Nickname: The Golden Bulls
University Colors: Gold anBlue

JOHNSONC. SMITH UNIVERSITY MASCOT
THE BULL

-24-



General Information

ADMINISTRATIVE STRUCTURE

BOARD OF TRUSTEES

The Board of Trustees exercises final authority over all University governance within the limits of the established
charter granted to the institution by the State of North Carolina. The Trustees delegate authority to various divisions
of the University thragh the President. The officers of the University are delegated a portion of the responsibility for
functions within the University. Brief descriptions of these offices and responsibilities follow.

OFFICERS OF THE UNIVERSITY

ThePresident of Johnsdd. Smith University is the chief executive and academic officer of the institution appointed
by the Board of Trustees and is anafficio member of the Board. The other officers of the administration are
appointed by the Board of Trustees upon the recomntiendaf the President. The following positions comprise the
administrative team of the University: President, Executive Vice President/Chief Operating Officer, Academic Deans,
Vice President forBusiness andFinancial AffairgChief Financial Officer,Vice President of Institutional
Advarcement Vice President for Government Sponsors Programs and Research/Director of Title Ill/Director of
Smith Institute for Applied Research, Vice President of Administrative Sepvidesn of Students, and Dean of
AcademicSupport Services

STUDENT GOVERNMENT ASSOCIATION
The Student Government Association (SGA) is recognized as the official governing body of students at Johnson C.

Smith University. SGA helps to recommend policy, resolves student grievances, providedboytutarious issues
at the University, and participates in disciplinary procedures.

The SGA president servesas afulbt i ng member of the Universityds Board
members of SGA. SGA offices are located in the CrispeStudnion Annex. The mission of SGA includes fostering

greater unity among students; establishing an effective liaison with the administration and faculty; and upholding high
standards of scholarship and citizenship in the University community.

CAMPUS L OCATION

Johnson C. Smith University is located at 100 Beatties Ford Road near the intersection of West Trade Street, Fifth
Street, and Rozzelles Ferry Road in Charlotte, North Carolina. Charlotte is served by major airlines, by Greyhound
Trailway buses, andy Amtrak. The campus is easily accessible from Interstates 85 and 77
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CAMP

US MAP

1 Henry . Biddle Hall

2 Mary A Carter Hall

3 Johnson C. Sith Hall

4 Androw Carmegic Hall

5 Schoolof Scial Wark

6 Administrative Cottage #1
Custodial

7 Administrative Cottage #2
Faclities

8  Band and Music Hall

9 George E Davis Hall

10 James H.and Jane M, Berry Hall

11 Administrative Cotrage £3
Counscling Cemer

12 George E Davis - Cottage

13 Administrative Cottoge #4
Campus Police

14 Johnson C. Smith Cottage
Human Resources

18 Violar Washingron Cottage

16 Jane Smith Hall - Chapel

17 Hartley Woods Hall

18 James B Duke Hall

19 Old Centrul Stcam Plant

20 Henry L McCrovey Hall

21 Jacks. Brayboy Hall - Gymnasium

22 Hardy Liston Hall

23 Mary Joyce Taylor Crisp Hall
Student Union

24 Physical Plant #1

25 William R Myers Hall

26 Danicl . Sanders Hall

27 Arhleric Support Hall

28 Physical Plant #2

29 RufusR Porry Hall

30 University Awxillary Hall #
EHSC HighSchool

31 William F-. Johnson and fames W.
Scabrook Hall

32 Wilbert Greenficld Hall

33 Liondd H. Newsom Hall

34 Rolxre L. Albright Hall

35 Umiversity Auxillary Hall #2
EHSC Administration

36 Admumistrative Cottage #5 -Faculty

37 Edward | Crutchfield Cottage

38 Now Residence Hall

39 Durothy Cowser Yancey Hall

40 James B Duke Hall - Library

41 Physical Plam #3

42 1rwin Belk Complex - Stadium

43 University Entrance - Dixon St. Gate

44 University Entrance: West Campus
Pedestrian Gate

45 Art Factory Hall

46 Jocks. Brayboy Hall - Healthplex

47 Sustainability Village - Commimity
Garden

48 Sustainabihity Village - Aquaponics
Garden

49 Mosaic Village Apartments
50 STEM Hall

51 Campus Strect Cottage
52 Mill Road Cortage
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BUILDINGS

Biddle Memorial Hall, constructed in 1883, is the Aheart and soul
administration offices athe University, conference rooms, and classrooms. The building consists of four stories, and

a basement. Biddle Memorial Hall is located on the highest knoll of the campus and may be seen from almost any
section of the city. Newly renovated, Biddle hasetevator, a remodeled 4-&kat auditorium, additional computer

labs, and a stronger infrastructure.

Carter Hall, built in 1896, is a residence hall. The original building was a gift of Miss Laura Carter of Geneva, New
York. In 1995, the building was congiely modernized on the inside, leaving the outside walls to retain the original
architecture. It houses 87 students and contains a recreation area with flat screen and pool table.

Johnson C. Smith Memorial Hall, built in 1922, accommodates facility maeagent units on the first level of the
building.

Duke Memorial Hall, the first residence hall to be constructed on the campus for the housing of female students.
Duke Hall is a newly renovated honors Hiatl | . Al l resi dei

Duke is a suite style residence; 2 bedroom suites with kitchen and private bath. All roomsFiyediinternet
accessible. There are 2 laundry facilities located on the second and lower level floors. There are 2 classrooms and a
large meetingagom located on the first floor. The thrstry building was built in 1941. Duke is now aew hall.

Carnegie Hall, which housed the library from the date of its construction in 1911 to 1967, is currently housing the
Universitydéds STEM tutoring progr am.

The Jane M. Smith Memorial Church, located near the former entrance to the campus, was a gift of Mrs. Jane Berry
Smith. This beautiful building, erected in 1928, provides space for religious, cultural, and social activities.

Johnson Cottagebuiltin1928as a faculty home by Mrs. Johnson C. Smi t
Mrs. Margaret Johnson Smith, it was restored in 1998 and currently houses the Counseling Center.

Smith Cottagewas built in 1922 as a faculty home by Mrs. Johnson C. Smithta named after her hus
Mr. James Smith, it was restored in 1998 and houses the Office of Human Resources.

The Henry Lawrence McCrorey Memorial Hall, dedicated on November 12, 1955, was formerly the administration
building for the School of fieology. It was erected from funds raised by alumni, churches in the Catawba, Atlantic,
Blue Ridge, and Canadian Synods, local friends, and the Building Fund Campaign of the Presbyterian Church, U.S.A.
It contains three stories, including space for clagsig offices, the Social Science Lab and Student Support Services.

The Hartley Woods Hall, a gift of Mrs. Jane Berry Smith, was built in 1928 and was the original campus gymnasium.
It is currently being utilized by the University Choir.

The Jack S. Braylby Gymnasiumwas completed in 1961. It is a sghiivel brick and steel structure with a main
playing floor, a seating capacity of 2500, two lobbies, and accessory equipment and storage rooms on the upper level.
On the | ower | ev eicesawoelassraioms the nraia equipmerit and stodageardorins, and the main
physical education locker and towel rooms. A glassslosed corridor connects the Pool Building with the lower level

of the gymnasium. The swimming pool, which is seventyfive feet &ord fortytwo feet wide, meets indoor Olympic
regulations. The depth of the pool ranges from three to ten feet.

Liston Hall was constructed in 1962, the building accommodates 148 male students. It has two lounges with flat
screens and pool tables in Bdobby. The laundry facility is free of charge. The building was named in memory of
Dr. Hardy Liston, who served as president of the University from 1947 until his death in 1956.

Mary Joyce Taylor Crisp Student Unionis the community center ofthe Unigef t y6s st udents, staff
and their guests. Offices located here include the Student Government Association, Student Leadership and
Engagement, Golden Bulls Activities

Committee and the University Health Center. Services housed here itistutlniversity Cafeteria, Faculty/Staff

Dining Room, Post Office, Bookstore, The Bullpen (student lounge featuring Burger King and Red Mango
restaurants) and other meeting and program facilities. Grimes Lounge is located upstairs.

The James B. Duke Memoral Library is located near the center of the campus. It has all the amenities to support
independent and collaborative learning. The first floor includes a gallery, exhibit space, the Center of Information,
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reference collection, journal collection, eightdividual study rooms, printing station, two student lounge areas,
computer stations, open floor seating, and KoKoMods Cof
the Inez Moore Parker Archives and Research Center, general collectiogrdap study rooms, computer station

(both Macs and PCs), open floor seating, two lounge areas, and the Information Technology (IT) Helpdesk. Through
vendors relationships, including NCLIVE North Carolina (statewide information network consortium), naclderg

and graduate students have access to electronic books, journals, and magazines. All students have remote access to
the library electronic resources and online catalog. The library participates in a nationwide interlibrary loan service
offered throgh OCLC (Online Computer Library Center) bibliographic network. The library offers many formats of
instruction to reach our diverse population of student learning styles which includes classroom instruction, tours on
how to locate library resources, resgmguides, and tutorials. The library is an integral part of the University and is
committed to providing undergraduate and graduate students with an environment conducive to studying and research
development.

Sanders Hall built in 1967, accommodates 18idents. The foustory building has a large kitchen, lobby with flat
screen TV, a group study room, and free laundry facilities. Sanders Hall houses freshmen females. 60 rooms with 2
residents per room.

The George E. Davis Hall constructed in 1923, drtheRufus Patterson Perry Hall completed and occupied in
September 1968. Perry Hall dedicated on April 2, 1978 in honor of the eighth president of the University, Dr. Rufus
P. Perry. Both facilities have classroom space for teaching and learningfieedpéces include University College,
institutional research, and information technology.

The Johnson/Seabrook Education Building and Mary Irwin Belk Centerwas built in 1976 to house the
Departments of Business/Economics and Education. Major donorsamtigbuted to the facility include: the Belk

Family Foundation, the Kresge Foundation; Charlotte Observer Charities and the Z. Smith Reynolds Foundation. This
facility now houses Communication Arts and Business Administration & Economics programs.

Greerfield Hall is located on the main campus. The building is sedoresidential hall for freshmen and
upperclassmen. It is a traditional residence hall with double occupancy; cable and internet services, free laundry
facility, television, kitchen and a sep#& study lounge.

Greenfield houses approximately 236 residents. The building is named for the former president of the University, Dr.
Wilbert Greenfield, who served from 1972 to 1983.

The Lionel H. Newsom Humanities Hall completed in 1986, is a classro facility with faculty offices. Of modern
design, the building contains 21 offices, 10 classrooms, a computer laboratory, a language laboratory, a lecture hall,
a conference room, and a staff lounge. The building is named for the ninth president mif/trsity.

The Robert L. Albright Hall , constructed in 1990, was previously a residential facility. It has recently been retrofitted

to accommodate the Metropolitan College which encompasses the Adult Degree Program as well as the Biddle
Institute. It isa multifunctional building that houses seminar rooms, a computer laboratory, conference room and a
foyer. Additionally, this building is named for the Uni

The Faculty Center, constructed in 1991, is a mufturpose facility ofmodified Georgian design. It has a living
room, leisure activities rooms, a dining area, and library on the first floor. On the second floor are four faculty studies,

the Executive Study, the Presidentds study, and the Fa:

The Edward E. Crutchfield Center for Integrated Studies, constructed in 1993, is a facility designed to support
faculty activities in integrated studies. Conference facilities, faculty studies, and research areas are available.

The Dorothy Cowser Yancy Technolog Center, the Johnson C. Smith University

Technology Center, constructed in 1997, is a tistegy, 23,000 sq. ft., highech facility. The Center has nine high

tech computer telecommunications and electronics -efetteeart laboratories. It is designed offer high tech
education for Johnson C. Smith University students. It is also designed to support both student and faculty research in
the new era of information technology and telecommunications revolution. In addition, the Center hosts a
teleconferacing facility, technical library, classrooms, and an auditorium.

The Communication Arts and Music Business Technology Halwas constructed in 1997 to be used as the
temporary facility for the University Library. It has been renovated and now housestimedy Charter Public
School.
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The New Residence Hallconstructed in 1994, is a modern cloister courtyard complex that houses 210 students. The
co-ed living facility includes single room occupancy, comprised of six bedrooms, two baths, living room, and
kitchenette and dining area in a townhouse setting. Each bedroom has a private telephone, cable TV outlets and a
spacious closet for personal belongings. This complex features a large-th@ateommunity room, a computer

room that overlooks a living roosomplete with a gas fire place, laundry facilities, office, full kitchen and a private
reading room.

Irwin Belk Complex serves as both an academic and athletic facility. It is home of the Golden Bulls football and
track teams and also features a stdtthe-art dance studio, locker and weight rooms and rmuétdia classrooms for

the Health and Human Performance Department. The 4$&80stadium gives an intimate setting for the JCSU family
and a usefriendly atmosphere for the community.

HealthPlex Center, the Universityds recently opened HealthPl ex
swimming pool building next to Brayboy Gymnasium. The Center includes a large exercise area withtlstadet

exercise and weighifting equipment and a gup fithess room where yoga, Pilates, and other classes can be held.

There is also a mulpurpose room with a kitchenette for presenting healthy food preparation and nutrition programs.

Other support spaces include locker rooms with showers, an examimatonadministrative offices, and a reception

area.

Mosaic Village (Apartments)is a mixeduse complex consisting of empus student apartments, graduate housing,

retail space, and a parking deck. The fstary structure can accommodate 300 studerfitsrs multiple amenities,

and features 7,000 square feet of retail space, along with outdoor seating. The parking deck has 400 parking spaces
and a 3,00&quarefoot roof terrace providing an inspiring view of the Charlotte skyline.

The Arts Factory (The Johnson C. Smith Visual and Performing Arts Center)s a

14,000squarefoot building that accommodates the needs of students taking courses in Theatre, Film, Studio Art,
Graphics Art, and Dance. It contains a K@@t black box theater, a painting stydiance studio, photography dark

room, and a smart classroom. There are also spaces dedicated for art preparation and set storage, as well as a green
room, sound booth, lighting booth, costume shop, and student locker rooms.

The New Science Centeis a &,000squarefoot facility designed with students in mind. The JCSU leadership
worked for months with architects to create an optimal learning environment infused with natural light, opportunities
for interaction among students, faculty and visitors atefdlisciplinary campus collaboration. Designed with three
public floors and a sengirivate basement, the building features a common atrium space, classroom/administrative
wings with teaching labs and faculty offices. A 2&fat tiered lecture hall and atm will accommodate guest
lecturers, conferencemd other multipurpose events for the campus and community.
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DIVISION OF ACADEMIC AND STUDENT SUPPORT
SERVICES

The Division of Academic and Student Support Services provides undergraduate and graduatespsegvices and
activities that are consistent with the mission of the institution, enhances and promotes the total educational
experience, and contributed to the achievement of teaching and learning outcomes.

Through its various units, the Divisiomplements a comprehensive program of student development. It is also
responsible for establishing policies and procedures affecting student life and conduct. Student participation in campus
governance and student life is viewed as a complement to thetiedatarocess. In its advisory role to the Student
Government Association, the Division promotes student involvement, leadership development, and opportunities to
influence decision making. The Division of recommends and appoints students to variousitynb@ards and
committees, and staff members within the Division serve as advisors to numerous student organizations.

Academic and Student Support Services encompasses almost every aspect of student life outside the classroom. These
units include: Courding, Health Services, HealthPlex, Residence Life, Student Leadership and Engagement,
Admissions, Career and Professional Development, Student Conduct, Registrar, Information Technology, Library
Services, and Institutional Planning, Assessment, Effmotiss and Research (IPAER).

The Division reserves the right to change, alter, or cancel any activity, whether personal or corporate, to ensure the
safety, integrity, anavell-being of the student body and University community. The University, as a community, has
the responsibility and right to formulate policies and guidelines to promote the general welfare of its members.

OFFICE OF COUNSELING SERVICES

The mission othe Office of Counseling Services of Johnson C. Smith University is to promote and facilitate the
interest, wellness, and growth of all JCSU students. The Office of Counseling Services strives to encourage student
involvement on campus and in the commubyenhancing seliwareness, and aiming to inspire the individual and
collective leadership skills of all students. To accomplish this mission, the Office of Counseling Services offers
individual and grougounseling, workshops, support services, and atuwal materials. The Office of Counseling

Services provides confidential intakes and assessments, personal counseling and referrals to appropriate resources to
all enrolled students on a wailk or appointment basis.

COUNSELING SERVICES

The Office d Counseling Services is located in Smith Cottage (Building 11) next to the

Center for Career and Professional Development. The hours of operation are from8:00am. Counseling
appointments are free and confidential to enrolled students at JCSlteamghdable Monday Friday from 9:00

a.m.- 4:.00 p.m. Students are encouraged to contact the counseling center for evening appointments. However, crisis
and emergency services are available after hours by contacting the University Campus Polibean tife

Studentswho will contact a member of the @all counseling staff.

INDIVIDUAL COUNSELING

Counseling Services provides individual counseling and referrals to JCSU students on a voluntary and confidential
basis. Our purpge is to help students cope with mental health challenges, navigate personal dilemmas and better
manage painful life events so that they are able to respond to problems and concerns. Students may schedule an
appointment by calling the office at (704) 37@44, sending an-mail to counselingoffice@jcsu.edor scheduling

in person. Individual counseling sessions are confidential and typically last up to 50 minutes. Common topics
discussed during sessions may include, but are not limited to: transitionoalldge, depression, anxiety, self

esteem, emotional concerns, healthy relationships, conflict resolution, anger management, family issues, stress, and
time management. Counseling appointments must be scheduled before or after wlalksi@s; are permitted;
however, itds highly encouraged that you schedule appoi
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GROUP COUNSELING

Group sessions are available for students to discuss issues affecting their lives and the world around them. The format
for groups alternate from open discussiothemespecific. Students who participate in these sessions must agree to
sign a Student Confidentiality Agreement prior to participating. All group sessions are held in a casual and relaxed
setting and can occur in the counseling center or dormitioaigsd on need. Common topics discussed during sessions
may include, but are not limited to: conflict resolution, healthy relationships, grief, substance abuse/alcohol use and
self-esteem. Group sessions must be scheduled before or after classes.

| MATTER VIOLENCE PREVENTION AND SAFETY

Johnson C. Smith University is devoted to putting an end to all forms of abuse and violence on campus, supporting
victims of abuse and hold perpetrators accountable for their actions. The | Matter Violence Preventioetgnd Saf
Program provides information to all students on sexual assault, relationship violence and stalking.

UNIVERSITY POLICIES ON ACCOMMODATIONS FOR RELIGIOUS OBSERVANCE

JCSU respects the religious beliefs of faculty and staff and their desire to adbséreecepted religious customs and

holy days. The University allows reasonable time off without adjustment to pay to attend religious observances on
generally recognized holy days, provided this does not disrupt academic schedules or administratisibilitEs.

JCSU is committed to honoring the religious commitments of all members of our community. Both university policy
andNorth Carolindaw provide that students unable to attend classes, participate in required course activities, or take
a scheduled examination because of religious observance will be provided with reasonable optmorakty up

the course work without adverse effects. The university also respects the religious observance of faculty members.

Policy on Student and Faculty/Staff Religious Observances

This policy sets forth the protocol required of instructors atuthiversity when requests are made by students to
accommodate their religious practice. The policy applies to all students at the university and to all persons employed
in an instructional capacity by the university. When any student is unable, becealggafs practice, to attend class

or participate in an examination or any other required assignment or activity in any course in which she or he is
enrolled, the course instructor shall provide reasonable opportunity to make up the examination, rRissignme
activity. JCSU students may receive up to three excused absences for three credit hour courses and two excused
absences for two credit hour courses. Students must provide documentation of their absence in the form of a program,
note, or other methodspproved by the instructor. JCSU respects the religious beliefs of faculty and staff and their
desire to take time off for religious observances. Employees may use vacation time for religious observances.

JCSU HEALTHPLEX

Johnson C. Smith University ldghPlex is a 5,708quarefoot facility that is the center for applied health research

center and Wellness Department. The primary focus of the JCSU HealthPlex is to assist faculty and staff in performing
research in the fields of health, sports, andduperformance that benefit the University and surrounding community.
Student interns and the student researchers are encouraged to become active participants in health, sport, and human
performance research to gain valuable experience that will enhaicadhdemic career.

From the research conducted within the JCSU HealthPlex, preventative wellness programming and initiatives are
designed and implemented that promote positive attitudes, healthy lifestyles, and responsiale $affthe JCSU
campusand surrounding community. The HealthPlex gives staff, faculty, and students of JCSU free access to a fithess
facility and wellness programming. Preventative wellness programming reflects and addresses the unique needs and
concerns of the JCSU campus audrounding community.

HOURS OF OPERATION

During the academic year, the hours of the HealthPlewill be as follows:
MondayFriday: 6:30ar8:00pm
Saturday & Sunday: 10:00ahoon
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During the summer (beginning final exam week}the hours are as follows:
MondayThursday 6:30am6:00pm
Friday: 6:30arvb:00pm
Saturday & Sunday: CLOSED

When the University is closed, the HealthPlex will be closed also.

*All activity areas will close fifteen (15) minutes before the building closes. All a&svitiill cease at that time and
participants wishing to shower and/or change clothes must do so and exit the Johnson C. Smith University HealthPlex
before closing time.

FACILITY USAGE

Students are granted access to the HealthPlex and all of its prog@free of charge. To gain access students MUST
complete the following steps:

1. Complete New Member Packet (if there are any underlying issues revealed in the health questionnaire students will
be referred to the Student Health Center to be medicallyeclea

2. Complete fitness assessment (to be conducted by a member or the HealthPlex Staff)

***Eitness assessments can only be conducted upon completion of the New Member Packet and any Physical Activity
Clearance form (if needed). ***

These forms can bédtained via the JCSU website under the HealthPlex section or directly from the HealthPlex.
All faculty, staff, and students must have a valid Johnson C. Smith University ID card to use the facility.

Report cards, class schedal @dsces omofc |l aspimace dAveal fdcao
ID card and entry will not be allowed

CONDuUCT

A Members and guests of the Johnson C. Smith University HealthPlex are expected to adhere to guidelines and
procedures approved for all recreationetivaty within the building. Use of the Johnson C. Smith University
HealthPlex is a privilege and failure to adhere to the rules and directions of the staff governing participation,
locker rooms, equipment, dress, reservations of areas, smoking, foodimndadd conduct will result in
administrative and/or disciplinary action, including cancellation of privileges.

A Student Code of Conduyadtity codes, North Carolina and Federal laws aglyohnson C. Smith University.
Studentconduct rules are cited in the curretident handbook

A Any blatant disrespectful conduct will result in immediate ejection from the facilities. This includes but is not
limited to vulgarity, derogaty language, physical abuse of another individual, and/or damage to facilities.

A Organized activities which are not sponsored by the Johnson C. Smith University HealthPlex will not be permitted
in any of the facilities without prior written approval by th&ector.

Fitness Area

A Facility users must wipe perspiration off the fitness equipment, weight room equipment, and benches after each
use.

A No dropping dumbbells, medicine balls, or kettlebells.

A No Olympic lifting will be allowed- this includes clean& snatch. Space is limited and these lifts require more
space than what will be available to keep each participant safe.

A Any behaviors that are considered unhealthy or may damage the facilities (i.e., chewing gum, spitting) are
prohibited.
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A Bicycles, skteboards, rolleskates/blades, motorized vehicles (except wheelchairs) or animals (except those
used for medical necessities) are not allowed in any area of the Johnson C. Smith University HealthPlex.

A No backpacks or other personal gear will be alloimetie multipurpose room or fitness area. Participants must
utilize lockers in the locker rooms.

A Abuse of the facility or equipment will not be tolerated and are grounds for removal from the facility.
A No materials may be posted on the walls unless apgrby the Director.

Group Exercise

A All classes are a first come, first serve basis and may fill up. Reservations for participants not physically in the
Johnson C. Smith University HealthPlex will not be permitted.

A Classes may be canceled or alterethait notice. Please check with the Johnson C. Smith University HealthPlex
any changes.

A Equipment provided in a group fitness class (hand weights, tubing, rubber bands, etc.) may not be taken out of
the room in which the class is being held.

A No materialsnmay be posted on the walls unless approved by the Director.

A The Johnson C. Smith University HealthPlex staff will be the only authorized persons to operate the sound
equipment.

APPROPRIATE DRESS

A shirt is required in ALL areas of the HealthPlex, etcm locker roomsAt no other time, nor in any other
location, may an individual walk in any part of the HealthPlex without a shirt.

A sports bra by itself is NOT considered a shirtAny individual not abiding by the dress code will be removed from
thefacility.

Footwear is required in all areas of the HealthPlex except the locker rooms, and theuhidtse room during all
activities. At no other time, nor in any other location, may an individual walk in any part of the HealthPlex without
footwear. Bats, dress shoes, crocs, flip flops, or shoes that mark the floor are not appropriate footwear.

HEALTH SERVICES

The University maintains a healthcare service for the treatment of minor illnesses, accidents, and injuries. Health
supervision and medicehre are provided through Metrolina Internal Medicine. All students enrolled at the University
may take advantage of services available through the Health Center.

The Health Center is located in the northwest wing of the Crisp Memorial Union. Hourgafiapare 8:00 a.m. to

8:00 p.m. on Monday and Thursday, and on Tuesday, Wednesday, and Friday, 8:00 a.m. to 5:00 p.m. The Health
Center is not open on weekends or during official University closings. A physical examination and current
immunization recora@re required of all new students before they are permitted to enroll in the University. Also, former
students who have not been enrolled for a period of one year or more will be required to submit a current health
examination form before they will be alled to register.

Individuals reporting to the Health Center for treatment may be given the initial doses of some medications or drugs.
Prescriptions for subsequent drugs, medical needs, and medication beyond the initial dose provided by the Health
Centerwill be given to the student to be filled at his or her own expense.

Specialists are frequently needed for student ilinesses and injuries that go beyond the treatment scope of the Health
Center. In such cases, the Health Center staff will refer studenscommended specialists. The cost of the

specialistsd services is the responsibility of the st uc

file insurance claims promptly.
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Students are discouraged from seeking treatment fosdloe followup treatment for accidents without having first
been referred by the University physician or his/her designee, as student insurance will not pay for expenses incurred
without the appropriate referral.

The University does provide student trpogation to offcampus medical facilities. Ambulance services are used in
cases of serious illness or injury. In case of-tifanthreatening illness or injury, a student may be provided with a cab
voucher if no other personal methods of transportatianadable.

Students in need of hospital care will be referred to a local hospital. The cost of hospitalization, likewise, is the
responsibility of the student and his or her parents. Students are encouraged to notify their parents if hospitalized.

In the event of accident or sickness, the student should:
a. Report to the Student Health Center at once.
b. If away from school, consult a physician and notify the Student Health Center as soon as possible.

c. All claims for services rendered by outside physiciarsl@ealth care providers must be sent to the Student
Health Center for transmittal to the insurance company within 30 days of the date of accident or onset of
sickness.

d. The student must fill out a claim form for each illness or accident. Bills cannathioeitted for payment
without the completed claim form.

STUDENT HEALTH INSURANCE

Student accident and sickness insurance is part of the student health care program. All students are included in the
insurance program at a nominal cost, which is includdte tuition fee. The insurance is provided as a supplement

to the coverage available through t he student 6s f a mi
comprehensive or to replace the f amedugedtandhies lpoparenisbi | ity
are solely responsible for the cost of health care beyond that provided through the Health Center or covered under the

student accident and sickness insurance.

A referral from the Health Center is required for outpati@né ¢n order for the student to receive insurance coverage
for these services. (See current health insurance brochure for additional details.)

| MMUNIZATION

North Carolina law requires that all new undergraduate students enrolling either for the &ret tieturning after

some period other than the summer must show proof of having received required immunizations. Immunization
records must be kept on file at the University. Students attending only night classes and/or off campus courses are
exempt from his regulation. Students from North Carolina may obtain copies of their immunization records from
their high schools. If they meet minimum requirements of North Carolina law for students in gradethky are
acceptable for college entrance; howeverijfication of same is required by the University. Students who cannot
show evidence of having received required immunizations will be withdrawn from the University in accordance with
state law. Immunizations can be obtained from a private physician dbhéajth department. Continuing and entering
students who have not completed the required immunizations will not be permitted to register at the University.

In 2008, the immunization rules changed for college and university students in North Carolidimgebdap (tetanus,
diphtheria, and pertussis) vaccine prior to entry plus two doses of mumps vaccine.

The law requirements are as follows:

a. Individuals attending colleges and universities are required to have three doses of Tdap, one of which must
havebeen within the last 10 years

b. Individuals enrolling in a college or university for the first time on or after July 1, 2008 must have had three
doses of Tdap and a booster dose of the Tdap vaccine if one has not been administered within the last 10
years.

b. A dose of Tdap vaccine is not required for any student over 64 years of age.
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a. A second dose of the mumps vaccine is to be administered before enrolling in a school, college, or university
for the first time.

RECORD OF MMUNIZATION LAW

Students emiled in more than four credit hours and who are taking any classes which begin before 5 p.m. Monday
through Friday, are required to provide valid documentation of immunization to be compliant with North Carolina
State Law (NC G.S. § 130A455.1; NC G.S. 830A-152). The statute applies to all students except for students
residing offcampus and registering for any combination of:

A Evening Courses

A Weekend Courses

A Online Courses

A No more than fouday credit hours in coampus courses

If at any time the abe student changes to:-sampus courses, course load more than four (4) credit houts, on
campus residence and/or enrollment in-tlene courses, a Certificate of Immunization or record of immunization
must be presented on or before the date the persbrefisters for the semester.

COLLEGE /UNIVERSITY VACCINE REQUIREMENTS

Tetanus, diphtheria, and acellular pertussis (DTaP, Td, Tdap) 3 dosed
Polio 3 doses
Measles 2 dosed
Mumps 2 dosed
Rubella 1 dosed
Hepatitis B 3 dose’

FOOTNOTEL| Three doses of tetanus/diphtheria toxoid of which one must have been within the past 10 years.

One of those doses must have been Tdap unless any of the following occur:
Entered college or university prior to July 1, 2008; a booster dose of Td veasvgithin the last 10 years; or the individual is over the age
of 64.

FOOTNOTE 2i Measles vaccine is not required if any of the following occur:
Diagnosis of disease prior to January 1994; born prior to 1957; enrolled in a college or universitfirsirtime before July 1, 1994; or the
individual has been documented by serological testing to have a protective antibody titer against measles.

FOOTNOTE 3i Mumps vaccine is not required if any of the following occur:
Born prior to 1957; enrolled in @ollege or university before July 1, 1994; or the individual has been documented by serological testing to
have a protective antibody titer against mumps. A second mumps vaccine is not required of an individual enrolled in eoilegsity
prior to Juy 1, 2008.

FOOTNOTE 4i Rubella vaccine is not required if any of the following occur:
50 years of age or older; enrolled in a college or university before February 1, 1989 and after their 30th birthdangiadtied has been
documented by serolaml testing to have a protective antibody titer against rubella.

FOOTNOTE 5i Hepatitis B vaccine is not required if any of the following occur: Born before July 1, 1994.

**NOTE: Meningococcal, HPV, Hepatitis A, Flu, and second dose of varicellaimaere not required, but are recommended for this group by
the Advisory Committee on Immunization Practices.

UNIVERSITY RECOMMENDATION

JCSU recommends, but does not require, that all new and transfer students receive the Meningococcal vaccine.
HepatitisB vaccines are required if the student is born aft
against preventable diseases. All students taking prescribed medications must notify the Health Center at the start of
each semester.
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I NTERNATI ONAL STUDENTS AND/OR NON-USCITIZENS

Vaccines are required as previous noted; additionally, international students dodnaitizen students are required
to have a TB skin test (PPD or TST) that has been administered and read at an appropriatéaoikglieathin 12
months prior to the first day of class (A chesta¥ is required if the test is positive).

ACQUIRED | MMUNODEFICIENCY SYNDROME (AIDS)

Acquired Immunodeficiency Syndrome (AIDS) and other illnesses associated with infection by the Human
Immunodeficiency Virus (HIV) are worlvide threats to health. College studerds is everyoneare susceptible to
contracting HIV or AIDS if they do not exercise proper precautions. Educational and informational programs are
offered by the Universityo educate students about this pandemic and the ways they can protect themselves.

HIV, the virus that causes AIDS, is primarily contracted through:
1 Sexual contact, either anal or vaginal, with an infected person
2. Sharing needles with an infected indival for injectable drug use, tattooing; and ear and body piercing
3. Perinatal transfer of the virus from an infected mother to her unborn child
4. Direct contact with blood or other body fluids.

The intent of this policy is to ensure that individuals idedi as having a positive antibody to HIV, Hi¥lated

illness, or AIDS will not be discriminated against at JCSU. However, the University reserves the right to make
necessary reasonable adjustments t o pghtaiothe itezestpfdlei cy wi
safety and health of the University community.

It is important for the entire University community to be protected from unnecessary risks. Thus, proper protective
measures and universal precautions will be adopted that ameedegeasonable and based upon the latest medical
scientific research.

The University proposes to educate and communicate the most current information regarding HIV/AIDS to students,
faculty, and staff through workshops, presentations, training sessiwh®daicational literature. The Counseling
Center, the University Peer Educators, the Office of Residence Life, the Health Center, and the Health and Human
Performance Department will assist in providing information on HIV and AIDS to the University cotgnititiie

needs of a person with AIDS or HIV exceed what the University can provide, he or she will be referred to an outside
agency. The University will make HIV/AIDS hotline numbers available to persons who seek answers to ongoing
questions. The numbaray be requested from the Division of Academic and Student Support Services, the University
Health Center, or the Counseling Center.

The University has appointed a task force to address issues relating to HIV/AIDS. The task force will avoid adopting
a blanket policy regarding individuals with HIV or AIDS, but will make recommendations to the administration on a
caseby-case basis, applying the most current medical and legal information available on the issue.

Guidelines concerning the handling of confil@hinformation and accommodations for students with AIDS or HIV
infection will follow the general standards recommended by the Center for Disease Control and Prevention. University
officials are aware that statutes protect all confidential medical imtiwmand that any unauthorized disclosure may
create legal liability.

However, it is necessary under North Carolina law for attending physicians to notify the Department of Public Health
of any new AIDS cases.

ALcoHoL AND DRuG PoLicy

Johnson C. Smitbniversity is a dry campus. This means that all JCSU students and their guests are prohibited from
consuming or possessing alcoholic beverages on Univensited or controlled propergnd University sponsored
events Violating this policy will result ira referral tahe Office of Student Conduct.

The University subscribes toZERO TOLERANCE POLICY regarding drugconsumption and drugossession
This includegthe sale or trafficking of illegal substances amoff campusby studentsShould a student be found
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responsible under the Conduct System of violating this pglicgsible sanctions will include University padlon,
suspension, or expulsion.

ALCOHOL AND OTHER DRUGSPREVENTION SERVICES

Each year, college students experience the new world of independetfeeploration, and building lifelong
friendships.

Unfortunately, at many colleges and universities, the overwhelming impact of excessive use of alcohol and drugs is
seen firsthand.

Research has shown an increase in the number of aledhtdd inciénts, such as violence, vandalism, sexual
aggression, and alcohol poisoning requiring hospitalizations.

The following are potential warning signs that someone may be at risk for developing a drug or alcohol problem:
A Decline in academic performance

Repots to class with a hangover or high

Experiences headaches or has a hangover after drinking

Frequently late to class or other scheduled appointments

Makes excuses for poor performance or missing classes

Frequently requests extensions or turns in wakk da not at all

Drastic changes in personality; frequent mood changes

Boasting about their alcohol or other drug use; conversations are frequently about using

Believes he/she cannot have fun without alcohol or other drugs

Loss of motivation or energy

Experiences frequent health problems

Spends most of his/her money on drugs or alcohol

Frequently passes out or suffers blackouts while drinking

Changes in appearance

To To o Do To Do To Do o Do Do o Do I»

Frequent problems with law enforcement or University authorities @agpus PoliceOffice of Student
Conduct and Residence Life)

ALCOHOL AND OTHER DRUG SERVICES
The Office of Counseling provides Alcohol and Other Drugs Services (AODS) to students enrolled at the University.
AODS offers individual assessmentsonsultations, education programs, sitertn intervention services, and
community referrals. If longerm or intensive counseling services are needed, the counseling staff will assist in
making referrals to external substance abuse treatment agencies.

The prevention goals of AODS include promoting carapige campaigns that challenge students to make healthy
choices regarding their own behaviors, attitudes, and/or conflicts associated with the use, misuse, and abuse of

alcohol and other drugs

FIREARM AND WEAPONS POLICY
The use, possession, or storage of a firearm or weapon on University owned or controlled property without
authorization is prohibited. A weapon refers to any object or substance designed or used to inflict a wound, cause
injury, or in@pacitate, including but not limited to, all firearms, pellet guns, paintball guns, BB guns, bludegeons,
metal knuckles, switchblade knives, and knives designed for offense or defense.
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SIMPLE ASSAULT & ASSAULT and BATTERY POLICY

Simple Assault: The infttion of corporal injury to another by force, or by force unlawfully directed at the person of
another, that creates a responsible fear of imminent peril, by an individual who has the apparent ability to attempt to
do so if not prevented. Any student fauresponsible may be subject to summarily suspension, expulsion, and/or
criminal prosecution.

Assault and Battery: The subjecting of any person(s) to any form of physical abuse on University owned or controlled
propertyor University sponsored eventny student found responsible may be subject to summarily suspension,
expulsion, and/or criminal prosecution.

EDUCATIONAL MATERIALS

A wide variety of audio and written resources are available to students, faculty, and staff free of charge. These
resources a@ver topics such as Drug and Alcohol Awareness, Healthy Relationships, College Transition, Mental
Health, Conflict Resolution, and Sexually Transmitted Diseases. We encourage you to visit our office for more
information.

RESIDENCE LIFE

POLICIES AND PROCEDURES

Housing for students is provided in Universiigerated student residence halls. An individual must be admitted to the
University and pay the $100 noafundable matriculation fee before an application for housing will be accepted. The
housing aplication must be filed each year. It is accompanied by the Student Housing Agreement, which should be
read carefully in its entirety before the student signs the housing contract. Acceptance of a housing assignment
constitutes a st tedns and éoaditieng aceompanying the tagsigniéne Failure to comply with
such terms and conditions and other regulations as promulgated and announced by the University may result in loss
of housing.

The application for housing must be accompanied byreréfundable $150 room reservation fee. This agreement is
binding for the entire academic yedPayment for entering freshmen should be received no later than July 1;
otherwise, housing will not be secured or given priority.

Notification of approved dusing is confirmed by a Student Housing Assignment letter that is sent to the student via
email. There is not always adequate space to house all students who wish to live on campus, some students may not
be able to secure amampus housing. Such individsawill be given assistance upon request, butafhpus housing

should be secured prior to coming to the University. The Office of Residence Life maintains a list of names of persons
in the community who provide housing to students, although the Univassitmes no responsibility for the condition

of such housing, terms of accommodations, supervision, or payment of rent.

Student housing and residenti al l'ife are i mpanmdt ant pa:
learning focus emmsizes student growth and development of personal, recreational, social, and interpersonal
relationships through residence hall programs. Students are encouraged to participate fully in all hall activities and in

their respective hall governance by senarsgofficers, actively voicing their concerns and opinions in residence hall

matters, and engaging in programs and services sponsored by the hall.

The Office of Residence Life is firmly committed to the concept that residence halls should provide wh#ee

students grow, experience the richness of community living, and engage in learning outside the classroom. Dynamic
communities form and contribute to each studentds over
spiritual. Oncampus living provides the proper balance of challenge and support for residents, allowing them to take

responsibility for themselves and for their development.
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STAFFING

The Director of Residence Life is responsible providing leadership and diremtithefOffice of Residence Life and
creating residential environment consistent with the goals of the University and Division Academic and Student
Support Service. The Coordinator of Housing Services and Operations is responsible for the comprehensive
admnistration of student housing, which encompasses (a) the process of admitting students to campus housing; (b)
the application and assignment process. All residence halls are staffed-lnyHesidence Hall Coordinators and
Residence Apartment Coordinat®HCs and RAC) and student Resident Assistants and Community Assistants (RAs
and CAs) who also reside in the residence halls. Each RHC istarfalprofessional and is responsible for the overall
dayto-day operations and programming for the mmitid area. A substantial portion of the RHCs time is spent
planning and coordinating educational, cultural, and social activities, responding to emergencies, counseling,
responding to building and maintenance needs, and serving as a resource to the HaklIRXYejrand residents.

RooM FURNISHINGS

All residence hall rooms are furnished with beds, mattresses (and mattress covers when appiepkisteressers,
chairs, and bl inds. Al of the roomdbs furniture must r
any furniture removed from the room or any damage to the furnishings beyond usual wear and tear.

PuBLIC AREA FURNITURE

The public lounge in each residence hall is furnished for the use of all residents. As such, all furniture must remain in
the lounges. Removal of any furnishings from their assigned locations, including lounge furnishings moved into a
st udent 6cansidexmd theft ofiUsiversity property, and the student(s) involved will be referredrfduct

action and/or fined.

COMMON AND PuBLIC AREA

DAMAGE COLLECTIVE FEE PoLicy

There are specific acts of damage or vandalism that occur in thenstatls for which the responsible party cannot

be identified. The University has a collective fee policy for assessing vandalism and other damage charges. If the
responsible party is not established within a specified period of time, the cost fooraggalacement of the area or

item vandalized will be divided equally among all residents of the affected area.

The students will be notified of the charge, and payment must be made within the academic year to the Business
Office. Failure to pay damageds will result in loss of housing, and other penalties may apply. Prior to the assessment
of damage fees, every effort will be made to identify the parties responsible for the damage, including hall meetings
and announcements on the bulletin boards. EBkweeslamage may also result in the loss of housing.

HEALTH AND SAFETY INSPECTION

The purpose of the health and safety inspection is to
areas of the residence halls are in reasonably cleatitioonand that all terms associated with the safety regulations
and policies of the University are being met. These inspections are conducted at least twice per month.

University officials may enter a st udpumpdséd of ingpextom dur i n
Residence Life staff will inspect the general condition of the room, which includes closets, appliances, extension
cords, ceilings, and wall hangings.

Violations will be noted and called to the attention of the student. Seridais or failure to remedy the condition
may resulin a referral to the Office of Student Conduct.

During the room inspection, hall staff will look for such violations as presence of pets and ankcedsjve dirt,

open food containers, overloaded outlets, and alcohol and drug containers and paraphernalia. The inspection will be

vi sual to ensure the studentés privacy. However, it ems
policieswill be confiscated. Such items will not be returned to students until a parent or guardian can retrieve the
item(s) within a designated time frame.
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ENERGY CONSERVATION

Everyone orcampus needs to be cognizant of conservation, including faculty, staff, ast udent s . An in
role in energy and water conservation means changing on
and water can reduce the cost of operations, theel p wit
environment.

Herebs what you can do to help the University communit)

A Turn off appliances when not in use, including lights, computers, and other electronics, when going to class,
dinner, or just leaving the room.

Dondét | eave water running.

Shortenyour showers by a minute or two; this will help save hundreds of gallons of water per month.

Limit washing clothes to once a week. Avoid wash loads of a single item. Use cold water whenever you can.
Turn off lights in classrooms, offices, and restroavh&n not occupied.

Use natural daylight when possible.

Dondét print out emails unless necessary.
Dress appropriately for the season while in your room.
Keep doors and windows closed in air conditioned and heated areas.

To o o Do Do T Io Io Do

Adjusting the thermostat by juatdegree or two saves energy without much effort.

ELECTRICAL APPLIANCES, EXTENSION CORDS,

SURGE PROTECTORS AND OUTLETS

Due to a possible overload of electrical circuits, the total wattage of all electrical appliances in use at any one time
should notexceed 1800 watts. Electrical appliances with heating coils are not permitted. Irons are permitted, but
students are asked to use an ironing board, and not use their bed or floor due to safety and damage concerns. Only
electrical surge protectors, multippecket extension cords (drop cords), or power strips that meet the following
specifications are to be used: {dbproved, maximum six outlets, headyty cords, 15 AMPS rating with attached

circuit breaker switch.

The use of drop cords, extension cordgp@ner strips are prohibited for use in lounge areas, corridors, or other open
areas.

Other safety concerns include:

A Adapter plug ends should not be used at any time.

A Electrical cords should be checked periodically. Replace frayed, worn plug endsj®as needed. Look
for UL ratings on all appliances and cords prior to use.

A Electrical cords or power strips should not be used in conjunction with portable refrigerators.
A The University highly recommends students purchase eradfigient appliances ith an Energy Star logo.

Every precaution should be taken to prevent fire hazards resulting from excessive use of appliances and over
dependence on power strips. Report any problems with power to the Residence Hall staff or the Office of Residence
Life, immediately!

LAUNDRY
The use of washers and dryers is free, and students may wash clothes in their respective residence hall.
In addition, another laundry system has been installed called Laundry view, where students can monitor the time use

of washers ath dryers from the convenience of their room through the use of their mobile device. Visit laundry view
at http://www.laundryview.com
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HOUSING DURING SCHOOL CLOSINGS AND VACATIONS

Residence Halls officially close during December Holiday break and at the end of the Spring Semester. All students
are required to vacate their rooms during these periods. fderdtleaves the University under any circumstances

and abandons property, he/she has seven days after semestesuttackotification from the Office of Residence

Life to retrieve personal belongings from assigned room or said abandoned propertydisjpdsed of accordingly.

Room fees do not include these vacation periods. Any students remaining on campus during vacation periods without
authorization will be referred for judicial action.

Since the University does not permit students to remaineimesidence halls when school is not formally in session,

students are not permitted access to the residence halls after closing. Also, the Universigsgonstble for items

l eft in studentsodé rooms. I f ak, he brshd enust také the raspomsibilityeof t o0 g o
arranging temporary offampus accommodations.

Because of time constraints necessary to prepare for succeeding obligations, lataithaoknot allowed. Residents
will be assessed a $50.00 per day chéwgéate checkouts at the end of the fall or spring semester. Early ehreck
are not permitted. Students who return early are responsible for securing their-@amptfs accommodations until
their day of checlin. No exceptions are allowed.

Residencéhalls typically close within 24 hours of the last final exam and by 6:00 p.m. on the day of the last class
period before holidays and breaks. Closing and opening dates and times are posted in advance; all students must
conform to them.

EARLY MOVE -IN

Various campus groups (i.e. baridotball, and some student organizations and departments) need their members to
move into residence halls early before the Fall Semester officially begins. This requires making a formal written
request the Office of Residence Life by May 1st. The Offiod/or Department hosting these students are responsible

for their meals until the student meal plans begin. The Office of Residence Life reserves the right to extend or deny
early movein privileges to incoming residents, as well as to accommodatengrrdgquests to remain in residence
beyond the end of the occupancy agreement. All students must be financially cleared before they are allowed to move
into the residence halls.

ILLNESS/CRISIS

If a student becomes ill when the Health Center is not open or when they otherwise egpeidesis, the student
should contact the Resident Assistant on the floor or the Residence Life Staff responsible for the residence hall. All
RHCSs/RACs are on call in the evenings unless it is their day off. His or her name should be posted in thie office
each residence hall. The RHC/RAC will contact parent(s)/guardian(s) in the event of an illness/crisis if a FERPA form
is on file.

REPAIRS
Students should report all needed repairs to their Residence Life Staff. Students are also encouragedh¢o go to t
Uni versityds web site and complete the online work ord

the website under the Faculty and Staff hyperlink. Students should not attempt to make repairs themselves. Residence
Life Staff are responile for reporting the concern to the Facilities Department and coordinating the repair. Residence
Life personnel are also available to help students navigate the on line work order processes.

For problems, contact:
1. Vending machines: Contact the OfficeRiisiness and Finance at (704) 3781087.
2. Laundry facilities: Notify the designated Coordinator of your building.

3. Housekeeping cleaning: Contact the designated Coordinator of your building.
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Cable Services: Contact the designated Coordinator of your togildi
Network Issues: Submit a JCSU Helpdesk School Dude request.

Mail service: See the University Post Office.

N o o &

Repairs: Click on the following links atww.jcsu.edu (a) Curent Student; (b) Request a Repair ; (c) Create
a Work Order Request for Facility Management; and (d) JCSU Facility Damage/Cleaning/Replacement Cost

The following list represents those items for which residents are commonly billed. All costs are agtgraxmunts,

with final fee arrangements contingent upon the extent of the damage and the cost to repair. Some costs represent
prorated charges. Replacement or repair may not occur unless the full actual cost is assessed. Therefore, the costs
listed in paentheses may not reflect the actual amount billed to the student. Depending upon the type of facility you
live in, some items may not apply to you.

RESIDENCE HALLS

LISTON HALL DUKE HALL
MYERS HALL NEW RESIDENCE HALL
SANDERS HALL MOSAIC VILLAGE (off campus)

GREENFIELD HALL

KEYS
Key replacement (no core change) $20.00
Key replacement (Mosaic Village Cost of Repain
Key replacement (core change) $75.00
Apartment Keypad (Masc Village) Cost of Repair
Room Keypad Cost of Repair
Repair door lock set Cost of Repair
BATH
Ceramic toilet top $19.50
Soap dish $3.50
Sink $75.00
Shelves (rechange) $10.00
Shower Curtain $5.00
Shower curtain rod $15.00
Toilet paper holder $15.00
Toilet seat $35.00
Towel bar $10.00
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DOORS
Entrance door Cost of Repai
Door stop (kick down) $15.00
Door stop $8.00
Door number plate $15.00
Closet door Cost of Repair
Closet door(réhang) min $10.00
Door closure Cost of Repair
Doormat $150.00
Peep hole $20.00
Hole through door Cost of Repair
Missing door latch plate Cost of Repair
Sliding glass door blinds Cost of Repair
Sliding glass door handle Cost of Repair
Interior exterior Cost of Repair
Door frame Cost of Repair
BEDROOM
Bed frame Cost of Repair
Bookshelves $60.00
Desk $150.00
Desk chair Cost of Repair
Desk drawer Cost of Repair
Desktop $95.00
Mattress $100.00
FURNITURE
Couch Cost of Repair

Couch cushion

Cost of Repair

Furniture burn/stain

Cost of Repair

Furniture finish/scrape

Cost of Repair

FIRE EQUIPMENT

Tampering/Defacing fire safety equipment

Up to $500 or loss of housin

Broken fire alarm

Cost of Repair

Fire extinguisher

$35.00
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Fire extinguisher refill $20.00
Fire extinguisher glass $10.00
Fire alarm pull station glass $75.00
Fire extinguisher box $150.00
Fire extinguisher cover $75.00
Smoke detector (replace_ $100.00

LIGHTING

Ceiling light cover

Cost of Repair

Ceiling light globe

Cost of Repair

Complete light fixtures

Cost of Repair

Desk light

Cost of Repair

Light switch (replace)

Cost of Repair

Missing light bulb

Cost of Repair

Rehang light globe

Cost of Repair

Replace missing/broken light globe

Cost of Repair

MISCELLANEOUS

Cable connector plate

Cost of Repair

Carpet (cigaree burns) per burn

Cost of Repair

Ceiling per tile

Cost of Repair

Fire exit sign

Cost of Repair

Floor tile (per square feet replaced)

Cost of Repain

Floor tile

Cost of Repair

Molding (per section)

Cost of Repair

Phone jack

Cost of Repain

IT (Interret jack)

Cost of Repair

Outlet cover plate

Cost of Repair

Wire-glass (door panel)

Cost of Repain

Retrieval of personal items from drains and elevator shaft

Cost of Repair

Remove furniture w/o notice $100.00
Co-ed violation # offense $25.00
Co-ed violation 29 offense $50.00
Co-ed violation 3 offense $100.00
Improper trash disposal $100.00
Doors (propping, designated entrance/exits) $125.00
Missing hall meeting $20.00
Health and Safety Violations (Traditional Halls) $10.00
Health and Safety Mlations (NonTraditional Halls) $50.00
Smoking (& Offense) $150.00

Smoking (29 Offense)

Loss of Housing

Overnight visitation (1 Offense)

$150.00
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Overnight visitation (2 Offense)

$250.00

Overnight visitation (3 Offense)

Loss of Housing

PetPolicy Violation (¥ Offense)

$100.00

Pet Policy Violation ( Offense)

Loss of Housing

REFINISH

Bed drawer

Cost of Repair

Book shelves

Cost of Repair

Closet door

Cost of Repair

Exterior door

Cost of Repair

Interior door

Cost of Repair

Wood furnture

Cost of Repair

PAINT WORK -PLASTER REPAIR

Entire apartment

Cost of Repair

Closet door (1 slide)

Cost of Repair

Den/LR (suite)

Cost of Repair

Front door (2 slides)

Cost of Repair

Hall (suite)

Cost of Repair

Room

Cost of Repair

Living room (apt)

Cost of Repair

Suite (entire)

Cost of Repair

Ceiling (room)

Cost of Repair

Paint scratch pulled off w

Cost of Repair

PLASTER WORK -COST PER ITEM

Pinhole

Cost of Repai

1/8 inch nail hole

Cost of Repair

Thumb size hole

Cost of Repair

Mark on wall (per)

Cost of Repai

Tape tear in paint finish

Cost of Repair

Dent in wall (10sq)

Cost of Repain

Lg plaster work (approx..) per 1:sq

Cost of Repain

WINDOW EQUIPMENT

Blinds (bedroom/window)

Cost of Repair

Blinds (vertical/patio)

Cost of Repair

Blind slate (each)

Cost of Repair

Blind wand (each)

Cost of Repair

Curtain rod

Cost of Repair

Curtain rod (rehang)

Cost of Repair
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Glass/Windows Cost of Repair
Screen Cost of Repair
Screen (sliding glass door) Cost of Repair

CLEANING RESPONSIBILITY

It is the Universityods goal to maintain the 1living aadnd | e
residential community. In order to promote and maintain a clean and healthy living community, and as a conditienof/réise
Office of Residence Life has established certain policies as described below.

Itis requested and expected that each resident will cooperate with cleaning expectations as it is essential for tredamonfarhience

of all residents. The heekeeping and maintenance staff (WFF) cleans each suite prior to occupancy. The suites are expected to be |
in a sanitary condition during each academic semester and uponateckhe uniqueness in the design of the Mosaic Village, Duke
Hall, and NewResidential Hall suites fosters a shared responsibility by the residents to clean and maintain a cleaning schedule.

Each resident is expected to maintain a healthy living environment by cleaning the following areas:
A All common areas/lobby floors sweptidimopped

Stairwells swept and mopped

Sinks cleaned

Commodes sanitized

Mirrors cleaned

Garbage emptied

Cabinets free of any debris

To To o Do o Do I

Showers cleaned with appropriate cleanser
A All appliances

Failure to maintain a clean and healthy living environnveiitjeopardize your residential status and you may be removed from the
suites immediately. To ensure these requirements are met, the Residence Life Staff will congetlybinspections. If a suite
requires extraordinary cleaning during occupanaypam checlout, the staff will solicit WFF cleaning service to clean the area in need
of care, and the residents will be billed for the services.

THEFTS AND L OSSES

The University does not assume any responsibility for loss of, damage to, or thefteoinstud 6 per sonal prope
residential facilities, whether by fire, theft, or otherwise for the direct or consequential damages arising from theoloagsyof
interruption of, any utility service provided by Johnson C. Smith University pro#imer person or organization in connection with
residence services. The student assumes all risk of all such loss. Many families have homeowner insurance policids tmateranyé

for studentsd6 belongings at rschaoilng Reddidteind ma Imaiyn swirsdand¢ ® i
their belongings on campus.

Incidents of theft should be promptly reported to both the Office of Residence Lifeaamglus Police.

CANCELLATION OF HOUSING

Any student éaving University housing at any time other than at the end of the fall or spring semester must complete a cancellati
form in the Office of Residence Life. Students who withdraw from the University must have their rooms inspected by ahtkenber
residence hall staff for that building. All housing deposits are final and nonrefundable.

HOUSING APPLICATION AND AGREEMENT

Housing for students is provided in Universdgerated student residence halls. An individual must be admitted to the Universigy befo
an application for housing can be accepted. The housing application must be renewed each year along with an appfi¢dti@ndee o
During the specified period for renewing housing applications, the student is expected to review the housitigrappticagreement.

If he or she desires housing and concurs with the terms and conditions, they should sign the application. Signing thé agreer
constitutes an agreement by the student to comply with the terms and conditions accompanying the higusirentagsor more
specific information, the student should refer to the Housing Application and Agreement.) Notification of approved hprmiiteis

on the Student Housing Assignment form sent to the student. All students must maintain a minimunowk1® remain in the
residence hall and be considered a fulltime student unless approvediisetiter of Residence Life and Housingse by case.
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Students whose financial accounts are not up to date, and/or whose hetattimamization records are incomplete, may not participate
in the hall selection process.

As part of the Housing Application/Agreement uné#igibility for Housing if a student resident fails to enroll and/or pay fees, the
resident agrees to vacate firemises within 48 hours of notification.

The application for housing cannot be processed until the student has submitted the $E50ndable housing application fee. The
housing application fee is not ampsindtefdndable untenany cgraumsthecest Siuglents o
are required to pay the housing application fee each year in order to secure a room in the residence hall.

Housing assignments are made on the assumption that the student will report to the Utivelaity his or her room at the time
designated and reside in that room for the duration of the semester. A new student who does not report to claim lois dryhe0f
p.m. on the first day of chedk, or the returning student who does not cheak his or her assigned room by the prescribed deadline,
will be considered a nshow, and his or her assignment will be canceled immediately.

RooM CHANGES/CONSOLIDATION

The University agrees to determine room assignments on the basis of the datepbfofettei Application/Agreement and priority
status. After a student has been assigned a room for the academic year, they may change rooms and/or buildings dering the
designated by the Office of Residence Life. Students must secure a room chanigerfotiheir Residence Hall Coordinator or Office

of Residence Life at the time designated for room changes. All room changes must be approved by the business offieeaind Offic
Residence Life prior to the room change. Charges will be adjusted accordingly

Consolidation: If one or more of the occupants of the room or suite moves out, the remaining occupants must consolidate. Consolidat
wi || be done at the Universityds discretion and it involve

1. Moving to another room or suite;
2. Finding someone in same or similar situation to move in with you; or
3. Paying the private room rate.
In cases where none of the consolidating parties wishes to move, priority to remain will be determined by:
a. Length of room occupancy;
b. Length of enroliment by credit hour; éior
c. Date of receipt of application
d. Discretion of Office of Residence Life

Students who willfully do not ©participate in consoliondati on

ANIMAL AND PET PoLicY

With the exception of &ing Eye or Service Dogs, no pets or animals are permitted on campus, and pets are not allowed in any stud
housing. This includes even brief visits. The University requests that students, faculty, and staff refrain from fagdingrsts as

this may cause health and safety concerns. If you see a stray animal on campus, contact the Campus Police; they may need t
Animal Control.

Students and their roommates who have pets or animals found in their room or residence hall are subjecharydadiioin by the
Residence Hall Coordinator OR Residence Apartment Coordinator and, subsequently, the Sftidertf Conduct.

SERVICE AND ASSISTANCE ANIMAL POLICY

Johnson C. Smith University has established the following policgrdéng Service and Assistanagimals. JCSU is committed to
allowing people with disdlities the use of a Service dssistance Animal on campus to facilitate their-padirticipation and equal
access to the Univer sit y ddowpre specificareqsirenaentslandapolicyi concetningtise.app®@riate useo
of and protocols associated with Service Animals/sglstance animals. JC3Bserves the right to amend this policy as circumstances
require.

In compliance with federal law, JCSgénerally allows Service and Assistance animals in its buildings, classrooms, residence halls
meetings, dining areas, recreational facilities, activities and events when the animal is accompanied by an individdisbbility a

and the animal is tra@d to provide, and does provide, a specific task or work for the individual that is directly related to their disability.
In general, JCSU will not ask about the nature or extent of the disability of a person with a Service Animal but may mgleieso

to determine whether an animal qualifies as a Seoridessistancénimal:
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1. Whether the animal is required because of a disability; and
2. What work or task the animal is trained to perform.

JCSUwill not require documentation, such as proof thatahimal has been certifigdained or licensed as a service animal. In addition,
JCSUgererally will not inquire about &erviceor Assistancénimal when it is readily apparent that an aninsaiained to do work or
performtasks for an individual wita disability (e.g. the dog is obsed/guiding an individual who islind or has low vision, pulling a
per sonbs wh e end asdistance with stabilgyrbalance doian individual with an observable mobility disability).

JCSUmay disallow a Seice or AssistancéAnimal, if the animal poses aibstantial and direct threat kealth or safety or when the
presence of the animal constitsite fundamental alteration tgpeogram or servicéAny student with a disability must get approval from

the Office of Disability Services for having a service animal. Residential students must get approval from the Office of Disabilit
Services and Office of Residence Life and Housing.

PREGNANCY

Any resident who determines she is pregnant must notify her Residatic€oordinator/Residence Apartment Coordinator and the
Health Center as soon as possible.

HOVER BOARDS
Use of Hover Boards are prohibited in all University housing.

RooM ENTRY BY UNIVERSITY OFFICIALS

A student residing in campus housing agrees Wmatersity officials may enter his/her room during the period of occupancy for the
purpose of inspection, wellness check, maintenance, or search and seizure to investigate suspected violation of caiopssnegula
removal of any material possesseddhlly or in violation of University policy.

SMOKING

Smoking is prohibited in the residence halls and all other buildings on Universitgd property. Students should be aware of the
smell of smoke in their clothing and the effect of seecbadd smoken others.

OFF-CAMPUS LISTING/L IVING SERVICES

Students may contact the Office of Residence Life at (7041888 for any additional questions, or possible assistance with finding
off-campus housing locations.

OVERNIGHT VISITORS
A guest is defined asronresident staying in a residence hall and who is hosted by a current resident. Overnight guests are not allow

to stay more than two consecutive nights without special permission from the Residence Hall Coordinator or Residencé Apartm
CoordinatorandDirector of Residence Life and Housing

Visits by children under the age of 12 years are never permitted except in unusual situations and then only with tloe péth@ssi
Director of Redillence Life and Housing

COED VISITATION

Coed Visitation is defined as the time during whi c hesideecenber
halls.

After review of the first semester, a decision is made regarding thegSpemester visitation for freshmen. It is important that
roommates be courteous to one another when having viysandt or s
privacy. Each roommate may not have more than two students sts guéhe room at one time. The staff and fellow residents will
strictly enforce guidelines in order to ensure procedures are followed. All guests (especially those of the oppositédses )esicorted

while in the building.

LoBBY HOURS

SundayThursdy 10:00ami 12:00a.m.
Friday & Saturday 10:00ami 1:00a.m.

-48 -



Division of Academic and Student Support Services

RoOM VISITATION
SundayThursday 7:00 p.m.i 12:00a.m.
Friday & Saturday 7:00 p.m.i 12:00a.m.

KEYS

Keys assigned to residential students are the property of the University and mustdupliteted, transferred, loaned, or shared.
Students are responsible for the cost of replacing lost or broken keys and accompanying locks. For your safety, asuwell as \
roommateds, please report a | ost r oolmKéysmustbesuriermdered wieAthesudent r
checks out of the residence hall, withdraws from school, vacates his or her room, or otherwise leaves the University.

LOCKOUT/KEY REPLACEMENT PROCEDURE

As a student and membefrthe oncampus community, you are urged to carry your keys at all times and lock the door to your room.
Your keys should never be used by anyone other than yourself. If you are locked out of your room, an RA/CA or the RHC/RAC f
your residence hall shalilbe available to let you into your room when the staff is available. If you are locked out, the following
procedures must be followed:

1. Contact your RA/CA or RHC/RAC to use the passkey and let you into your room.

2. Each student will be given threeksouts. After the third loclout, there is a $5.00 fee for each lamlt. Lockout fees will be $10.00
after midnight.

3. If you have lost your key, you must inform a Residence Life staff member. Once notified, the Office may initiate aaterovkdi
change for which you will be billed. If the lock change is after normal business hours it will be necessary to alsddvibbyentime
charges.

Lock Change Cost:

1. Replacement for core changes: $75.00

2. Replace key no core change: $20.00 and $28l@saic Village)
3. Cost for replacement card will apply

Failure to surrender or return keys when you check out of your naaymesultin the full cost to change the lock and replace the
keys.

TRASH/DUMPSTER

Residents should take all trash outside to the dumpster nearest to their residence hall. At no time should trasthd&fivan,
bathrooms, lounges, stairwells which creates a fire and health hazard. Please refrain from throwing trash on the gaoounts ted
residence halls. Everyone should participate in keeping the campus clean and beautiful. Failamytmayresut in a fine and/or
action against you.

DOORS (PROPPING, DESIGNATED ENTRANCES/EXITS)

Doors within the residence halls play a primary role in building safety by preventing access froesidents and intruders and by
enhancing the buildingds fire control c alpaihithem atallémnses. PBppiag d e
open corridors, stairways, fire/smoke doors, or exterior doors; opening a secured outside door of a residence hatidessllitmraa
unknown norresident; forcing open a secured door; and tampering with door loeksahibited activities.

All residents and guests must use the designated entrances/exits as directed. Remember, if you prop open a door and allow an
unescorted visitor into your hall, you will be jeopardizing not only your own personal safety andrgdobgt also those of your
fellow residents. Failure to compigayresult ina fine and/or action against you.
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JAMES B. DUKE MEMORIAL LIBRARY
LIBRARY HOURS

Fall and Spring Semes:

Monday 7:30 a.m-12:00a.m.
TuesdayThursday 7:30 a.m-11:00 p.m.
Friday 7:30 a.m-5:00 p.m.
Saturday 8:00a.m.- 2:00p.m.
Sunday 2:00 p.m-12:00 a.m.

Semester Breaks &olidays

MondayFriday 7:30 a.m- 5:00 p.m.
SaturdaySunday Closed
Summer School Session
MondayThursday 7:30 a.mi 9:00 p.m.
Friday 7:30 a.mi 5:00 p.m.
SaturdaySunday Closed

The library will close the weekend following a major holiday aedhester breaks. Library hours are updated and posted. oRlime
additional questions, call (704) 3BT 31.

Students can request reference services at the Center of Information Desk during libegrgraper

BORROWING PRIVILEGES

Borrowing privileges are open to all students (undergraduate, graduate, adult leadn@néne degree students), faculty, and staff who
have a valid Johnson C. Smith University picture ID and to library partners withpaoead agreement. All users must complete a
registration form to receive borrowing privileges.

== > > 3>

o o Do Do

UNDERGRADUATE AND GRADUATE STUDENTS

Must have a valid JCSU ID to check out library resources.

A total of 30 books may be checked out at any given time.
Books can be checked out for 30 day

One renewal is allowed, if no hold has been placed.
Books cannot be checked out if the student has a fine over $10.00

OVERDUE FINES
Fines are $.25 a day per book with a maximum daily fine of $7.50.

Reserves are $1.0@phour, per item.

All users are charged for replacement of books if lost. Replacement cost is the cost of the book plus a $25.00 pmcessing |
Overdue notices are emailed to patrons weekly. In addition, patrons are also emailed a statemethaiftteynbave checked

out.

TABLET POLICY

The James B. Duke Memorial Library has Asus Notebook PCs to check out to students. Each Notebook PC comes with aatouch sc
tablet and a keyboard. All Notebook PCs provide:

A

Wireless connectivity
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A Power adafors

A Keyboard

A USB port

A Micro SD port

A Micro USB port

A Camera
Eligibility

A Only current students with their school or government ID will be eligible to check out tablets.

A Students must review and agree to the Tablet Loan Policy prior to checking out.
Loan Period and Availability

A Tablets are available on a first come, first served basis.

A Tablets will remain in the library.

A Loan period is for four (4) hours. Tablets can be renewed once at the Center of Information.
A

Tablets must be returned teetenter of Information 30 minutes prior to closing.
Late Fees and Liability

Tablets returned late are subject to a $5.00 per hour late fee. No grace period. No maximum fine.

A Lost or damaged power cord: $25.00.

Damaged Laptop or Keyboard
A Repair cat (up to replacement cost).

A Lost or stolen tablet: $250.00. Stolen tablets must have a report filed with Campus Police.

GENERAL IN-HOUSEL IBRARY RULES
All electronic devices on which audio will be played require the use of headphones.
Loud music plagd through headphones is not allowed.
The second floor is designated as the Quiet Zone; no cell phones or loud conservations are permitted.
Cell phones must be on vibrate while in the library.
Cell phones are permitted on the First Floor, Lounge Amaas Study Rooms.
Before approaching the Center of Information Desk, please end conversations and set cell phones to vibrate.
No loud conversation or horseplay allowed in the library.

Low-level conversations are permitted.

To o o o o o o Io I

Large groups should use theogp study rooms or designated lounge areas in the library.

FOOD AND DRINK

Limited amounts of food and drink is allowed to create a welcoming atmosphere for our users. Users are expected tdtelean up ¢
themselves and place trash in the trash cangmnigsid throughout the library. We strongly encourage users to help keep the library
clean, avoiding infestation or damage to library property. Absolutely no food or drink in the Archives research areaHerBéaek

room.

Food is limited to snacks fandividual consumption only.
No group consumption of food is allowed.
No fast food, open plates, greasy or odiferous food allowed.

No food should be ordered for delivery to the library.

To Do Do Do Do

Only drinks with secure lids or caps are allowed.
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A The library préers the use of travel mugs, or bottled drinks with screw caps.
A No glass bottles are allowed.
Absolutely no alcohol will be tolerated.

Disclaimer: Users will be liable for any damage to library property and equipment caused by mishandling of fookl. disaris with
inappropriate food or drink will be asked to leave the library; refusal to comply will result in calling campus secwaitglpext
noncompliance of the library food policy will result in loss of library privileges.

COMPUTERPOLICY
Computerpriority is given to educational research use over recreational use.

Students conduct their own searches.
Written search instructions are provided.
Reference services are available.

No alteration of the computer desktop is allowed.

o o Do Do Do Do

Printed copies areharged electronically to students.

CHILDREN
All children must be accompanied by an adult.

Children are not allowed to use the computers in the library without an adult.

Children are not allowed to run throughout the library.

o o Do Io

If a child is loud (cying, yelling) or disruptive, library staff have the right to ask the parent to leave the library facility with the
child.

The University or the Library is not responsible or liable for children in the library.

)

SECURITY

The James B. Duke Memorial Libyareserves the right to protect the scholarly resources of the University against theft and abuse. T
fulfill this responsibility library staff are authorized:

A To check books and personal bags as a person leaves the library when the alarm is triggered.

A To request identification of any person wanting to use library resources.

A To question or confront any person if it appears that the library policy was violated.

A To contact the JCSGampus Police to escort any person from the library prerfuselating library policy or assaulting or
using profanity toward library staff.

PERIODICAL AND REFERENCEMATERIALS

)

In-house use only.

P

Return all periodicals and reference materials to Carfiterformation Desk after use

RESERVEMATERIALS
Reserve mizrials are located at the Center of Information Desk.

A student ID is required to chedut reserves.
Only JCSU students can cheoit reserves.
Reserve materials may be checked out for 2 hours.

One (1) renewal is allowed if no hold has been placed.

o o Do Do Do Do

All reserves are to be usedtiouse only.

AUDIOVISUAL MATERIALS

These may be checked out by students. Students may check out DVDs for 7 days with one renewal. Students who checked out C
will incur the cost of replacing the DVD if it is lost or damaged.
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INTER-LIBRARY LOAN (ILL)
A Most ILL (s) is free of charge. (Limited to $20 per requester, per ykar) It may take 1 3 weeks to receive ILL

materials.
A Individual borrower is responsible for any fee/fines assessed by the lending library.

A For assistance with ILL, you may call 3832 or ext. 6732 or email at refdesk@jcsu.edu

A ILL requests can be madé@whe JCSU Library website.

PHOTOCOPYING ANDPRINTING
A Copies are $.10 per page for single and $.20 for desitiesl.

A Copier only accepts dollar bills, quarters, dimes and nickels.

A There are three print stations in the library; 1st floor has STPLibRr@bper/Printer Rm115 and the 2nd floor has the
STPLibRmM215 and STP Library Pool printer.

A All users must have a PaperCut account or card to print in the library.

b

PaperCut cards can be purchased at the Center of Information Desk.

P

Copyright laws and Univsity policies and procedures govern copying materials.

INEZ MOOREPARKER ARCHIVESPOLICIES
The archives are open for research MorBagay, 9:00 a.m. to 4:00 p.m. (Closed for lunch from 1:0042:®0 p.m.)

Archival materials are used in the archivesearch area only.
Users must complete a registration forms before having access to the collection.

A valid JCSU ID, government or state picture ID is required to use archival resources.
Archival materials are available online by searching our digitzhives ahttp:/library.jcsu.edu/digitalsmith.html

Archival materials are available for educational and research use. All coimhwrother use is prohibited without prior
permission from the Archival Services Librarian and Director of Library Services

Archival materials maybe closed to the public while processing or for preservation.

To learn more about the Inez Moore Parkaahives contact the Archival Services Librarian at (704)}&741.

ToTo  Io ToIo Do Do Do

GROUP ANDINDIVIDUAL STUDY ROOMS

Individual and group study rooms must be requested in person at the Center of Information Desk. Study rooms are aaditable on
come, firstserved asi s. Student | Ds or other forms of identificati on
for the duration of the roomds use.

Individual study rooms require one person and one ID. Group study rooms require at least lvprpeept at the Center of Information
Desk and one ID. Dry erase markers and erasers are available for patron use. Study rooms may be limited to a twahblimitheck
during the period at or around midterm or final exams.

ADDITIONAL LIBRARY SERVICES

The library provides ime-on-one consultatioffor all students.Students can request individualized assistance from a librarian by signing
up at the Center of Information DesBnline students can contact the Evening Librarian for consultatiGtod) 3716731.The one
orrone consultation is available to provide additional support services for students in how to use and access libraryltésmatces.
designed to do students assignments, projects, or research.

The Library Makerspace is locat®n the first floorThis interdisciplinary working space is where students, faculty, staff, alumni and
the community come together to research design and manufacturing methods, and work collaboratively towards innovasive goals
215t Century technolgy and handicrafts. The Makerspace is equippét machines and tools for milling, cutting, circuit board
fabrication, 3D printing, (e.g., rapid).

The Library Entrepreneur Research Hub is located on the first floor. The Library Entrepreneur Reseakt&RHi)tpfovides access

to entrepreneur resources and a collaborative space to ensuresstdideft u si ness research skills. B
training sessions for students, faculty, staff, and the community. To learn more about all libragssamdi programs, visit us at
http://library.jcsu.edu/.
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OFFICE OF INSTITUTIONAL PLANNING, ASSESSMENT,
EFFECTIVENESS AND
RESEARCH (IPAER)

The mission of the Office of Institutional Planning, Assessment, Effectiveness and Research (IRAEBR)vis the JCSU community
and external stakeholders by providing analytical research and assessment related services, for the improvementptdrstiategic
and institutional effectiveness, resulting in an environment where students can receivtstamdiimg educational experience.

IPAER offers research and assessment services, as it pertains to coursework and/or academic disciptntivitiesedo currently
enrolled Johnson C. Smith University students. The scope of the services pareidedlined by Institutional Review Board (IRB)
processes in addition to other relevant University policies and procedures. IPAER is located in Rufus Science Pawgidall in
213. Please email us I®@AER@jcsu.edwr call us at 70878 3572.

INFORMATI ON TECHNOLOGY

Johnson C. Smith University is on the cutting edge in the use of computer technology in education. JCSU has a comeipeaissive ¢
wide academic computing environment that provides a communications network with access to local anchéoteratidin resources
including the Internet, the North Carolina Information Highway (NCIH), and the North Carolina Research and Education Networ
(NCREN). The JCSU wireless and wired computing network extends to every building, and access is provitecesidesce hall

room. The JCSU network provides access to academic software, library resources, and network storage as well as elmizitreetd the
Academic computing labs are available at JCSU with over 70 microcomputers that include Windows é&3Cantainux PCs. All
computer labs have Internet access foraél and the World Wide Web. All computer labs have software applications such as Microsoft
Office, SPSS, and a wide array of academic courseware. In addition, using VPN, JCSU faculty staflents can access all software

on campus from home.
HELP DESK

The Help Desk provides support for JG&dued softwarecomputers, and mobile devices to students, faculty, and staff. Help is
available via email, telephone, waltk service, and the Hig Desk website. Staff members are committed to attaining the highest level
of quality and integrity in all relationships with members of the JCSU community and are dedicated to continually impreendgdes

and support they provide. The Informatidachnology (IT) help desk provides students with a single point of contact for computer,
network, and telephone help services at help@jcsu.edu, ext. 4357 (HELP) from on campus.

Email: Helpdesk@jcsu.edu
Phone: (704) 378000, ext. 4357 (HELP)
Location: James B. Duke Library, Second Floor

OFFICE OF STUDENT LEADERSHIP AND ENGAGEMENT

The Office of Student Leadership and Engagement Activities provides services and activities related to student leadérshipnin
diversity and inclusion, and careand professional development that builds community, awareness, and engagement amongst tt
student body.

DISCLAIMER /EXCLUDED I TEMS

Due to the fluid nature of student life, some policies are not covered in this document. If an issue arises thahtheaftmek or
Student Engagement Manual does not provide a policy for, the Office of Student Leadership and Engagement will inspiareea tem
policy until a permanent one can be put into place. The Office will provide @awgeriod when the tempayapolicy will be
communicated in writing to all those affected. The temporary policy will become effective with the approval of the Dedard$ St

MARY JOYCE TAYLOR CRISP STUDENT UNION
The Mary Joyce Taylor Crisp Student Union is:
A The community ceer of the JCSU family and their guests. It is not just a building; it is an organization and a program.

A The living room of the University. The Union provides the services, conveniences, and amenities that members of the JC
family need in their daily ligs on campus and for getting to know and understand one another through informal associatior
outside the classroom.

A Part of the educational program of the University. As the center of University community life, it serves as a laboratory c
citizenship that trains students in social responsibility and leadership.

A The unifying force in the life of the University, cultivating enduring regard for, and loyalty to, the University.

The use of any University facility is restricted to enrolled students, aldawuity, staff, and other properly identified guests or visitors.
Tenants of the Crisp Student Union include the Student Government Association, Office of Student Leadership and Engebement,
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the University Health Center. Services housed in the Unidndache University Food Service, Post Office, Bookstore, and the Bull
Pen.

DANCE/PARTY PoLICcY

The Dean of Students determines and approveampus parties. Gcampus dances/parties are open to JCSU students and their invited
guests accompanied by th&dCSU host. Tickets/admission into the party will not be made available for sale to the public unless approve
by the Office of Student Leadership and Engagentesatapus Police, and the Dean of Students. All campus parties must adhere to the
regulations concerning alcohol use and room capacity and must comply with alSaident Code of Conduct.

The established hours for dances/parties/balls are 10:00 p.m. to 2:00 a.m., Fridays and Saturdays.

The only exception to thesines may be given during Homecoming with the approval of the Dean of Students. Only fours parties cal
be scheduled on campus during the academic year.

The presence of JCSCampus Police is required for all parties and major ev&atsipus Policefficers scheduled to work an event

in cooperation with the Office of Student Leadership and Engagement shall have the sole discretion of determiningfleestaitys
related problems about the event. Individuals shall be asked\e or face arrest if trouble arises. If a more serious problem develops,
the Office of Student Leadership and Engagement shall have the right and authority to terminate the event.

The Office of Student Leadership and Engagement reserves the ragtaltish entrance criteria for the event as needed at any given
time.

DISTRIBUTION OF COMMUNICATION MATERIALS

AND POSTING NOTICES

To ensure the timeliness of information and its appropriateness, all groups must submit any materials to be disthioutad wi
University community to the Office of Student Leadership and Engagement. As a minimum requirement, all submissionsaheust inclu
the program title, date, and sponsoring organization.

The University does not assume any obligation or responsitailityhe content of the unapproved materials distributed and encourages
all individuals/groups that distribute materials to be aware of laws related to defamation of character, obscenity,dedctatso and

other applicable laws. All posters, signgtpres, and lettering of any kind may only be displayed on bulletin boards or other designated
areas. They may not be affixed to walls, windows, doors, or in any manner deemed counterproductive to the beauty othe campu

OUTDOOR ACTIVITIES

Outdoor evats will be reviewed to ensure that no disturbances to any aspect of University life will be created by the event. Outdo
events can take place before 5:00PM. with the written approval of the Office of Student Leadership and Engagemertieslhetitivi
before 5:00PM cannot cause disturbances to classes that may be in session. This policy includes, but is not limited to, cc
outs/barbeques, basketball tournaments (outdoor courts), and music.

To ensure compliance with safety measures regarding fouitesemnd fire on campus grounds, cemks, BBQs, and other events
offering outdoor food preparation require permission from the University food service provideaapais Police.

I NTRAMURALS /RECREATION

The JCSU Intramural and Recreation Rewg provides a wide array of recreational experiences. These include intramural sports, cluk
sports, fithess programs, and informal recreational activities. Most intramural and club sports activities are sctibdidednings
and on weekends.

The prgram extends services to the JCSU family with special emphasis on students. All intramural participants must be a JCSU stud
faculty or staff member. Any student who practices with a varsity athletic team or who is a member of a professiores sjzonstt
eligible to participate in intramural sports. The goal is to provide effective and quality programs and services thateeds thf the
attending students through recreation, leisure activities, and educational programs.

FUNDRAISING
Orgarizations undertaking legitimate fundraisers (e.g., yard sales, bake sales, raffles) must:

1. Make sure that such activities comply with local and state laws and permitting regulations, if any
2. Obtain all necessary permits

3. Comply with any relevant Universifyolicies and procedures
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The Office of Student Leadership and Engagement will advise the Dean of Students of all student sporsamgzlisffundraising
activities and must approve all announcements to ensure compliance with University regulations.

FOOD AND BAKE SALES

Mecklenburg County and the state of North Carolina require that persons who wish to sponsor bake sales or other efeotsisvhere
sold must apply for a permit before the event. Therefore, registered student organizations musogtlapgre University food
service provider seven (10) days prior to the scheduled event.

USE OFUNIVERSITY NAME

No student or student organization may use the Johnson C. Smith University name or logo in connection with a persditglor unof
functionif the use of the name may mislead someone into thinking the function is Uninsamsitiioned or sponsored.

No student or student organization may commit the University to accept responsibility for injuries or damages that @igyessonal
or undficial functions.

University students and student organizations who, without appropriate authority, attempt to commit the University to acce
responsibilities for injuries to persons, damages to property, costs of goods and services, or othendiniagatial or otherwise will

be referred for appropriate disciplinary action and will also be personally liable for any judgments that result frojarges;Hasses,
damages, or obligations.

STUDENT GOVERNMENT ASSOCIATION

The Student Government Assation (SGA) is recognized as the official governing body of students at JCSU. SGA helps to recommen
policies, resolves student grievances, provides input about various issues at the University, and participates inydisoigduhanes.

The SGA preslent servesasaftot i ng member of the Universityds Board of
SGA office is in the Crisp Student Union Annex. The mission of SGA includes fostering greater unity among studentsingssablish
effective liaison with the administration and faculty; and upholding high standards of scholarship and citizenship in the Universi
community.

The goals of SGA are to:
1. Serve as a medium for the expression of student opinion and the formulation of Wnpelisies;
2. Assist University personnel in the coordination of student organizations and
activities;
Provide experience in the skills of democratic citizenship;
4. Support the observances of University policies and regulations,
Assist University officiés and student organizations in fundraising efforts.

SGA serves as the official voice by which student opinion is expressed. Students can gain experience and trainingle pedjticasi
participation and in the development of leadership skillssttlents are encouraged to take an active role in the Student Government
Association. Refer to the SGA Constitution for additional policies and procedures

GOLDEN BuLL AcCTIVITIES COMMITTEE

The Golden Bull Activities Committee (GBAC) is responsible foatirg, implementing, and evaluating a regular and varied series of
engagement opportunities for students. The Committee is comprised of students who are interested in program planning
implementation. Along with the executive board, the Committee dsnsiseveral other organized groups. GBAC meets weekly to
plan, explore ideas, and assess student interest in proposed projects. Refer to the GBAC Constitution for additionahgbolicies
procedures

STUDENT ELECTIONS COMMITTEE

The Student Election Comttee (SEC) is responsible for establishing fair and equitable development and enforcement of the Stude
Elections Code. This committee deliberate and find responsible/not responsible violations of the Student Elections ©ede, prov
sanctioning decisionis accordance to the Student Elections Code, and reviews and submit recommendations to improve the Stud
Elections Code. Additionally, the Student Election Committee determines the time frame for eletsitatsactivities consistent with

the needsfathe University and coordinate the logistics of student elections.
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MISTER AND MISSJOHNSON C. SMITH UNIVERSITY

Mister and Miss Johnson C. Smith University are official student hosts for the University. Since the inception of ¢imes pldsstier

& Miss JCSU have played significant public roles as student representatives. They are expected to be individuals of higtaacteral cha
with superior academic achievements and an exceptional level of school pride and spirit. For policies and proceduefey phethee
latest edition of th&oyal Expectationklandbook.

STUDENT ORGANIZATIONS

A student organization is defined as a registered group/organization of students at JCSU that operates under Univessétgidoolic
procedures and whose programs aantivities affect the education process, promote cultural understanding, common interests, studer
welfare, and/or contributes to the overall community at JCSU while not interfering or disrupting the orderly operatigintso€ithe
University community

Student organizations exist to:
A Enhance the social consciousness of students
A Provide an avenue for diverse student interests
A Enrich student skills and display talents
A Provide opportunities for student leadership

A Contribute to the cultural, scholastservice and social life of the University

Recognition as a JCSU student organization is not to be interpreted as an endorsement, approval, or reflection of,tharpussion
and/or activities of the University or its affiliates.

CONDUCT PROCEDURESFOR STUDENT ORGANIZATIONS
The Office of Student Leadership and Engagement is responsible for investigating all allegations of student organizatthucimisc
The investigation includes interviewing those individuals with information about the incidemeating with the appropriate officers
of the organization. If deemed necessary, the case may be referre®ffidhef Student Conducbr an ad hoc panel, for a hearing
on the matter. If the case is referred faoaducthearing, it will be conducted by tt@ffice of Student Condugcbr an ad hoc panel,
unless the student organization waives its right to the hearing. The noticecohthecthearing, the procedures of the heariugd the
appeal process will follow the same proceduredeseribed for violations of th8tudent Code of Condudf the student organization
waives its right to @onducthearing, the appropriate sanction will be imposed

ESTABLISHING A NEW STUDENT ORGANIZATION

Any new student group may apply for University recognition by submitting a Student Organization Registration Form befsedadve
the registration deadline.

A typed constitution and/or bylaw for the organization must be submittedling:

1. Name of the organization;

Statements of the organizationbés purpose;
Membership eligibility requirements;

Officers listed by title and function;

Statement of terms of office, and time and method of election;

Frequency of meetings;

Statement bany dues, including amount and frequency of collection;

© N o o b~ N

Statement that the organization will not discriminate against any persons for reasons which are illegal, such as race, ¢
religion, or national origin; 9Provision for disposition of funds shauthe organization be dissolved; and

10. A roster of organization officers.

Each organization must have at least three student officers who are in good standing with the University, enroltedeastéulents,
and have a cumulative Grade Point Aver§GPA) of at least 2.5.

Please note that the recognition criteria for fraternal organizations are different.

The Office of Student Leadership and Engagement considers the validity of potentially recognized clubs and organizagiotisethro
following criteria:
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1. The proposed organization, its mission, and programming must not present a clear and present danger to the Universit
individual student s; must not interfere with the ebaori ve
laws; and must be in accordance with the mission and goals of the University.

2. The proposed organization does not show a reasonable amount of activity or progress in promoting the ends and purpt
specified in its constitution or as exhibited byritembership, meetings, and other activities.

The registration packet is submitted and reviewed by the Office of Student Leadership and Engagement for final approval.

GOVERNANCE OF STUDENT ORGANIZATIONS

Student organizations at JCSU must register eamdteawic year with the Office of Student Leadership and Engagement to gain/maintain
the privileges of a registered student organization. They must also adhere to all student organization guidelines édo8heenth
Handbook, Student Engagement Manualj ather policy documents issued by the University. Infractions of any type by a student
organization, its officers, or members will be subject to sanction by the Office of Student Leadership and Engagemenis Fundin
granted to student organizations thgbuthe Student Government Association. Student organizations, their officers, and members will
be held responsible for the acts that are in any way connected to the life of the organization. Reasonable steps shbeldakisvay

to prevent any infractionf University rules, state laws, and federal laws resulting from or related to the activities of the organization
Members should be aware that their conduct will result in the sanctioning of the entire organization, as well as ofslzsdilidual
students.

USE OFUNIVERSITY FACILITIES

Using the Event Request Form, room reservations must be submitted 10 days prior to the event to the Office of Studeipt dmdders
Engagement. Space requests are approved by the Faculty Administrative Suppoet Genter or University reservation system
administrator(s).

HAZING

The University defines hazing in accordance with North Carolina law (refetuttent Code of Condycbectionll) and takes every
measure to eliminate hazing on andadimpus, upo and including expulsion of fraternities, sororities, and social fellowships, as well
as their individual members from the campus if they are found responsible of hazing.

Further, the University will seek swift disciplinary action and civil and crilnimasecution against any organization or its members
found responsible of hazing. Penalties may also apply to persons who observe hazing but do not report it to the &ppvepsitte
officials. Hazing is not just limited to fraternities and sorestiHazing incidents have been frequently documented in the military,
athletic teams, recreational and sport clubs, academic and honor organizations, marching bands, religious groups) pofesisipna
and other types of clubs and organizations. Ha&mgohibited in all activities both on and off the campus, including privatetyed
facilities and property. Incidents of hazing should be reported to the Dean of Students, Office of Student Leadershmeaming
Chief of Campus Police, and Directaf Counseling Services or Director of Health Services.

Each academic year, all student organizations must complete the Student OrganizattéaziagtiCompliance form signed by the
executive board and advisor of each organization.

UNREGISTERED STUDENT ORGANIZATIONS

It is against University rules and tistudent Code of Condufdr any unrecognized club or organization to meet, conduct business,
initiate members, sponsor activities and programs, and/or function in any manner thateesenasbanization.

Students found participating in unrecognized clubs or organizations will be subject to sanctions by the Office of Stiefship_aad
Engagement. Unregistered organizations that wish to conduct interest meetings at the Univetsityionuthe procedures listed
within this document.

CLOSED PERIODS FOR STUDENT ORGANIZATION ACTIVITY
Student organizations are prohibited from sponsoring or publicizing activities that take place during the following tste fram

Mid-term examination griods

Final examination periods

Reading days

University holidays per the Academic Calendar

Periods when the University is closed

Last week of classes during the fall and spring semesters

To o T To o I

Approved new member education/intake activity for recognizaiginal organizations may take place during this time only with the
approval and knowledge of the Dean of Students as documented on the proper new member education/intake forms.
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DIVERSITY AND |INCLUSION

Accepting differences and acting from a positmdi genui ne appreciation of oneds own
hallmarks of diversity. Diversity is a key factor in the creation of equity and may be defined as a process of chandpevisy leaia

to recognize, understand, and appreciaur own cultural identities, as well as the similarities and differences of people from other
cultural groups. These cultural groups can be based upon several characteristics, including race, ethnicity, gendet cgmtatnn,
physical abilities, class, job status, religion, immigrant status, language, and nationality.

Through specialized programming and services, the University provides a positive opportunity to explore the impacts, shceltur
gender, and other social conditions on olweseand our work environments. Discovering and building upon similarities build effective
interpersonal relationships. At the same time, being able to acknowledge and understand our differences help makbrdeteniess t
and transforms them into ptise assets that enhance teamwork and community.

CARE CLOSET

The Care Closet is a support service initiative designed to alleviate the stress students may face when personal reanedéeets a
but not obtainable due to financial difficulties. Studenho have a sheterm need may pick up free personal care items during allotted
hours.

CENTER FOR CAREER AND PROFESSIONAL DEVELOPMENT

The Center for Career and Professional Development provides centrabnepkehensive programs, services and resources to prepare
Johnson C. Smith University students and alumni to achieve their personal, professional and career development goéala to impz
changing global society. The Center is dedicated to educatindhingaend connecting students to opportunities during the academic
year, summer and pegtaduation.

The Center offers programs and services to help students learn to formulate and pursue career goals. Programs arduservices ir
individual career coding; assessment tools; internship and employment search assistance; workshops on career development sk
resume preparation and critique; resume referral service to employers; mock interviewsagnpmrs interviewing; employer
recruitment informatiorsessions; professional development workshops including networking and social media, business and dinit
etiquette and dress for success; graduate school preparation assistance; and online job listings. Services and ragailaibés fare

use by JCSUtadents and alumni, iperson and online to meet their diverse needs and schedules. Handshake is a centralized, onli
Career Services Management (CSM) tool available to enrolled students and verified alumni to provide 2d @ mand o | ob
services and other resources. The CCPD also utilizes a Canvas Course and a page on the Jenzabar Internet Campus Solution (
portal as online support of-jperson services.

The centralized, comprehensive programs, services and resources provided by ther€argateway for the development of the skills
and competencies needed in competitive workplaces. The framework utilized to lay the foundation to prepare studenssfiolr succe
entry into the workforce include seven competencies identified by the bfisaociation of Colleges and Employers (NACE):

1. Critical Thinking/Problem Solving
2. Oral/Written Communications

3. Teamwork/Collaboration

4. Information Technology Application
5. Leadership

6. Professionalism/Work Ethic

7. Career Manageme

Student employment is a centralized function of the Center which includes FederaSWadykstudent employment, other University
orrcampus student employment, summer internshipsitipagtand posgraduation employment as well as student recruitment

The Center for Career and Prof-m€areeald DER2E) o Rmadmaipnasi Gu
maps out key strategies for a successful college experience. This roadmap has been designed as a tool for sginiestaddroen
the time they enter the University through graduation.
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Additionally, the Center houses the professional clothes closet for students in need of professional attire for intewaeks or
Professional clothes are available to students frebarge.

FRATERNAL ORGANIZATIONS (FRATERNITIES , SORORITIES AND SOCIAL
FELLOWSHIPS)

Historically, GreeKletter organizations and social fellowships have assumed an active role in contributing to the cultural, scholasti
political, service, ath social life on campus, as well as providing leadership opportunities for students. At JCSU fraternities, sororitie:
and social fellowships are involved in educational programs, community service, and leadership development. They also provid
strong bad of friendship among their members. For the purposes of this document the term Fraternal Organization refers to so
fraternities, sororities, and social fellowships.

Fraternal organizations are expected to comply with institutional, national, amhalegegulations governing their respective
organizations, as well as those established by the National Pan Hellenic Council. Further, they are required to adhdésioethe
rules and regulations governing student organizations at JCSU. The Uwgisapgiorts and assists fraternal organizations and considers
them an essential part of campus life. However, it is expected that such organizations will comply fully with the goaths,amiss
purpose of the University.

AUTHORITY /GOVERNANCE OF RECOGNIZED FRATERNAL ORGANIZATIONS

The National Pan Hellenic Council constitution shall be adhered to by of its all affiliated and active fraternal orgarEza@slJ.
Other social fraternal organizations that are not affiliated internationally with the NRIsi®maffiliated with the Independent Fraternal
Council (including recognized Social Fellowships). Affiliation with a governing council is mandatory for recognition aitg atti
JCSU. The rules and policies of the University supersede all constittimhsother policies and procedures governing these
organizations.

The NPHC is currently composed of nine International Greek letter fraternal organizations. It promotes interaction thnmsgh fo
meetings, and other mediums for the exchange of informatid engages in cooperative programming and initiatives through various
activities and functions.

The Independent Fraternal Council is the planning and governing body fdtatmmal ParHellenic organizations. This Council is to
plan IFGrelated activies, monitor IFC intake activities, and serve as liaison between the University Administration and the respectiv
organizations.

The following rules will be adhered to by all fraternal organizations on campus. Failure to do so will result in suspectivities
for that organization.

A Al active fraternal organizations must participate in the planning and execution of the operations, activities, and pfograms
their respective governing council.

A Each organization must have a minimum of-omember pesent at Executive Council meetings.

A Each organization must have at least two active members present at the General Body meetings. Failure to adhere to this
will result in the suspension of activities in their organization.

A Prospective members fany affiliate of the governing organizations must have at least a 2.50 cumulative Grade Point Averag
and 30 semester credit hours.

EXPELLED /SUSPENSION FROM THE UNIVERSITY

Fraternal organizations may be expelled from the campus due to violation of dityixaard organizational regulations. When this
occurs, students affiliated with the organization are prohibited from wearing or displaying on campus any clothing, aaaphnern
other items bearing the name, insignia, or other identifying charactestice expelled organization. Albnductsanctions must also

be adhered to before expulsion/suspension is lifted. Suspensions levied by the sponsoring alumni chapter/advisor,rregional
international authority must be made known to the Usitemith stipulations thereof in writing immediately to tBéfice of Student
Leadership and Engagement.

FRATERNAL ORGANIZATION |INSURANCE

All active fraternal organizations are required to carry basic coverage with single limit of bodilyanipgroperty damage liability
insurance of $1 million. The University should be notified within 30 days if any change or cancellation of policy terplataké&sach
fraternity must annually file a current certificate of liability insurance coveragaifigaJohnson C. Smith University as additional
insured) with the Office of Student Leadership and Engagement before a fraternal organization is considered activerftthe cu
academic year. Organi zati ons t hat mudtdle acertificate @finsurance showing proofios
liability coverage on an evetly-event basis.
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STUDENT CONDUCT PROCEDURES

Fraternal organizations charged with violation of the guidelines of organization or the NatiostdélRaic Council, Indepeatent
Fraternal Council, or the University shall be subject todbeductp r ocedur es as pr es cStuddnteGbde ofy t
Conduct

LITTLE BROTHER/SISTER ORGANIZATIONS

The University prohibits organizations traditionally referredgdittle sister or little brother organizations, such as Omega Pearls, Kappa
Sweethearts, Sigma Doves, Alpha Angels, and-TaieCaps,-shirts, and other clothing and paraphernalia making reference to these
organizations are prohibited on campus.

MEMBERSHIP INTAKE /SELECTION POLICIES AND PROCEDURES

The University reserves the right to announce a list of organizations it has approved to select new members. This is tthene ishe
possible underground pledging/intake activity taking place. This is duittly as a measure to protect the interest of the University
and its students, faculty and staff and to ensure that proper process of new member activities are taking place asbyatietioned
respective international/national offices of the Univergidé s r ecogni zed fraternal organi zat:.

All organizations will annually submit the following policies from the international headquarters to the Office of Stuatbarship
and Engagement:

A Non-Discrimination Policy
Hazing

Alcohol and Drug Abuse
Sexwal Harassment

Minimal Academic Requirements

To o Do o Io

Internal Disciplinary Procedures

ELIGIBILITY FOR MEMBERSHIP
Prospective members must:

A Bein good academic, financial, and social standing with the University (i.e., must not be on academic or discitiaton pr
or have their account in arrears)

A Have at least a 2.50 cumulative Grade Point Average
A 30 semester credit hours at Johnson C. Smith University
A Attend an AntiHazing Workshop in the semester of interest

A Participate in Emerging Leaders in the ssteeof interest

The Universityds academic standards supersede those itmpose
University is overdue, in arrears, or in default will not be permitted to join a fraternal organizationaAtident may be denied
membership in a fraternal organization if he or she commits an act which results in his or her being placed on diswipbtiary qr

given a more severe sanction during the period he or she is being considered for menitier Bi@apter President or Membership
Intake Coordinator is responsible for submitting to @féce of Student Leadership and Engagement in writing the names, campus
addresses, and the campus and home telephone numbers of all prospective ramDéise of Student Leadership and Engagement
shall be responsible for verifying the academic, financial, and disciplinary status of all prospective and new memheateniNe st
eligible for membership until th@ffice of Student Leagrship and Engagement, with the approval of the Dean of Students, has certified
the studentés eligibility with respect to grades anpriortcoond L
the approved dates for membership intltkethe organization, as stipulated by th#ice of Student Leadership and Engagement.

A transfer student must have earned at least 30 semester hours at the University by the preceding semester, prioidtbantalke a
2.50 Grade Point Avage or (GPA) higher, to be eligible for membership in a fraternal organization.

L IMITATIONS ON NUMBER OF ASPIRANT MEMBERS

The University reserves the right to limit organizations to 40 participants for their intake process. Failure to adbdiraitatibn will
result in the organization being prohibited from conducting an intake process for the current semester.
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NON-UNIVERSITY STUDENTS PARTICIPATION IN

INTAKE PROCESSES

No recognized fraternal organization at JCSU will be allowed to includéJniversity students in its intake process. Intake processes
are to be exclusive to currently enrolled JCSU students. No currently enrolled JCSU student is permitted to particifretefratnnal
organi zationb6s member s hi ity orrgtaduitedcitypideccicapter sr regional alustertuhless permissiow ie
writing is granted by the organi zati on 6Gfficepof Stedent Leadgrship ergli o 1
Engagement

SPONSORING ALUMNI CHAPTER

The sponsoring alumni chapter of each organization must provide the names of the alumni members who are certified in
organizationés intake process who wildl conduct a n dOffce of mo n
Student Leadership and Engagement at the beginning of the semester that intake is planned.

MEMBERSHIP INTAKE PROCEDURES

All activities associated with the concept of pledging have been suspended by Johnson C. Smith University. The seéiiiaioand
process for any student interested in membership in ®mpy c
Out/New Member Introduction shows are not considered part of the membership intake process by the University, bateaeyegul
the Office of Student Leadership and Engagement. Locations for New Member Introductions are regulated by the University.

Each organization engaging in membership intake mustndrbust i n
have submitted an updated membership roster with the GPA for each member.

The Office of Student Leadership and Engagement establishes the dates when intake activities may take place. Intake activities that
place outside of these tinfeames are strictly prohibited and will be thoroughly investigated.

To ensure that all fraternal organizations are following proper membership intake procedure, all forms must be compileielgt in a
manner. Below is an outline of the due dates fodatluments related to membership intake?

At the beginning of each semester and before any membership intake activities can be planned:

1. Each organization must state their intention to have a membership intake process by filling out and returning tieteapprop
form by the indicated timé&ame.

2. The chapter must select a Membership Intake Coordinator, who, along with the chapter president, chapter adhisor, and
Office of Student Leadership and Engagement, must complete the appropriate paperwork.

After a Membership Intake Coordinator is selected:

1. A completed form on the membership intake plan must be returned @jftbe of Student Leadership and Engagement. This
form must cover all proposed Informational Nights and other recruitaodinities, new member education, projects (including
off-campus service projects), and ritual activities. If no membership intake is planned, then the proposed start and end d:
are to be left blank. No organization will be allowed to host recruitmatte without completing this form.

2. Complete the proper University event registration paperwork for each and every intake meeting or function, and réeirn it to t
Office of Student Leadership and Engagement for proper documentation. Intake activities stibred within the event
dat abase housed within the Office of Student Leadership
Throughout the process, no meeting or function is allowed to take place without the presencehcdithe ce r 6 s a d \
registered with the Office of Student Leadership and Engagement and as listed on all intake documentation.

3. All chapter members and advisors are required to attend the Intake Risk Management Seminar prior to the beginning
membershipntake. Chapters/members who do not attend will not be cleared for intake. Each organization must submit a |i
of potenti al me mber s ( wiCffibe ofaStudeat d eadesshiprabdsEngadeimenta Eachromgnization
will receive an approval letter for membership intake from the Office of Student Leadership and Engagement within thre
business days of receipt of the Membership Intake Packet. No intake activities can take place until the Membership Inte
Coordinator and official adsors have received this letter.

Upon completion of the Membership Intake process:

Each organization must submit a final list of all new members certified by the advisors.
This is required before any Coming Out/New Member Introduction Shows may take pla

Non-adherence to these policies can lead to suspension or loss of organipatidieges as determined by the Office of Student
Leadership and Engagement.
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POST INITIATION ACTIVITIES

All types of new member introduction presentations held on aarmave to be within the time frame designated b{ffiee of Student
Leadership and Engagement. There will be no exceptions. There should be no pre or post new member introduction shdéws on o
campus.

PRE-PLEDGING PROCESSESDEFINITIONS

Secet Probation Activities: Any student on probation or requiring students to perform duties or activities and/or persoemkbitber
officially or by individual members of an organization

Prelnitiation Activities: Any activities or interactions betetm aspirants and members of said organizations are strictly prohibited at
JCSU.Prd ni ti ation is further defined as the involvement of
organization as illegitimate members, orillegalunt hor i zed acti vities prior to the per
Preinitiation also includes humiliation, intimidation or financial exploitation and otherwise engaging in any organized activity
connected with consideration for meetship in the organization. Chapters of organizations recognized by JCSU found to be involvec
in pre-pledging activities are subject to sanctions up to and including permanent suspension of the organization from albactivities
campus. Individual membgifound to be prnitiating are subject to further sanctions, in accordance with those listed in the current
Student Handbook, which includes but is not limited to suspension or expulsion from the University.
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ADDITIONAL SUPPORT SERVICES AND RESOURCES
STUDENT SUPPORT SERVICES

Student Support Services (SSS) is designed to provide opportunities for academic development, assist students wiggdoasic coll
requirements, and motivate students toward the successful completion of theeqwsdary educatio The SSS program also

provides grant aid to participants receiving federal Pell Grants. The goal of SSS is to increase the college reterstthratiod gr

rates and foster an institutional climate supportive of the success of students who are hglisgddgoficient, students from groups

that are traditionally underrepresented in ggestondary education, students with disabilities, students who are homeless children and
youths, and students who are in foster care or aging out of the foster cam, systtherwise disconnectegervices provided by the

SSS program include:

1. Academic tutoring to enable students to complete-pesbndary courses, which may include instruction in reading, writing,
study skills, mathematics, science, and other subject

2. Advice and assistance in pastcondary course selection

3. Providing students with information on both the full range of federal student financial aid programs and benefits (includin
Pell Grant awards and loan forgiveness) and resources for locabhg gud private scholarships

4. Assistance in completing financial aid applications, including the Free Application for Federal Student Aid (FAFSA)

Education or counseling services designed to improve the financial and economic literacy of studenitsy ificiutial
planning for possecondary education

6. Activities designed to assist students in applying for admission to and obtaining financial assistance for enrolimeiatén grad
and professional programs

A student is eligible to participate in the Srogram if the student meets the following requirements:
1. Is acitizen or national of the United States or meets the residency requirements for federal financial assistance,
Is enrolled in the institution or accepted for enroliment in the next acadenric
Has a need for academic support,
Is a lowincome individual,

Is a first generation college student (i.e. neither parents received a baccalaureate degree),

o g A wN

Has a disability and has submitted the appropriate documentation for that disability.

STUDENT CIVIL RIGHTS, DISABILITIES AND DISCRIMINATION POLICY

Johnson C. Smith University advises applicants, participants and the public that it does not discriminate on the lzsigyoindis
programs, services, admissions, access, or employmentniversity is committed to the regulations and the spirit of Section 504 of
the Rehabilitation Acts of 1973 (P.L.932), as amended (P.L.%36) and Title Il of the Americans with Disabilities Act.

No qualified disabled person shall, on the basis eirttisability, be excluded from participation in, be denied the benefits of, or
otherwise be subjected to discrimination under any program or activity that receives or benefits from federal finataniaba§lis4

(@)]

Disabled persons means any pers/ho (i) has a physical or mental impairment that substantially limits one or more major life activities,
(ii) has a record of such an impairment, or (iii) is regarded as having such an impairment. [84.3 (j)(1)] Physical ampantant
means (A) ap physiological disorder or condition, cosmetic disfigurement or anatomical loss affecting one or more of the following
systems: neurological; musculoskeletal; special sense organs; respiratory, including speech organs; cardiovascularereproduc
digestve; genitourinary; hemic and lymphatic; skin; and endocrine; or (B) any mental or psychological disorder, such asyairganic b
syndrome; emotional or mental illness and specific learning disabilities [84.3 (j)(2)(i)].

The term disability includes, big not limited to, such diseases or conditions as speech; hearing; visual and orthopedic impairment
cerebral palsy; epilepsy; muscular dystrophy; multiple sclerosis; cancer; diabetes; heart disease; mental retardatiahilleesgio
and specific leaning disabilities such as perceptual dyslexia, minimal brain dysfunction, and developmental aphasia.

Major life activities means functions such as caring for one's self, performing manual tasks, walking, seeing, hearimg, speak
breathing, learning, ahworking [84.3 (j)(2)(ii)]-

The University shall make such modifications to its academic requirements as are necessary to ensure that such requir@ments d
discriminate or have the effect of discriminating, against an otherwise qualified disabliedratppl student. Academic requirements
that the recipient can demonstrate are essential to the program of instruction being pursued by such student or fy aslgtdilect
licensing requirement will not be regarded as discriminatory within the meahthgs section. Modifications may include changes in
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the length of time permitted for the completion of degree requirements, substitution of specific courses required fpidtiercom
degree requirements, and adaptation of the manner in which sgecifses are conducted [84.44 (a)].

The University:

A May not impose upon disabled students other rules, such as prohibiting the use of tape recorders in classrooms or of servi
animals in campus buildings that have the effect of limiting the participat of di sabl ed students i
program or activity [84.44 (b)],

A Shall provide such methods for evaluating the achievement of students who have a documented disability that impair:
sensory, manual or speaking skills as will bestienthat the results of the evaluation represents the student's achievement
in the course, rather than reflecting the student's impaired sensory, manual or speaking skills (except where such skills a
the factors that the test purports to measure) [8&.4} and

A Shall take such steps as are necessary to ensure that no disabled student is denied the benefits of, excluded fiom participa
in, or otherwise subjected to discrimination under the education program or activity operated by the Universsty bec
the absence of educational auxiliary aids for students with impaired sensory, manual or speaking skills [84.44 (d) (1)].

Auxiliary aids may include taped texts, interpreters, or other effective methods of making material delivered orallg tailaddnts
with hearing impairments, readers in libraries for students with visual impairments, classroom equipment adapted fardesgsby s
with manual impairments and other similar devices and actions. The University does not provide attendadts|lingrescribed
devices, readers for personal use or study, or other devices or services of a personal nature [84.44 (a) (2)].

JCSU has designated the following person to coordinate efforts to comply with these requirements. Inquiries, reqoegitaarid c
should be directed to:

OFFICE OF EQUITY AND ACCESSSERVICES

COORDINATOR

Johnson C. Smith University
Charlotte, NC 28216
Office: (704) 3781282
Facsimile: (704) 376623

COMPLAINTS MAY ALSO BE FILED DIRECTLY  WITH THE FOLLOWING AGENC Y:

U.S. Office of Education/Office of Civil Rights
District of Columbia Office Serving North Carolina U.S. Department of Education 400
Maryland Avenue, S.W.
Washington, DC 20202475
Telephone: (202) 458020
Facsimile: (202) 458021
Email: OCR.DC@é.gov

BIDDLE INSTITUTE

The Biddle Institute at Johnson C. Smith University is an academic support program designed theesigetive transition dfigh
school studentiito college lifeduring their firg year of study at the University. The Biddle Institute includes two programs:

A Biddle Freshman Program

A Sit Lux Scholars Program.

The mission of the Biddle Institute is to coordinate and deliver intrusive support and interventions to the diversktglented and
highly motivated students from various ethnic, socioeconomic, and geographic backgrounds who enter the University hga strengt
based programs.

I NTRUSIVE SUPPORT AND | NTRUSIVE | NTERVENTIONS

Biddle Institute support and interventions aregetive services and contact provided to students when concerns are reported and/o
observed by faculty and staff. Tigddle Institute staftommunicate with students, faculty, staff, and other Universitgesfito
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coordinate or structure the delivery of support service(s) or interventions a student may need, with particular attefeticaistdhat
can be made to University faculty, staff, and offices, regarding academic angkéirgtansition concerns.

| NTRUSIVE SUPPORT

Intrusive support may be accomplished in a variety of ways. Students are part of a Biddle Faculty BdsisingriTeam, and have
access to Peer Mentor/Coaches. The most common delivery of intrusive sufportdsd | e | nst i t u with stdddmisi s o
during monthlyorbwe ekl y appoint ment s, or ad hoc appointments initi
advi s o r-gphrattion stems stemming from appointments with stedeetalso intrusive support.

INTRUSIVE INTERVENTIONS

Biddle Institute provides intrusive interventions for students based on escalated concerfaciutiynand staff in related University
departments I ntrusive interventions utilize faculty and staff
delivery the particular support service(s) a student may need, which may include meetings and/or referrals.

An action plan willbe developed as the foundation of the intrusive intervention process, and includes referrals that may require acti
from the Biddle Institute team faculty, staff, and other University offices.

BIDDLE INSTITUTE STUDENT BEHAVIOR AND CONDUCT INTERVENTIONS

As stated in the BFP/Sit Lux Student Agreement and Contract, Biddle Institute students are subject to the same staedasts, pro
and consequences as all University students who may become involved with any situation which hegoiersention of th©ffice

of Student ConduciCampusPolice, or CMPD. The results of these interactions may include fines, refewal$ucthearings and
mandates, and dismissal, as deemed appropriate by the University

Intrusive interventions developed to address student behavior and conduct concerns may be limited in scope if thensbiaedddnk
by the Office ofStudent Condug¢tCampusPolice, or CharlotteMecklenburg Police Departme(@MPD). The direction provided by
the aforementioned units supersedes Biddle I nstit untesvéntson.d ut

UPWARD BOUND

The Upward Bound Program is a fellege preparatory program desigrie assist high school students in (a) raising their high school
grades, (b) determining their career goals, and (c) participating in a program of study and academic enrichment awivit@ssad
skill-building and personal growth so they will enriolland graduate from institutions of pa&gcondary education.

The target groups served by the program include high school students who émedme and/or potential firgjeneration college
students (i.e., neither parent has earned the bacheloreedegth the potential for success in a psstondary program and would
likely not gain admission to or successfully complete college due to inadequate preparation and/or underachievemennaytudents
enter the program in the summer prior to their fremhyear and continue through the summer immediately after high school graduation.

Upward Bound includes a curriculum designed to improve the quality of student outcomes so that more students are wdibiprepare

college and careers. In an effort to &slel these goals, Upward Bound provides a rigorous secondary school program of study, whicl
includes creative thinking, effective expression,-agfareness, and positive attitudes toward learning, all of which are needed for post

secondary educational s@ss. Also included are tutorial services; academic, financial, and personal counseling; mentoring; informatio
on postsecondary education opportunities; assistance in completing college entrance and financial aid applications; assistanc
preparing forcollege entrance exams; and recreational and cultural activities to help students succeed.

The Upward Bound office is housed in the Upward Bound Building located behind the Band Room.

STUDENT FINANCIAL AID

JCSU administers an extensive financial pidgram that provides financial assistance to more than 80% of its student body. It is
available to eligible, admitted students, enrolled in a degree seeking program. Types of assistance include scholatshipsngyra
and employment. (See the Unisity Catalog for a full list of all available aid.)

How To APPLY

To apply for financial aid, you must complete a Free Application for Federal Student Aid (FAFSA). This form is availaklatonli
www.fafsa.ed.gov. All information should be as completg accurate as possible. The FAFSA must be submitted after January 1 and
received by the processor by March 15 to receive priority consideration for the following school year for all types iaf &ithnc
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Students may still apply for aid after the prigritate; however, aid will be awarded on a funds available basis. Important: The School
Code 002936 must be used on the FAFSA/Renewal FAFSA forms to ensure that information is released to JCSU.

The University does not require an institutional applicationitmay request tax transcripts and/or other documents at a later date to
assure that all information is accurate.

To qualify, a student must be a U.S. citizen or eligible noncitizen and must also maintain satisfactory academic prbgrebgibi®
for any type of financial aid, a student must be accepted into a degree or eligible certificate program, and must efailieoirady
student loan or owe a refund on a federal grant.

VERIFICATION

After you apply for financial aid by completing th&FSA, you (and your parents) may be asked to verify certain information that was
submitted to the Department of Education. You may also receive letters requesting additional documentation to clatifygconfli
information on the FAFSA. Be sure to respamunediately to these requests to ensure your eligibility for all aid. Families that utilize
the IRS Data Retrieval Tool, and have a successful match, will not be required to obtain and submit a copy of the IRBnTax Ret
Transcript. In rare cases (to dfgrother items, or due to the use of professional judgment), the Financial Aid Office may request a cop
even after a successful match. Students and parents are urged to submit verification and/or other required documastsasiiden
upon requesi student will not receive an award notification until the verification process is completed. You must reapply for financia
aid each year.

If a valid email address was provided on your current FAFSA, the Department of Education will send a RenewidrRertiie
beginning of the year prompting students to file their annual FAFSA. Any student who has a current FAFSA may completeathe ren
application by accessing the federal website at www.fafsa.gov.

| MPORTANT DEADLINE NOTICE

To be considered for thmaximum financial aid available, you should file your FAFSA or Renewal Application form after January 1
but before March 15. The FAFSA form will show a June 30 deadline, however, June 30 is the final date of the awardogipt &r re
applications, nothe priority deadline. All applications received after March 15 will be considered for financial aid on a funds available
basis. Notification of eligibility prior to the university billing/financial clearance due date is not guaranteed foplatiaps.

AWARD NOTIFICATION

Notifications of financi al awards are emailed to t adpstthd ud e
awarded amount. If a student chooses this option, he or she will have to print the awanchdéeemdjustments, sign, and return the
physical copy to the Office of Financial Aid. JCSU students may also access their financial aid award and check ttaiaiihanc
status by logging into net partner via JCIS. Changes in federal, state, atudidnsti policy could affect student eligibility. Contact

the Office of Financial Aid for updated information.

PoLICY ON INSTITUTIONAL SCHOLARSHIPS

While JCSU is committed to providing needed scholarship funds to students, resources that are cuaikaitly ean only be
appropriated to assist in covering direct educational costs. These costs may include tuition, fees, room and boarddalsiey apdl
books. Additionally, financial assistance provided through the University is based on neeced fecta is determined by the amount
of financi al assistance and available resources a the studehte nt
Gift aid and/or scholarships that are packaged with other federal or stateaa@lsingularly awarded may not exceed financial need.
Therefore, if a student receives additional financial assistance from any outside source, the University reserves tredtightthe
amount of gift and/or scholarship assistance accordingly.

SATISFACTORY ACADEMIC PROGRESS AND
STUDENT FINANCIAL AID

Johnson C. Smith University has the following Satisfactory Academic Progress Policy (SAP) for students who receiveafthancial
These standards require that a student make progress toward agrashakge or graduate degree during all periods of enroliment,
including periods when a student did not receive financial aid. SAP is a federal policy that measures two componédatiseqaadti
gualitative progress.

The quantitative portion requiresudents attending an institution that awards federal financial aid be making progress toward the
completion of their degree within a reasonable period of time. All attempted credits count toward the calculation, aendabgthdr
failures and incomplete gias will all negatively impact a student's progress.

The qualitative component of the policy deals with progress as it relates to the student's Grade Point Average (GRAQrySatisfa
academic progress standards adhere to the University's policy forracadendards (see chart below).
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The maximum time frame for completing an undergraduate degree is 150% of the published length of the program. For mtograms
are 120 credits, a student would be allowed to attempt no more than 180 credits beforarmpthpleequirements for their degree.
Generally, for fulltime students, this is equal to six years. Students who have not completed their degree within this parameter will
deemed ineligible for financial aid.

JCSU Financial Aid Satisfactory Acaden®ecogress Standards
A Maintain required cumulative Grade Point Average (GPA) based on matrix below, or higher (a qualitative measure)

A Successfully complete at least 67% for undergraduates and 75% for graduates of the cumulative attempted credit hour
guantitative measure)

A Make positive progress toward a program of study within 150% of the average published program length.

UNDERGRADUATE STUDENTS
Total Number of Credits Attempted Minimum Cumulative GPA

1-29 1.70
3059 1.90
60 or more 2.00

GRADUATE STUDENTS
Total Number of Credits Attempted Minimum Cumulative GPA

1-60 2.00

FINANCIAL AID ELIGIBILITY STATUSES
Eligible i Student is meeting the minimum academic standards or has no academic history. Is fully eligible for financial aid.

Prokationary! Student did not meet minimum standards for cumulative GPA and/or 67% completion rate in the previous evaluatic
period. Student is still eligible for financial aid, but must reach all minimum standards by the end of the next eveliatiamgoder
to maintain eligibility.

Ineligible i Student has failed to meet minimum standards for cumulative GPA and/or 67% completion rate SAP at the end of t
evaluation period. Student is ineligible for financial aid.

Maximum Timeframé Studenthasatmpt ed at | east 180 credit hours toward a
degree within the timelines set by their graduate school program. If a student exceeds these credit hour limits, thenaling not
progress toward a degree it the 150% federal requirement. Student is ineligible for financial aid.

REPEAT COURSES

Federal regulations prohibit receiving financial aid for the repeating of a previously passed course more than onceutftuelesiised
credit for a course, am@épeat the course to earn a higher grade can have that repeated course counted in the enrollment level for finar
aid purposes only one additional time. All repeat courses will be used in determining completion rate and timeframe.

REVIEW , NOTIFICATION AND APPEAL PROCESS

Students who do not meet the University's standards are notified of the loss of financial aid eligibility prior to tfethstanext
semester. When a student is notified of their ineligibility, they are also given the opportuaptyetl, in writing, based on mitigating
circumstances. Summer classes are included as attempted and/or completed credits in the following academic year @ialess a s|
condition is imposed by the Satisfactory Progress Committee).

All appeals are reviegd by the Satisfactory Progress Committee, whose representatives are from academic and student support offic
and the Financial Aid Office. Decisions by the committee are final. A student whose appeal is approved will have thairdfithanc
eligibility reinstated on a probationary basis. These students must be especially diligent in completing all attempted credits u
compliance with the policy is restablished.

When an appeal is reviewed and approved by the Committee, the student, in mogiilthsagquired to adhere to a contract/academic
plan that is designed to assist the student in regaining compliance with the policy over time. Contracts are genecalffpiropta
academic year, unless otherwise stated. If the student meets ahtligons stated in the contract, he or she will retain eligibility for
financial aid while working toward compliance. Students who do not meet the imposed conditions will not be eligiblediat &idhn
in the next semester.
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Eligibility can be regaineéh two ways: a student who is deemed ineligible may find an alternative funding source, continue to take
classes, and regain eligibility on their own over time, or a student may instead decide to appeal to the Satisfacterg Grogitse.
Students whaubmit their appeal by the deadline that is communicated in their letter will retain thiveostatus if their FAFSA was
received by the published preferred deadline of March 15 and all other required documents, if any, are submitted toigh&iBinan
Office in a timely manner. Appeals received after the deadline, if approved, will be awarded onavailadide basis regardless of the
FAFSA receipt date. Appeals will be reviewed throughout the academic year. An appeal must be submitted awweagstprior to

the end of a semester for which the student is out of compliance. An appeal submitted after the close of the semestensididrbed

for the next semester only. Taking a semester off or paying for classes without financial assistama, in and of itself, #establish
financial aid eligibility.

Students who are academically separated from the University are not eligible for financial aid funds, unless they gunoesafut

the appropriate academic dean and are subsequeinityated. If such a student has met the quantitative component of the SAP poalicy,
no further appeal is required, and financial aid can be reinstated. However, if the quantitative standard has not beestuaent t
must present an additional appenathe Satisfactory Progress Committee.

ONLINE COURSES(DISTANCE EDUCATION )

Johnson C. Smith University (JCSU) is dedicated to educating individuals whose accomplishments demonstrate a higitidgivel, of in
exhibit principled moral and ethical valuesid possess the emotional and social maturity needed to thrive in a scholarly environment
The student who flourishes at Johnson C. Smith University has a history of academic successapisvagdtl, and is committed to
lifelong service to his/her comumity.

JCSUbs online courses have the same outcomes and objeasti ve
much commitment to learning as does any on campus course. However, online learning allows the student to repeiseucsdie
instruction regardless of time and location. Students are challenged through online lectures, discussions, writing aspigfeaes)t

and exams, just as in fateface instruction. All work is completed electronically during either an giglkk or sixteerweek academic
period.

Online learning is flexible and convenient but also requires that students exercise time management, log into clasardrasisege

an active participant, and maintain open lines of communications with fetlodents and the instructor. Students who participate in
this virtual | earning environment are also expectedatwel be
as these guidelines established for the matriculation of omiyteid, or webenhanced oiground courses.

The Online Student Handbook is intended to assist students as they successfully complete their online, hybedhaneeih courses

at Johnson C. Smith University (JCSU). This handbook provides the onltheestut wi t h JCSU6és online r
procedures, and processes. It serves as a supplement to the University Catalog, the Student Handbook, and other agademic res
you may find on the university 6 sHandeobkssifaura withiwthergerjeral saursesirdotmation T
module of each online and hybrid course offered through the Canvas learning management system (http://jcsu.instructure.com).
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CAMPUS POLICE

The Campus Police Department (CPD) provides a safe caogpulucive to services that meets professional standards established for
law enforcement agencies. As a result, it fosters the ongoing educational process by creating and maintaining a secure car
environment for students, faculty, staff, and visitoffie CPD is a law enforcement agency whose officers are certified by the North
Carolina Criminal Justice Training and Standards and CRDo mmi
operates 24 hours a day, seven days a week;@nglies with the Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act (Clery Act). Campus crime reporting occurs on an annual basis as a result of collaboration withuth® alien
Department, local and state law enforesitnagencies, faculty, staff, students, and visitors to the University. In an effort to reduce the
number of incidents on campus, the CPD provides crime prevention news releases, educational workshops, new studant orient:
programs, outreach programsal blasts, and emergency notifications that are utilized to foster community awareness.

The University maintains a safety and security program through the Officampus Police to safeguard persons and property in the
campus community. ThePD responds to calls in any situation where the safety or security of a member of the University communit
is threatened, including incidents involving unauthorized visitors, prowlers, and disturbance of the peace. Such huidis s
immediately eported to CPD. University officials should also be promptly notified as appropriate.

Campus Police officers are authorized to take necessary measures to ensure effective and efficient performance sf t8tiddate
mustgive proper recognition tthe CPD staff as authorized and duly deputized officers of the UniveBsitgents mustarry their
student IDs while on campus and must show campus police officers their JCSU ID upon Fedgjuestto comply with campus police

of ficers or other University officials act i n &tuden Codeho€Gonduco f f
andmay besubject the student to disciplinary action. The Campus Police Department is located in the Administrative Support Cottag

VEHICLE REGISTRATION AND PARKING

REGULATIONS FOR OPERATING MOTOR VEHICLES

All motor vehicles owned or operated on campus byesttg] faculty, and staff must be registered withGampus Police each semester.
Parking permits must be purchased and displayed for a student to have accesmmpusparking facilities. Parking decals cost $60

a year and will be proratedif just the summer months at $30. Failure to register a vehicle or violation of the regulations governing
operation and parking of vehicles will result in a fine, boot, and/or towing of the vehicle, as well as other possibitedisaitions.
Freshmenstudents who reside on campus are not permitted to register or operate vehicles on the camplisy deviation of
vehicles on campus by freshman students must be approved by the Dean of Students. Any vehicles brought on campus by fresl
without prior authazationfrom the Dean of Students are subject to towing at their own expEasere to comply with this policy

may result in a referral to the Office of Student Conduct.

The University parking decal should be displayed as instructed by the CampusCgarment. Students are expected to obey all
parking and traffic signs on the campus and to be especially mindful of spaces reserved for disabled persons, faaotyyisttfs.

Fines for traffic and parking violations vary depending on the effe@itations must be paid in the Office of Business and Finance as
directed on the citation. Failure to do so will subject the student to additional citations, fines, and penalties. $todeatsuspended
or expelled from the University must pay alitstanding traffic and parking citations prior to departure.

SEARCH OF MOTOR VEHICLES

Searches of motor vehicles registered or operated on the campus may be conducted on the grounds of reasonable susmicos that
(including, but not limited to, riés, shotguns, ammunition, handguns, air guns, BB guns, and other firearms; bowie knives, dagger
switchblade knives, and metallic knuckles); explosives (such as firecrackers, dangerous chemicals); drugs; or conpredssmd are

the vehicle, or whethere is reasonable suspicion that the person who owns, operates, or registers the vehicle is in violation of Univers
policies and/or criminal law. Upon receipt of a report of reasonable suspicion, the Dean of Students may initiate alseaettidef

on campus or authorize a search by campus security officers or another University official. To the extent possibletthpesatde

the vehicle or the student to whom the vehicle is registered will be asked to accompany the official(s) amthb®pties search. If

the vehicle is not locked, a search may be initiated without permission, and the weapons, explosives, drugs, contrabatiterand/
items confiscated.

If a report involving reasonable suspicion is received by the Campus Poliegept that indicates a search is immediately necessary,
it may be conducted b@ampus Police officers without authorization from the Dean of Students.

If a student fails to comply with a request from a University official to give access tw heer vehicle for the purpose of conducting a
search, the University will pursue disciplinary action, up to and including immediate suspension or expulsion from thig/Uniten
registering a vehicle on campus, the student gives the Universitygsgsmio inspect his or her vehicle on campus upon the reasonable
suspicion that he or she is in violation of University policies and/or criminal law and/or that weapons, explosives, dongysband

are present in the vehicle.

-70 -



General Policies and Procedures

POST OFFICE

JohnsorC. Smith University Post Office
Crisp Student Union, First Floor
Office: (704) 3781047

PoLIcIES AND PROCEDURESFOR MAIL & PACKAGES

The University Post Office complies with U.S. Postal Service rules and regulations for the processing and delivierijhaf pnanary
goal of the University Post Office is to process and deliver U.S. mail, campus mail, and packages efficiently and effeatizeting
this goal, the Post Office will exhaust all reasonable means to get the mail delivered in a tintelitsviagended recipient. The privacy
and confidentiality of all properly addressed U.S. and campus mail will be respected at all times.

MAIL SERVICE CUSTOMERS

The more we know about your needs and concerns, the better we can fulfill them. Whetheed/@uspecial service, have a large
mailing, or are sending/receiving an unusual parcel, please let us know in advance.

STUDENT MAILING ADDRESS

All packages and mail, including magazines, newspapers, compact disc/video clubs, and correspondenasinfess) dnd
organizations must include your UPO box number in the address. The format for your JCSU address is:

Your Name (No nicknames please) Johnson C. Smith University
100 Beatties Ford Rd.
UPO # (No Dorms or Halls)
Charlotte, NC 28216

If you should receive mail or packages without your box number, the Post Office will look up your UPO number and affix it to
your mail. This slows down the receipt of your mail, so it is important to advise your mailers of the importance of addingyr
UPO number to your mail or packages.

Malil is typically delivered to mail boxes by noon on weekdays. This schedule may vary depending on mail arrival timm@nd dur
holidays, when mail and package volume increases significantly. A sign will be posted to annoeraBustments.

MAIL Box ACCESS

Every validated student residing on campus is required to have a mail box assigned to them. If you do not have aanailtbex, g
University Post Office with your validation and student ID Card and request one. Y te@8kigned a mail box and a faligit access
code for entry into your mail box, which you will keep until you permanently leave campus or move your residence offltgopus.
forget your mailbox access code, one of the Post Office clerks will privide

You will be charged a $1.00 fee after the first request each semester.

PERSONAL MAIL BOx ACCESS

Mail is available when the Student Union Bull Pen is open. All you need is your access code. If you receive notifegtémkade
via email, you wi only be able to retrieve it during University Post Office business hours. Hours of operation are posted.

Visit your mail box and empty it at least weekly. Failure to do so could result in your mail being returned to the sevudizinmeed.

PACKAGES

If you receive a package an email alert will be sent to your University email address. The JCSU Post Office acceptdgiaekades
to the University from the U.S. Postal Service, UPS, FedEx and DHL. To claim packages at the University Postifdfigeyub
student ID during business hours. All unclaimed packages will be returned to the sender 14 days after delivery.

INTERNAL OR INTER-OFFICE MAIL

This mail consists of inteoffice or regular enveloped correspondence for delivery to the addr8sspeovide proper delivery, internal
mail requires a full name and an address that: includes the department and a room location.
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PERSONAL MAIL (INCOMING)

Use of campus mail boxes for personal gain or operation of a business is prohibited. Pleasss#fésite delivery address for your
business merchandise.

PERSONAL MAIL (OUTGOING)
Outgoing personal mail (letters, bills, etc.) is handled along with campus mail. Packages can be brought to the Ursvé&fiiteP

METERED MAIL
The Universityholds a permit to operate postage meters. They must comply with USPS regulations as follows:

A All mail to be metered must have a complete Johnson C. Smith University return address.

A Metered mail related to events-sponsored by the University and an algsorganization must bear a Johnson C. Smith
University return address.

A Folded selmailers need to be folded at the bottom and tabbed at the top.

A Please do not use staples.

A Mail to be metereil letters, post cards, large fldtshould be sorted artlindled separately.

A The University Post Office has letter trays and tubs available for help in preparing large mailings.

A The postage meter machines can seal tstred envelopes.

A These flaps must be nested to process properly.

A Heavy, including flatsized envelopes, as well as envelopes that seal on the side, must be sealed before coming to the Univer:
Post Office.

A Please do not emingle international mail. Separate it with a rubber band and label it as International.

HOURS OF OPERATION

The JCSUPost Office is open to students Monday from 12:30 p.#:30 p.m. and Tuesday through Friday, ncof:30 p.m.
Faculty/staff hours are 8:00 a.n¥:30 p.m. Monday through Friday. The University Post Office is closed on Saturdays and University
holidays

SERVICES OFFERED
Mail: First Class, Priority, Delivery Confirmation (tracking service), Certified, Return Receipt, Express, and Parcels, nedt8Gxce
pounds.
Stamps: First class stamps are sold as singles for $.03 over the current USPS rateaksldh20 for $.60 over the
current USPS rate; No.10 size envelopes are $.10 each and large 10"x 13" envelopes are $.25 each. North Americe
Money Orders are also sold for $1.00 each. The amount of the money order cannot exceed $300. We only docept cas
money order purchases. 0

REGULAR USMAIL

Outgoing mail that is collected by 3:45 p.m. will go out the same day it is dropped off. There is an outgoing mail drofhslotall

across fom the post office door; outgoing stamped mail can be dropped in either slot. Only departments located in Biddle Hall ha
their mail picked up, typically once a day. Outgoing personal mail is handled along with campus mail. Personal maihges! geatk

be brought to the University Post Office, and postage can be applied and paid for with cash or use of debit or cradiefeaisia.
minimum transaction price of $3.00 if using a debit or credit card.
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GENERAL POLICIES AND PROCEDURES

PARTICIPAT ION IN CO-CURRICULAR ACTIVITIES

No student with at least one semester of course work attempted and/or completed at JCSU and a cumulative Grade Pbilbiwerage
2.0 will be allowed to participate in any Universiggistered ceurricular student orgaration.

ACCEPTABLE USEOF COMPUTERS AND INFORMATION TECHNOLOGY
As users of the University6s computing and network resourc
A Abide by all federal, state, and local laws

A Abide by all applicable copyright laws and licenses. The Usityehas entered into legal agreements or contracts with many
software and network resources that require each individual user to comply with those agreements

A Observe the copyright law as it applies to music, videos, games, images, texts, and othier ogldipersonal use and in
production of electronic information

ANot use, copy, or distribute copyrighted works (including but not limited to web page graphics, sound files, film clips,
trademarks, software, and logos) unless they have a legal righsto do

In addition:

AThe University reserves the right to limit access to its resources when policies or laws are violated and to use appropriate
means to safeguard its resources, preserve network/system integrity, and ensure continued service delivery.at a

AThe accessibility of certain University information technology resources, such as neaserk services, implies a degree
of risk that the existence, viewing, or receipt of such information/content may be offensive.

AWhen students utilize Unérsity computing services and accept any University issued computing accounts, they agree to
comply with this and all other computing related policies. They have the responsibility to dtaglatp on changes in the
computing environment, as publishedjng University electronic and print publication mechanisms, and to adapt to those
changes as necessary.

AUTHORIZED USE/ACCESS

Access to JCSU6s information technology resources istdies pTr
instruction, duties as employees, official business with the University, and/or other Unigargitioned activities.

It is expected that these resources will be used efficiently and responsibly in support of the mission of the Univetrfgitihais shis
policy. All other uses not consistent with this policy may be considered unauthorized.

DATA SECURITY , CONFIDENTIALITY AND PRIVACY

Electronic mail and computer files are considered private to the fullest extent permitted by law. Accebsfitesswill generally
require permission of the sender/recipient of a message or the owner of the account in which the material residedes cowther
actions defined by law. However, in the event of a sanctioned University investigatiolededamnisconduct,-mails and/or files may

be | ocked or copied to prevent destruction and | os sadvisedtoi nf
consider the open nature of information disseminated electronically, and slodwssume any degree of privacy or restricted access
to such information

HARASSMENT

Harassment of others via electronic methods is prohibited under North Carolina law and University policies. It is a ofididtion
policy to use electronic means harass, threaten, or otherwise cause harm to a specific individual(s), whether by direct or indirec
reference. It may be a violation of this policy to use electronic means to harass or threaten groups of individualsatbastlate
environment.

NETWORK AND SYSTEM INTEGRITY

Activities and behaviors that threaten the integrity of computer networks or systems are prohibited on both Wwesditsind
privately-owned equipment operated on or through University resources. These activities and séhcuibe, but are not limited to:
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A Interference with or disruption of computer systems and networks and related services, including, but not limited to, the
propagation of computer worms, viruses, and Trojan Horses

A Intentionally or carelessly performirsg act that places an excessive load on a computer or network to the extent that other
users may be denied service or information systems may be disrupted

A Negligently or intentionally revealing passwords or otherwise permitting the use by othersaiypassigned accounts
for computer and network access. Individual password security is the responsibility of each user. The user is responsible
for all uses of their accounts, independent of authorization.

A Altering or attempting to alter files or sgshs without authorization

P

Unauthorized attempts to circumvent data protection schemes or uncover security vulnerabilities

A Connecting unauthorized equipment to the campus network or computers. University authorized business and other
activities directlyrelated to the academic mission of the University are excluded.

A Attempting to alter any University computing or networ
authorization, including, but not limited to, bridges, routers, hubs, gviend connections.

A Using campus resources to gain unauthorized access to
without their permission

PRINTING

JCSU student printing is controlled through software and print cards. Student®waeldlb0 pages per semester free of charge. This
amount is subject to change each academic year.

Additional pages may be purchased through the University cashier at a rate of $.10 per page.

Print Release Stations are located in the following areas:

Library, First and Second Floors Mosaic Village

Sanders Hall Liston Hall

Myers Hall New Residence Hall

Greenfield Hall Metropolitan College
EMAIL

Email and network connectivity are provided as professional resources to assist faculty, stffdents in fulfilling their academic
goals and/or University business. Each user is responsible for using the email systems in a professional, ethical, madrdawful
Unacceptable and inappropriate behaviors include, but are not limited to:

A Forged Mail - It is a violation of this policy to forge an electronic mail signature or to make it appear as though it originated
from a different person.

A Intimidation/Harassment - It is a violation of this policy to send/forward email that is obscene, hagassinsive, or threatens
an individual 6s safety. Known tChmpesd®dlise t o per sonal saf e

A Unauthorized Access |t is a violation of this policy to atldseompt
whether the access was successful or whether or not the messages accessed involved personal information.

A Unlawful Activities - It is a violation of this policy to send/forward copyrighted materials electronically; and is also a federal
offense.

A Proprietary/Confidential Information - It is a violation of this policy to exchange proprietary information or any other
privileged, confidential sensitive information without proper authorization.

A Chain Letters/Junk Email/SPAM - It is a violation ofthis policy to send chain letters, junk email, or any other type of widely
distributed unsolicited email.

A Hoaxes- It is a violation of this policy to distribute an email hoax with the intention to mislead or trick others into
believing/accepting/doingomething.
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A Viruses- It is a violation of this policy to knowingly transmit email messages containing a computer virus, worm, spyware, o
any form of malware.

Penalties for unacceptable behavior range froradivation of the account (for minor fireffenses) through Universigonductaction
or referral to law enforcement authorities.

INTERNET USAGE | NFORMATION

There are numerous appropriate uses of the Internet. This includes: email, surfing, and access to information on théeMéetd Wi
The University encourages the educational and appropriate use of these resources. All uses of Internet resources shistédtbe co
with the Student Code of Conduas put forth in the Student Handbook.

WEB PORTAL
The web portal is a key medium of communication at JCSU. Here are some of the features you will access:

A Your email, calendar and a collaborative document sharing tool is available here.

A Entry way to your student account. You can search and register fees;lasy fees and charges, check your financial aid
status, print your unofficial transcript, and more.

A Canvas/elearning The Universityod6s course management system whe
download course materials (i.e. syllatliass notes), submit assignments, and email the instructor.

To log into your portal, visit my.jcsu.edu from any web browser. Type in your campus ID and Web Pin. If you have aquestighs
assistance, please email helpdesk@jcsu.edu.

IJCSU

All full -time students will be issued a tablet during the fall semester. All mobile computing equipment remains the property of tf
University. Students are responsible for the care of their devices and should review all information in the agreeniegtthegard
program policies and procedures. Students who leave the University for any reason, prior to completing two semesters (ex
graduation), must return their Universigsued equipment and power cord.

JCSUONLINE STUDENT TECHNICAL SUPPORT

JCSU providesssver al resources to help you plug in and stay conne
Visit the My.JCSU.edu Support Services tab for frequently requested information where you can easily search for anawers to y
guestionausing JCSU's Knowledge Base or access 24/7 live chat with one of our Canvas support agents. You can also request ser
or report an issue by creating a support case and our field of experts will route your request accordingly anp igllemail or gur
preferred contact method.

JCSUIDENTIFICATION CARD

Each student and employee of the University is issued a campus identification (ID) card. The campus ID card serve$ statpsof o
with Johnson C. Smith University. Depending on status, the calfdpuasd provides access to many resources provided by and available
through the University community such as dining hall meals, bookstore charging, access to buildings, use of the Umiagesitsrid
athletic facilities, and a Bull Bucks program fmrtain purchases.

All students and employees must maintain and carry a current campus ID card for the entire period that they are dffiliated wi
University. The cardholder is responsible for the care and safekeeping of the campus ID card. Théza@amoushould be protected
and carried by the cardholder at all times. Protecting the campus ID card reduces the risk of abuse related to pritiledesaadd
extends the life of the card. Holes should not be punched in the campus ID card amddahstigkers, pins, or other items affixed to
the campus ID card is prohibited. The magnetically encoded information on the campus ID card may be protected by kesping the
away from magnetic fields. No omther than the person to whom the card igeglsis to use the campus ID card. The campus ID card
is the property of the Johnson C. Smith University and must be presented upon the request of an appropriate Uniedraity ofigi

be revoked at any time by the University. Once the initial I D Gaads been printed for a student,

care of their Il dentification card. I f the i dent sgpdnsibiliytoi on
replace the card. Beginning Aug. 1, ZGll new campus ID cards will have a proximity chip promoting greater security. In addition,
replacement card costs wild.l be $15 as of Aug. 1, 20 1Carda s

Program. The fee must be p&idthe Business Office and the receipt of payment presented to the Information Technology Departmer
at the time a replacement ID card is made. Returning, continuing, and any new students who requests a replacemenstipagard mu
the fee of $15.00 fohe replacement.
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Any transfer, alteration, falsification, or forgery of a campus ID card constitutes a violation of UnivessitySt udent @mide
may result in disciplinary action. In addition, fraudulent or illegal use of the campuadD &y result in criminal charges and/or civil
proceedings.

ATTENDANCE POLICY

JCSU has no official attendance policy. However, because attendance in classes is a vital part of the educationalgentesse st
encouraged to attend classes regularid on time. Additionally, faculty have the right to provide tiseasitive assignments, which
may be negatively impacted by the lack of attendance.

BOOKSTORE
The JCSU Bookstore is located in the lower level of the Mary Joyce Taylor Crisp Student Uni
Phone Number: (704) 378775
Email: bookstore@jcsu.edu
Website:.www.jcsu.bkstr.com

Bookstore Hours:

Monday- Thursday 9:00 a.m- 5:00 p.m.
Friday 9:00 a.m- 4:00 p.m.
Saturday & Sunday Closed, except for special events

and home football games
The Bookstore is open extended hours for rush and special events.

The Bookst or estopshopdoral coarsetmatdrialoandeschopples. Textbooks can be purchased in the store or online.
The Bookstore offers new, used, rental, and digital options when available. The popular textbook rental program caenta&®%tud
or more off new textbook prices.

The Bookstore also carries wide variety of school supplies, ranging from pens and pencils to graphing calculators. It is the only
authorized retailer for Golden Bull apparel, offering tees, hoodies, hats, gloves, jackets, tanks, tights, leggingts.ahbdesBookstore
also caries a wide variety of chips and candy, as well as healthy alternatives. Coke coolers are stocked with soda, juicks, PowerA
and water. In addition, it offers a wide range of electronic options, such as Beats Headphones, Acer Tablets, HRgsipterlse 1.

CAMPUS CLOSING

From time to time, the University finds it necessary to close the campus due to dangerous weather conditions, firsggpbcetrer
emergencies. In such instances, students are required to follow announced protedesral, students who must evacuate their
buildings will be required to congregate in a designated area and to remain in that area until instructed otherwisesihy anavaw,

and fire department officials. Students will be restricted from moabaut the campus, and vehicular traffic will be prohibited except
for persons with official University parking decals. Failure to follow the directions of University officials will resdidiplinary
action.

CAMPUS SAFETY ESCORT SERVICE AND RIDE

Campus Polic@rovides escort and rides for all students, faculty, staff, and guest. Students who live at Mosaic who wish to have
escort may contactampus Policer stop at the traffic booth to makeaequest.

The number to call is (704) 37804 or 1003.

CLASSROOM CONDUCT POLICY

Academic excellence demands that appropriate behavior and decorum be maintained by students at all times in the ¢&droom. .
will not tolerate disruptive behavior Isfudents or condone any actions by students or teachers that incite such behavior.
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Disruptive behavior is defined as any behavior that causes disorder or turmoil in the classroom.
When the student is judged to have engaged in disruptive behaviolissaodm, the instructor shall initiate the following procedures:
1. Instructor will request the student to discontinue the disruptive action.
2. If the behavior continues, the instructor will advise the student to leave the classroom.
3. TheCampus Plice will be called if the student refuses to leave.
4

Students who continue to disrupt the class and/or resist the police officer or campus security officers directive ® leave t
classroom may be subject to arrest aodductsanctions if foundesponsible.

5. Anincident report will be written by theampus Police, who will collect witness statements from eyewitnesses and complete
a thorough investigation.

6. The incident report will be forwarded to the Dean of Students to determineewffigtther processing through the Office of
Student Conduds necessary.

7. After the completion of an incident report, including
of the Council of Deans in order to retuo class.

8. The student will be held responsible for all absentees incurred between the time of the suspension from class and his or
return.

9. Any recurrence of disruptive behavior on the part of the student cited will result in expulsion fronmsthantlea grade of F
recorded in the semester in which the offense occurred.

DINING SERVICES POLICIES AND REGULATIONS

Welcome to JCSU Dining Services managed by Perkins Management Services Company.

I't is our privilege t ocommitsusao offedng studdnts a quali®y dimink expesiende thmugh cueplatform,
the Millennium Caf ®68. To meet your expectations, weenanagev e
on and off campus.

1. You must use youdCSU ID card to enter the cafeteria during dining services hours covering breakfast/brunch, lunch, an
dinner. Students without a valid ID card must report to the Business Office to pay for a new ID card and then taketthe rece
to the Department of Infanation Technology, located in the Rufus Perry Science Hall Room 205, to have a new ID created.

2. You are not permitted to give your JCSU ID card to anyone else to use for obtaining services or entry into any diging facili
on or off campus managed by Perls Management Services. On the back of t
Johnson C. Smith University regulations; it is nontran:

3. You must carry your JCSU ID card at all times while on University property or when seeking entamyirdeent sanctioned
by the University. You must provide your ID card upon request by a University faculty, staff, or dining services managemel
team member.

4. No entry is permitted through the rear doors into the cafeteria at any time. No studentes &i@pen the rear doors in the
cafeteria for someone seeking entry. Anyone entering the cafeteria through the rear doors will be directed to leabe and will
subject to th&€€onductBoard for disciplinary actions for unauthorized entry.

5. Anyonecaught with another studentds JCSU | D c aCodducBodrdfor b e
disciplinary action, along with the person who gave them their ID card for fraudulent use in dining services.

6. Any student seéhg to return to the cafeteria after using the restroom must first speak to a dining services management tez
member to notify that they need to leave the cafeteria and would like to return. The student will then be required to use
restrooms located ifiont of the cafeteria across from the SGA office.

7. Students should not seek entry into the cafeteria with food purchased in the Bull Pen or from other locatiorcampueff

8. All students and guests are required to clear their table and depgsinttae proper location before leaving the dining hall.
This is a stipulation of your meal plan contract. Absolutely no cups, dishes, bowls, plates, or utensils other thalivgse uti
in the Eco to Go Program may be taken out of the cafeteria.

9. You may take one entrée at a time or visit any of your food concepts and then come back as many times as you like. This po
is designed to help eliminate waste, by preventing people from taking more food than they can eat. All food/beverages are
be consurad in the dining hall.
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10. Unless you swipe your JCSU ID card for entrance into the cafeteria to eat, please do not request entry to look fathor visit w
someone.

11. As a residential student with a meal plan, you are entitled to a declining balance fudd célld CSU FI|l ex Dol |
declining funds can be used at any of the University dining locations (Burger King, Red Mango) operated by our oncamp
food service vendor, Perkins Management Services Company.

12. Your decline balance funds that is linked wjtbhur student meal plan are nontransferrable between semesters. You must use
your funds each semester. At the beginning of each semester, you will be allocated declining balance funds based on your
plan.

13. Doubleswiping any JCSU ID card for a guespi®hibited. If you bring a guest to the cafeteria, you must use your declining
balance, cash, or credit card to pay for their meailbs Y
and regulations.

14. Problems should be repodtémmediately. We are here to serve you and will sit down and discuss the dining services progran
at any time. Feel free to see Perkins Management.

15. Every student has the responsibility to follow these policies which are designed to help us provide dhengeservices
program possible. Campus dining privileges are conti ng
Failure to adhere to the rules and regulations could result in meal privileges being suspended and/or matteneteiagrtu
to theConductBoard for review.

POLICY & PROCEDURES CONCERNING SEXUAL ASSAULT, HARASSMENT,
DISCRIMINATION, STALKING AND RELATIONSHIP
VIOLENCE AGAINST STUDENTS

It is the policy of Johnson C. Smith University (JCSU) to maintain an envieat free from of sexual assault; sexual harassment and
discrimination; relationship violence and stalking in all of its educational programs and activities. JCSU seeks talamitaain a
safe environment in which all members of the University conityd students, faculty and stéffcan learn and work free from the
fear of these offenses. Members of the University community (students, faculty, and staff) and University visitorstaxktexpec
comply with and abide by the University policies and pohges, as well as federal, state, and local laws, whether off campus or on
campus. JCSU is committed to prevention and awareness education on all issues. It should be clearly understooddhat there is
fundamental difference between the nature and parpbstudent discipline and criminal law. Regardless of the charge issued or
procedures employed, sanctions issued by the University can be expected to be consistent with the educational mission of the
institution.

JCSU is committed to investigating abbgsible violations of this policy about which the University knows or reasonably should know,
regardless of whether a complaint alleging a violation of this policy has been filed and regardless of whether the issndunttatlly

occurred. TheUniveri t yds abil ity to investigate in a particular sit:
affected by any number of factors, including whether the complainant is willing to file a complaint or to consent tdigationethe

|l ocation where the alleged conduct occurred, and tJoatotdahi ve
this policy. I n order to protect a victimds cabodtthaiccident, al i

including identification of the assailant if known, at any time, whether legal or disciplinary action is desired.

Both men and women may be victims of sexual assault, sexual harassment and discrimination, relationship viotateganérsy
behavior determined to constitute sexual assault; sexual harassment and discrimination; relationship violence andl stalkeated
as a serious matter and will subject an individual to appropriate disciplinary actions and/or camatiains.

DEFINITIONS

Sexual Assaultis any nonconsensual physical contact of a sexual nature, whether by an acquaintance or by a stranger, is a sex
assault. Physical resistance need not occur to fulfill the definition of sexual assault. Sexltal@essaot require that a person explicitly
say Ainoo to his or her attacker. Someti mes peopl ehemftuenceu n a |l
of alcohol or drugs. Consent CAN NEVER be given by anyone under thef aggeen. Sexual assault includes, but is not limited to
the following:

A rape,

acquaintance rape, (friend, classmate, peewarer, partner, etc.)

A

A date rape, (involves sexual assault by someone the victim has seen is dating.)

A Acquaintance gang rap(involves sexual assault by more than one person and at least one of whom is known by the victim.
A

incest,
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A sexual assault with an object,
A forcible sodomy,

A forcible oral sex, and

A forcible fondling

Relationship Violence al so known ears Wilnlte mad e0 Pmgams violence committt
relationship of a social, romantic or intimate nature with a victim. The existence of such as relationship is to be diéweth@rdength

and type of a relationship and the doency of interaction. Some examples of abusive behavior include: physical, emotional,
psychological, financial, and sexual abuse.

Stalking is engaging in a course of conduct directed at a specific person that would cause a reasonable persortheifeaféty or
the safety of others or suffer substantial emotional distress. Examples of stalking behaviors include, but are not limitadteal
excessive calling or texting, monitoring behavior, taking excessive and invading pictures, physoalsspsr following through social
media.

Technology-aided Stalking, also known as fAcyber stalking, o0 generally ¢
communication through a variety of types of technology, including, but not linotethe Internet, -enail, chat rooms, or instant
messaging or through other electronic means, such aseshyel | |

adopting several false identities and then harass the target throughitatselmails, disturbing private or public messages on bulletin
boards or in chat rooms, and communiqués of threats.

Sexual harassmenis any unwelcome sexual advance, request for a sexual favor and/or any other verbal or physical conduct of a sex
natue when:

A Submission or rejection of such conduct is made implicitly or explicitly a term or condition of an individual's employment,
academic standing, instruction or education; and/or

A Submission to or rejection of such conduct by an individual is aseithe basis for evaluation in making employment or
academic decisions affecting the individual; and/or

A Such conduct has the purpose or effect of substantially interfering with an individual's employment, academic performance
living conditions by cre@tg any intimidating, hostile or demeaning environment.

Acts that constitute sexual harassment take a variety of forms. Examples of the kinds of conduct that may constititeasemeith
include, but are not limited to, unwelcome sexual propositiorgations, solicitations and flirtations; unwelcome verbal expressions

of a sexual nature, including graphic sexual commentaries about a person's body, dress, appearance, or sexual activigiesntbee

use of sexually degrading language, jokes nu@ndoes; unwelcome suggestive or insulting sounds or whistles; obscene phone calls
unwelcome and inappropriate touching, patting, pinching, or obscene gestures.

Gender Based Harassmenis verbal, nonverbal, graphic, or physical aggression, intimidatiohostile conduct based on sex,-sex
stereotyping, sexual orientation or gender identity, but not involving conduct of a sexual nature when such conduenityssdfiere,
persistent, or pervasive that tiot piamttércfi @ra¢ £ Wwint lororm elnierii tt s
work programs or activities For example, persistent disparagement of a person based on a perceived lack of stereotyipital masc
or femininity or exclusion from an activity based on séxugentation or gender identity also may violate this Policy based harassment
that is committed.

Heal thy sexual activities involve mutually expressedwonds nse
or demonstrated actionseémgage sexual activity (sexual act, sexual contact, or sexual exploitation). This decision must be made free
and actively by all participants. Consent has not been obtained in situations where someone:

A Is forced, threatened, pressured, intimidateahnipulated, or has reasonable fear that they or another will be injured if they do
not submit to the sexual activity;

A Is unable to give consent or is prevented from resisting due to sleep, involuntary physical restraint, or under theoihfluence
drugs ad alcohol;

A Has a mental or physical disability which inhibits their activity to give consent.

Consent exists when both individuals are physically free and capable of acting and are clear about their intent to ssngeae in
activities and their willingess and capacity to do so. Silence may not, in and of itself, constitute consent and past consent of sex
activities does not imply ongoing future consent

The use of alcohol and other drugs, in conjunction with a sexual offense, does not mitigateadditty for the commission of the
offense, or diminish the seriousness of the offense. When determining responsibility and appropriate sanctions, unirgstipteics
will consider the extent to which alcohol or other substances were used wiitkettiteof harming another individual.
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DATING VIOLENCE , INTIMATE PARTNER AND DOMESTIC VIOLENCE

JCSU will not tolerate dating violence, intimate partner or domestic violence. Victims are encouraged to report all amidents
violations to campus law emfcement officials, the Title IX Coordinator or any JCSU employee or law enforcement agency with
appropriate jurisdiction and avail themselves of all the services and rights to which they are entitled by law. Thef prdiacuals

who make reports giossible violations of this policy, who are accused of violating the policy or who are otherwise involved in the
reporting or investigatory process, will be respected to the fullest extent possible. Likewise, information obtainebedcomgé of
theUni ver sityds investigation and resolution of possible vic

Dating Violence exists when a person is, or has been, in a relationship of a social, romantic or intimate nature with &hacti
existerce of such as relationship is determined by the length and type of a relationship and the frequency of interaction.

iDomestic Violenceodo is a felony or misdemeanor c¢r i memlilias mmi
a chid with; and individual who lives, or has lived, with the victim as a spouse, or a person similarly situated to a spanysythed
person committing an act against an adult or youtfamilyvidlendei m
laws of the state of North Carolina.

Victims are encouraged to contact JCSU Counseling Services and/or JCSU | MATTER Program for assistance with safety planni
even if she or he chooses to remain with the abusive partner or can comteainmunity partner Safe Alliance at (704) 300 to

report an incident which can provide confidential servidés victim wishes to leave the abusive partner, she or he is urged to seek
assistance and engage in safety planning, since researdtiohasthat risk of harm increases during the time immediately following
separation. Some examples of abusive behavior include physical, emotional, psychological, financial, and sexual ablise. No pc
report is required for a victim to receive assistance.

STALKING AND TECHNOLOGY -AIDED STALKING AND HARASSMENT

JCSU will not tolerate stalking or technolegjded stalking, also known as cylstalking and harassment. Technoladged stalking

is equally as serious as conventional stalking and is indlidenost statutes addressing stalking. It is important to note that a person
may be guilty of the offense of stalking even if the behavior does not include actual threats of violence. Universitgl strsoldn
advise victims of their right to report afuly disclose incidents(s) of stalking to campus law enforcement officials, JCSU Faculty/Staff
or law enforcement agencies with appropriate jurisdiction and avail themselves of all the services and rights to winichrititgda

by law.

RACIAL HARASSMENT

It is the policy of Johnson C. Smith University to conduct and provide programs, activities, and services to studentanthstiff
in an atmosphere free from racial harassment. Racial harassment is any behavior that would verbally oy frngsitedl, torment,
badger, heckle, or persecute an individual because of his or her race.

Racial harassment of University faculty, staff, students, or visitors is prohibited and shall subject the offender iategpsoiplinary
action. This policyincludes conduct between students.

Students who feel they have been subjected to racial harassment can seek advice from the

Counseling Center. A for mal compl aint against a facutidey or
supervisor. I f a student i s not satisfied with thectedeThe on s
student, if continuously dissatisfied with the response to his or her complaint, can ultimately go all the wayuo¢h®fddeans with

his or her complaint. Complaints against another student must be filed with the Dean of Students Office, which willténtlestiga
alleged incident.

The use of alcohol and other drugs, in conjunction with a sexual offense, doedigatensiccountability for the commission of the
offense, or diminish the seriousness of the offense. When determining responsibility and appropriate sanctions, uniugstiptac
will consider the extent to which alcohol or other substances wedeniethe intent of harming another individual

JCSU Counseling Services and/or JCSU | MATTER Program provides victims and the alleged accuser notifications of their Righ
Victims and the Accused Rights may be found at the end of this policy. Ne pefiort is required to receive victim or accused
advocacy services.

University personnel should always contactitean of Studentand/or Title IX Coordinator for guidance and to coordinate the transfer
of care for victims.University personnel should advise victims of their right to report and fully disclose incidents of sexual offenses t
the police. If the incident occurs in University housing, victims are also encouraged to contact Residence Life staff.
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REPORTING INCIDENTS OF SEXUAL ASSAULT AND OTHER FORMS OF VIOLENCE

Obtaining assistance after a student is sexually assaulted, harassed, stalked or is in an abusive relationship isrgdremebnid
can involve different points of ecampus contact for studentsgidty and staff, including the Campus Police, and Counseling Services,
and/or th®ean of Stdens. Each provides different forms of assistance which together address many of the needs of survivors.

CONTACT LAW ENFORCEMENTPERSONNEL IMMEDIATELY

JCSU urges any student who has been the victim of a sexual assault or other act of violence or abuse, or any studgee evhemplo
has witnessed a sexual assault or other act of violence against a student, to immediately repdearthmigGzampus Police if the attack
occurred orcampus, or to call 911 or go to the local CMPD precinct if the incident took placaroffus.

SEEK IMMEDIATE MEDICAL ATTENTION

It is critical that victims of a physical assault receive comprehensive medieation as soon as possible. For a sexual assault in
particular, immediate treatment and the preservation of evidence of the attack (i.e. retain the clothing worn duriclg inel albanot
shower) is crucial to a criminal investigation. If a studegiteves that she/he may be the victim of date rape by being drugged, she/he
should go directly to a hospital to receive a t oxishootpeoay e
of time. In all circumstances, CampudiP® can assist the victim in obtaining medical care.

SEEK ON-CAMPUS ASSISTANCE

JCSU encourages student victims to contacDiben of Student® obtain assistance in accessing counseling services, or to make any
necessarycllmges to the studentdés academic program or residential

OBTAINING AN ON-CAMPUS ADVOCATE

Student victims of any offenses this policy covers shall be provided witlampus support in the form of an advocate from the JCSU

| MATTER or an propriately trained counselor to assist them in handling the various aspects of their ordeal, such as: 1) explaining
victims their options of whether or not to report the incident to campus or law enforcement authorities; 2) providing @fuidieyc
require medical attention; 3) providing guidance in obtaining crisis intervention and/or ongoing counseling serviceferfat tore
obtain the necessary services if such services are not available on campus); and 4) assisting victims throughoetrthe iUhiwy 6
disciplinary process from initial complaint to completion.

Victims are encouraged to contact JCSU Counseling Services and/or JCSU | MATTER Program for assistance with advocacy servi
If this is a situation in which relationship violence exiahd a student chooses to remain with the abusive partner, she or he can contac
our community partner Safe Alliance at (704) 30 to report an incident. Safe Alliance can also provide confidential serlfices.

a victim wishes to leave the abusivariper, she or he is urged to seek assistance and engage in safety planning, since research |
shown that risk of harm increases during the time immediately following separation. Some examples of abusive behavior inclu
physical, emotional, psychologicdinancial, and sexual abuse. No police report is required for a victim to receive assistance.

REPORTING PROCEDURES

JCSU is aware that offenses covered under this policy are difficult subjects to address with sensitivity and objectistitulibe is
concerned with the rights of all members of its community. All parties to a complaint are entitled to fundamental faradssioing
of the complaint. Individuals are encouraged to report any incident of a sexual offense and to obtain thenslagsistance of friends,
family and faculty/staff in presenting their concerns.

JCSU is committed to investigating all possible violations of this policy about which the University knows or reasonédbknsirgu
regardless of whether a complaintagiing a violation of this policy has been filed and regardless of whether the conduct at issue actuall

occurred. The Universityob6s ability to investi gatiwationpnmagbep ar
affected ly any number of factors, including whether the complainant is willing to file a complaint or to consent to an investigation,
| ocation where the alleged conduct occurred, and tvoktiotaii ve
this policy.

The privacy of individuals who make reports of possible violations of this policy, who are accused of violating the paficyacs
otherwise involved in the reporting or investigatory process, will be respected to the fxiéardt mossible. Likewise, information
obtained during the course of the Universityds invatallyasgat i
possible.

The University strongly encourages persons who have been sexuallitexbsa report the assault, to seek assistance, and to pursue
conductaction for their own protection and that of the entire campus community. When conducting the investigatioiveifsity's
primary focus will be on addressing the sexuahaksand not on othddniversity policy violations that may be discovered or disclosed.
Anyone who has been sexually assaulted may choose to pursue both criminal prosecttiomessitly conductdisciplinary processes.

To preserve evidence ftire option of pursuing criminal prosecution or university internal disciplinary processes, a person should repo
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the sexual assault to tténiversity and/or the local police. Choosing not to pursue university or criminal action, however, does not
removethe responsibility of th&niversity to investigate and/or take action.

TITLE IX COORDINATOR(S)

Any inquiries regarding Title I X or this policy s hordidamrs b e
will be availableto meet with students regarding issues relating to Title IX and this policy.

INFORMAL REPORTING

Any student who believes he or she has been a victim of sexual harassment or sexual assault may discuss the matteselathira cou
the Counseling CenteThe role of the counselor is to make the student aware of University and community resources, to listen ar
provide assurance of confidentiality to the extent permissible by law; to advise the student about procedures for diliogniplaints

and criminal proceedings; and to support the student. The functions of the counselor are informal and advisory, aimed solgly at aid
complainants in determining if incidents are described herein constitute grounds for complaint and, if so, how suchscaenfuldist

filed. The counselor will neither investigate nor adjudicate complaints of sexual harassment or sexual assault.

FORMAL REPORTING

Incidents of sexual harassment or sexual assault should be reported to the Title IX Coordinator or the Dept@datidinator as
soon as possible after the alleged act occurs. Once the Title IX Coordinator or Deputy Coordinator has received aevapairt of s
harassment or sexual assault, he or she will contact and involve law enforcement as necessary anagappropriat

The complainant also has the right to file civil or criminal charges with the appropriate law enforcement agency. Agypeniakh
investigation or c¢criminal proceeding may have s o meersitymipact
commence its own investigation as soon as it is practical under the circumstances.

The University reserves the right to conduct its own investigation prior to the completion of any criminal investigatiminal c
proceeding, and the Urawsity may proceed with disciplinary action regardless of criminal or civil prosecutions pending in court. The
imposition of University disciplinary action is independent of any action taken in the criminal and civil courts and mayioctua

C O u mctiod.s

The Title IX Coordinator, Deputy Coordinator, or his or her designee will conduct an investigation with other approprex&tyJni
officials, including law enforcement. The University will strive to completerakstigations withiran appropate/reasonable time
framd of the date the complaint was filed or the date on which the University became aware of a suspected violation of this polic
unless the University determines that more time is needed to complete the investigation. In comndcioy investigation, the
complainant and the accused are encouraged to provide as much information as possible.

HANDLING SEXUAL ASSAULT, SEXUAL
HARASSMENT/DISCRIMINATION , STALKING AND DOMESTIC

AND INTIMATE PARTNER VIOLENCE COMPLAINTS ON CAMPUS

The Uriversity shall act promptly in response to information that a student has been sexually assaulted, sexually harassedédiscrimi
or has been the victim of domestic or intimate partner violence or stalking by another member of the JCSU communitynalpon for
informal knowledge of a sexual offense, formal written notification should be made to the Title IX Coordinator or Depditya@mor
within three (3) business days of such knowledge. If there is sufficient information provided, an investigatioouvitly the Title IX
Coordinator, Deputy Coordinator or designee. If it appears that there is sufficient evidence to warrant disciplinarpghiasjes
student or staff member, such charges shall be brought pursuant to the appropriate Univeesityrgsolf the alleged accuser is a
student and the matter is brought beforeSpecial Conduct Hearing Pantde victim and accused are entitled to the same opportunities
to have others present and to be informed of thieomue of the proceedings. The victim and the accused are entitled to a report of the
results of the proceeding in writing simultaneously, to include the outcome of any disciplinary procedures arising ftegatioans
procedures for appealing the rasuf the proceedings, any changes that occur prior to the time the results become final, and the fin:
determination. If a student is found Responsible for committing a sexual assault or other act of violence against Gbloshed el

or employee aftea disciplinary hearing, the penalties may include suspension, expulsion from residence halls, and permanent dismis
from JCSU.

In addition, if during the course of the investigation and/or disciplinary process the accused, or anyone on his/lseekshalEontact
the victim so as to harass, intimidate, threaten or coerce the victim in any way, the University reserves the righadditioima
disciplinary action against the actor. Such conduct by any member of the JCSU community will reralbedto

The University reserves the right to suspend or place on immediate administrative leave any member of the campus camsewdhity ac
of violating this policy, or to take any other interim measures the University deems appropriate, pending e @ftacdnvestigation
and/or disciplinary procedurefean of Studentstay al so suspend any student organizat
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CONFIDENTIALITY

Any student may discuss the matter with any faculty/staff or University representative.

Students are encouraged to see a Counselor in the Office of Counseling Services. The University recognizes that cgrifidentialit
particularly important to victims of sexual offenses, dating violence, and domestic violetioe victim seeks counselingitiv a
licensed professional and/or works with an advocate from the campus, those communications will be confidential. JCSHsencoura
victims in all circumstances to seek counseling in order to speak about her/his options and to begin the recovery period.

When a report of conduct covered by this policy is made, both the accused and the accuser, and all identified withesseswettb a
in the investigation, will be notified of the University's expectation of confidentiality. Breaches of confidentiaditgl@tion against
the person bringing the complaint, any person assisting with the investigation, or the person(s) being charged withathie wdmpl
result in disciplinary review. The University will make all reasonable efforts to maintain thidexudlity of parties involved in sexual
assault investigations. The role of the Counselor is to make the student aware of University and community resotieceantb lis
provide assurance of confidentiality to the extent permissible by law, andvidgtbe victim and the accused of their rights which are
located at the end of this policy. The Counselor will neither investigate nor adjudicate complaints of violations coeethis yrudicy.

PARENTAL/LEGAL GUARDIAN/PARTNER NOTIFICATION

The Uniersity is committed to providing support to anyone involved in an offense covered under this policy. When there isra health
safety concern, the University may need to notify the parents, guardian, or partner of the individual involved in theamfesde
under this policy. In making this determination, the University will consider the wishes of those involved, as wellpesdbeal
safety, and the safety of the campus community. In addition, when the victim is under the age of 18, (or urdiphgdicaly or
mentally impaired) both privileged and limited confidential sources are generally required to report the abuse to thetegpaiglr
service agency or the police.

PRIVILEGED COMMUNICATION REPORTING VS. LIMITED CONFIDENTIAL REPORTING

Before selecting a reporting resource, you may want to consider the following information. Under the law, there is & difavera
"privileged” and "limited confidential" reporting:

Privileged Reporting consists of those communications that legallgnza be disclosed, without the reporter's consent, to any other
person, except under very limited circumstances such as an imminent threat of danger to self or others. When repdxiileged a p
source, the information shared between the reportingppexsd the care provider is privileged and ordinarily will not be disclosed,
even to other members of the university community such as Campus Police or the Office of Enrollment Management and Stuc
Engagement.

Examples of privileged reporting resourdeslude:

A Counseling Services Staff (Counselors, or Social Workers)
A University Health Service Staff (Physicians, Nurses, or Nurse Practitidh€ampus Clergy

Limited Confidential Reporting consists of those communications that will not be dissentnatethers except on a needknow
basis. Primary to a limited confidential reporting source is balancing the wishes of the reporting person while praentiemglth
university community and assuring the appropriate disciplinary measures are tdkdmgncriminal, civil, and administrative.

A limited confidential reporting source has the obligation to enlist designated campus resources to ensure that npsemsatglsa

to protect the community as a whole and that appropriate disciplinayumes are considered and imposed. Such disclosures will be
limited to a finite group of people all with the same confidentiality obligations. These steps will include investigatissptiieand
disclosing the confidential communications to others apedto-know basis. The university will take all reasonable steps to keep this
information confidential.

Examples of designated limited confidential reporting resources include:

A Housing, Residence Life & Student Leadership and Engagement Staff

A Health anl Wellness

A Campus Police or Any Police Authority

A University Faculty or Staff
Note: A friend or a peer who is not a privileged reporting source is considered a limited confidential source and maiydaetoequ
report the sexual assault to the universitythe police

TIMELY REPORTINGCRISISASSISTANCE

The university supports and encourages anyone who has been sexually assaulted to report the incident to the reparfitigegource
choice. Prompt reporting may preserve options that delayed repda@sgnot, including the preservation of physical evidence, crisis
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counseling, and immediate police response. However, those who delay reporting can report the incident at any time jngptieastand
this may rule out the collection of physical evidence.

The university recognizes that a person who has been sexually assaulted may choose not to report the crime to a tenitial confi
source or a privileged source. In those situations, the University allows an individual who has been sexually as§lted to
anonymous report which allows the reporting person time to decide what course of action they want to take and alsocaitows the
to be counted in the campus crime statistics. To access this Silent Witness form, go to the University website at:
http://old.jcsu.edu/redesign/academics/campuspolice/silentwitnesfleasenote that even with anonymous reports, the university
has an obligation to investigate; however, anonymous reporting may limit the ability to conduct an effective investidgagion.
University is committed to investigating all possible violations of gubcy about which the University knows or reasonably should
know, regardless of whether a complainant alleging a violation of this policy has been filed and regardless of whetidhrcthat co
issue actually occurred.

While complete confidentiality canhbe guaranteed, every effort will be made to maintain confidentiality. Generally, the wishes of a
victim not to report a sexual assault or incident of domestic/intimate partner violence or stalking to the police wiltipoeghi the
University resergs the right to notify the police and the Title IX Coordinator when it believes that such reporting is necessary for th
protection of the JCSU community. Such notificationandfooweyv
the purpose of providing a campuéde safety alert. In addition, the University must adhere to legal mandates such as Title 1X, medica
reporting laws, and the Campus Save Act. For example, JCSU is required to make an annual security report documsentiregeds

of crimes on campus, including sexual offenses. However, this report does not include any information identifying thelgdivid
(including the victims) linked to these crimes.

SPECIAL PROCEDURES FORHEARINGS INVOLVING SEXUAL ASSAULT, HARASSMENT,
DISCRIMINATION , STALKING , AND

RELATIONSHIP VIOLENCE

Given applicable law and the sensitivities involved in allegealent Code of Condueiplations involving the offenses covered in this
policy, the University will follow the general process disagsin the Procedures for Administrative Hearings dndversity Panel
Hearings with the following exceptions:

A Atthe conclusion of the Title IX investigation, the Title IX Coordinator, Deputy Coordinator, or his or her desigiiratatél
appropriateonductd i sci pl i nary pr oc e e Gtuderd SodeuwohGbreduoy makimy a teferraMtieerOffiet y 6 ¢
of Student ConductIn matters where the assailantissamp | oyee of the University, the
to the Assistant Vice President for Administrative Services, who will submit a report and a recommendation to the appropric
Deanor Vice President.

A If astudent selects an AdministratiHearing, the hearing will be conducted by the Chairperson 8pieial Conduct Hearing
Panelwith proper oversight, guidance and participation by a University Title IX Coordinator as necessary and appropriate.

A If a studet selects a fulBpecial Conduct Hearing Pantie hearing will be conducted by the Panel, which has the requisite
training and/or experience in handling these types of sensitive matters.

A Hearing procedures will beonducted with the utmost respect for preserving confidentiality and will be modified as necessary
to comply with Title IX and to accommodate students who do not want to be present in the same room as the accused. Stud
may submit questions to ti8pecial Conduct Hearing Parneladvance of the hearing but will not be permitted to personally
guestion orcrossexamineeach other

APPEALS FROM DETERMINATIONS AND /OR SANCTIONS INVOLVING SEXUAL ASSAULT,

HARASSMENT, DISCRIMINATION , STALKING , AND RELATIONSHIP VIOLENCE

In connection with determinations made &pecial Conduct Hearing PaneVolving offenses covered by this policy, the University

will follow the general appeals pressexcept thaboth the accused student and the complaining student may appeal the determinatior
reached and/or sanctions imposed. If no sanctions were imposed in connection with a determination, the appealing sdutiesttshou

all appeals to the 2 of Students in accordance with the general appeals process outline@ffictef Student Condudection of

this handbook.

SANCTIONS

1. Individual student sanctions will be imposed in accordance with the Unive&itglent Code of @duct. Any student found
Responsible for a violation of the Sexual
Assault, Sexual Harassment, Discrimination, Stalking and Domestic and Intimate
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Partner Violence Against Students Policy will face sanctions from aingaap to and including expulsion, depending on the
severity of the incident, and taking into account any previous disciplinary infractions.

Organizations found to condone, promote, or be involved in offenses covered under this policy will haveitieesitiyn
recognition withdrawn. Other possible actions include: (a) informing the national and regional offices of the organimation ab
the activity; (b) prohibiting participation in campus activities, events and programs; (c) requiring relevant cgreanite

and/or participation by all members in sexual harassment/sexual assault awareness programs and (d) loss of all Univer
privileges such as use of equipment, meeting rooms advertising space@mmrs fundraising.

Sanctions up to and inaling dismissal from employment may be imposed on employees found in violation of this policy; and
sanctions up to and including dismissal from the Univergitystudent.

THE RIGHTS OF THE VICTIM AND THE ACCUSED

To encourage reporting of sexual asgaelationship violence, stalking and sexual harassment and to ensure fairness to all participant
in the process, the following is a list of rights that shall be afforded to both the victim and the accused during ymvegsitiyngs.

o

© ©® N o

11.

12.
13.

14.
15.

THE RIGHTS OF THE VICTIM

The right to be treated with respect and dignity regardless of gender, cultural background, age, sexual orientation, incor
physical and cognitive abilities, sexual, medical or mental health history.

The right to timely access to emergency aridis counseling services and the right to be informed if other University and
community resources, including but not limited @@mpus Police affirmative action, University Health Services, and
community counseling centers.

The right b be accompanied by an Advocate while receiving victim services.

The right to information regarding reporting requirements, legal rights, and legal resources.

At the victimbés request, the right t o -eappropriata Univergtydfficeo n s
and adjudicated bthe Office of Student Conduct.

The right to a full explanation of the Studé&dnductHearing process prior to its initiation.

The right to be informed about on cammascontact orders and off campus protection orders.
The right to have an advisor present throughout a Sti@amductHearing.

The right to be present during the entire StudegmductHearing.

. The right to be physically separated frolhe accused during the hearing, including testifying by a written statement or by

phone from a separate room, if desired.

The right to be free from direct questioning by the accused student. Rather, questions will be asked by and through stuc
conductboard members only.

The right not to have irrelevant past sexual history discussed during the StodelictHearing.
The right to write a victim impact statement for the use in the studewictprocess.

The right to benformed in a timely manner of the studeohducto o ar dés fi ndi ngs and of the

The reasonable right to confidentiality. A vi cConduatd s |
Programs exq# in cases of lawfully issued subpoenas or other exceptional circumstances outlined within FERPA.

THE RIGHTS OF THEACCUSED

The right to be treated with respect and dignity regardless of gender, cultural background, age, sexual orientation, incor
phydcal and cognitive abilities, sexual, medical or mental health history.

The right to a written statement of charges.
The right to an explanation of the Stud@unductHearing process.

The right to have the case adjudicated by faculty andwtafthave been trained to hear alleged violations osthdent Code
of Conduct

The right to a fair and impartial StudebonductHearing.
The right to be informed of the StudébwnductHearing date.
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The rightto have an advisor present through the Stu@emtductHearing.

The right to hear all evidence and witnesses presented to the ShuchehictBoard.

9. The right to have questions asked of any witness presenting evidence at the GondietatHearing.

10. The

right to testify on oneds behalf.

11. The right to be judge solely on evidence available and presented at the hearing.

12.The

right to be informed in a timely manner of the boal

13. The right to appeal the decision of the StudéonductBoard if applicable

The comprehensive policy which outlines procedures for addressing incidents of sexual assault; sexual harassment aatiogiscrimi
relationship violence and stalking contted against students while on or-ompus including offenses committed while using cyber
technology including, but not limited to, social media, email, or other web based technologies may be found on the @uafehtpa

JCSU website.

EMERGENCY PROCEDURES

Students should review and familiarize themselves with the following emergency procedures in order to safeguard tteid health
welfare during a campus emergency.

MEDICAL EMERGENCY PROCEDURES

For situations that are life threatening:

1. Call 911 aad complete the following:

a.
b.

C.

Identify yourself as a member of the JCSU faculty, staff, or student body.

Identify exact location of victim.

Describe the situation, giving victimbs name, desc
dispatcher.

2. ContactCampus Police and give the following information:

a.
b.

C.

d.

Identify yourself and give your location.
Identify victim by name and provide other descriptive information as requested.

Campus Police will call 911 to confirthe validity of the previous call and as a back up to make sure the first call
was received and is valid.

Campus Police will direct paramedics or other emergency care providers to the scene of the medical emergency.

Apply first aid if necesgg and request assistance.

4. Contact the Health Center if the emergency occurs during operating hours and comply with the following:

a.
b.

C.

Identify yourself and provide your location.
Identify the victim, giving name and other information requested.

Describe lhe situation.

Notify the Residence Hall Coordinator.

A Health Center nurse will go to the scene to provide assistance.

7. Health Center staff members will remain with the victim until paramedics, Health Center personnel, or other medical ca
providers aiive.

8. A Health Center staff member will complete an Emergency Referral form and give it to the victim (if a student) in need ¢
medical attention.

9. Residence Hall Coordinator &esident Assistantill file an incident report to th®©ffice of Residence Life and Dean of
Studentswithin 24 hours.

For nonlife-threatening medical situations, the Health Center staff members, Residence Halh&ophd/oResident Assistant
andother contacted staff members will do the following:

1. Go to the scene of the accident, injury, or incident.
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2. Assess the situation.
3. Render assistance.

For nonlife-threatening medical situations, adividual should:

1. Contact the Health Center during nor mal h o ResidenbAssistag e r a
Residence Hall Coordinator, @ampus Police

2. Identify yourself and the victim and @ride your location.
Describe the situation and provide other information as requested.

4. If ambulatory, go to the Health Center during hours of operation. If the individual is not ambulatory, a member of the Healt
Center staff will go to the scene of timeident during normal hours of operation. Otherwise, the Residence Hall Coordinator
on duty orCampus Police should be contacted to respond, assess, and advise. Miscellaneous Procedures

1. If a life threatening or emergency situation occurs wihenHealth Center is closed, the victim should be taken to a hospital
emergency room. If at all possible, a staff member or student should accompany the victim.

2. A staff member should complete the emergency referral form and give it to the studermt gejoartture to the hospital if time
permits. If there is not sufficient time to complete the referral form, the staff member should contact the hospitahatideyive
that the student is being referred and is on the way.

3. The Health Center should be ri@d immediately Documentation (Incident Report Form) should be submitted to the Office
of Residence Life anBean of Studentwithin 24hoursregarding any student who has received emergency medical attention
during the night.

4. All Residence Hall Coordinators will be trained in first aid and be able to utilize these skills as needed.

Each residence hall will be equipped with a first aid kit.

MEDICAL WITHDRAWAL
Johnson C. Smith University is strongly committed to supporting students in achieving success in their acadertarandlao

endeavor s. When issues related to a student 6s etueeméntsloftheint e
course of study, it is the Universityoéds policy t @usiagosthosed t |
matters requiring attention. Prior t entsiwihénformation atmmitrrdsqurcds,twhi¢chh e

may be of use to them as they resume their studies, and provide support where possible in order to optimize the ligedircmed sfiul
return to theJniversity.

REASONFOR THE POLICY

When issues relatedt a st udent ds health prevent a student from conti
provide a mechanism whereby the student may withdraw from their studies and returnUnivitiesity when able. In those
circumstanceswher a st udent ds health causes a student to pose a th
allows the University too involuntarily withdraw a student from tthéversity.

APPLICABILITY OF THE POLICY

This policy applies ta@ll undergraduate and graduate students at Johnson C. Smith University and is applicable for the entirety of t
academic calendar, including summer semester. Procedures established by the University Health Center, Division of Health
Wellness and thBepartment of Athletics will be followed to determine the need for a Medical Withdrawal and/or impact of medical

i ssues for studentsdé reenroll ment.

PROCEDURES

Medical Withdrawal

1. Students who seek to withdraw from the University because of a physioaintal health condition must contact fieector
of Health Serviced)ean of Student®r the Department of Athletics, Team Sports Doctor to discuss their intention to medically
withdraw.
a. All students should be aware that a medical withdraw may impact financial aid adjustments and should contact tl
Office of Financial Aid separately to discuss concerns.

2. Students who seek to withdraw from the University because of a physical or  mentatdmdittbn of an immediate family
member, must contact the
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Director of Health Services, Assistant Dean of the Division of Health and Wellness, or the Department of Athletics, Teams
Sports Doctor to discuss their intention to medically withdraw.
a. Immediat Family member is defined as parent, spouse, sibling or child.
b. All students should be aware that a medical withdraw may impact financial aid adjustments and should contact tl
Office of Financial Aid separately to discuss concerns

3. If medical withdrava | is an appropriate option based oDeantohStudesis u d €
Team doctor of designee, the students will be advised to submit a Medical Withdrawal Requtsit may be obtained from
the JCSU Web Portal.

I f the studentés health condition is being manage dprobider(spa c |
must complete the bottom of the withdrawal form with datesofwwé ce and i nformation regarding
Uni versity. I n addition, the form must contain t hediientexisdt en't

warranting consideration for a full medical withelral. Any information not provided may cause a delay or inability to make the

appropriate health related determination upon studentds re

1. Students who are granted a withdrawal after the close of thdragceriod because of physical or mental heaittreceive
a AWo for all courses attdeemmpted during that semester ol

2.l n situations where there are unresolved issues rel at
university, a hold may be placed on the studerdneeat the time of withdrawal.

3. Undergraduate and Graduate students receiving any financial aid should consult with the Office of Financial Aid about the
potenti al financi al i mpact of withdrawi ng.cordanmcegwith dj ust mi
university policy.

Involuntary Withdrawal / Temporary Suspension

1. TheUniversity may involuntarily withdrawemporarily suspend student from th&niversity, andbr requireconditions for
continued attendance when, as aresultofasttdé s heal t h conditions are present:

a. The student threatens the safety of others
b. The student causes or threatens to cause significant property damage
The student significantly disrupts the activities of the Johnson C. Smith University community

2. TheDean of Studentwill consult with the appropriate medical or psychological resources, and may involuntarily witthrdraw
temporarilysuspend student from the university or place conditions orstbdents continued enroliment.

3. Ifastudent is involuntarily withdrawor temporarily suspenddebm theUniversity, theDean of Studentis consultation with
appropriate campus resources withke a determination regarding the length of separation from the University and describe
the conditions under which the student may seek to return. The Office of the Registrar will place a Medical withdrawal ho
on the student 6s sleeengramted teadmissionst he st udent ha

4. Students involuntarily withdrawor temporarily suspendddom class after the addr op per i od wi | | re
courses attempted during that semester.

Re-Enrollment from a Medial Withdrawal

't i s t h eintebtion toseippartistudgnissn a successful return to the university community when physical or mental health h
necessitated withdrawal. Therefore, students readmitting to the university on a medical withdrawal will follow the fpioeédgres:

1. Students wishing to return to théniversity following medical withdrawal should complete the following steps, ideally 45 days
prior to the semester start date:

a. Notify the Director of the University Health Center, DA2@an of Sudents Department of Athletics or designee of his or
her desire to return to théniversity.

b. Submit a copy of a medical release form to the Director of Health Center,@@anbf Studentsr Department of
Athletics, Compliane Officer.

c. Address any holds that may have been placed on their account by contacting the appropriate office (s) that may have ple
a hold.

2. Policies related to academic progress and standards maybe considered in determining the readiness to return.

3. Students are encouraged to meet with supportive resources including Director of the University Health CerfberaiDefn/
StudentsDepartment of Athletics or designee.
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FIRE EMERGENCIES

UPON DISCOVERY OF A FIRE
Move toward tle nearest designated fire/emergency exit and activate the alarm system. Activation of the system will signal tl
Fire Department and sound an evacuation alarm throughout the building.
If possible, without risking individual safety, isolate the fire bysaig doors in the vicinity.

Residence hall occupants should use good judgment in any attempt to extinguish a fire. In case of small trash fires, use
appropriate fire extinguisher to extinguish the blaze. AskRbsidence HalCoordinatorspecifically about the firefighting
equipment and procedures in your area. Report all missing and/or damaged fire extinguisheResiddrd Assistardr
Residence Hall Coordinator.

In case of fire from an electrical appl@n cut off the power only if it is safe to do so. Then extinguish the fire using an ABC
dry chemical fire extinguisher. (Never use water on electrical fires!)

If you encounter extreme heat and/or smoke, do not attempt to fight the fire. The accunofitatidnsmoke can be deadly.

When firefighters arrive, information about the type of fire, its location, and the possibility that persons may berirdpgped i
fire should be reported to the incident commander. Unless the firefighter authorizes ysistttnasvacuation or handling
firefighting equipment, go to your designated evacuation area and remain there until given permission to return taghe buildi

EVACUATION WHEN ALARM ARE SOUNDED

Evacuation of University buildings is mandatory when adlegm sounds. This regulation is an order of the State Fire Marshal.

Persons with Disabilities: Disabled students in an academic environment will be assisted by University officials. Residence Hall
Coordinators an€ampus Police will assist gms with disabilities in the residence halls.

1.

When the alarm sounds, close any open window in your room. If feasible, take a damp hand towel and flashlight with you
case you encounter smoke or darkness along the evacuation route.

If your room door isclosed, do not open it until you feel the surface. If there is heat or thick smoke present, remain in you
room and wait for assistance. Open the windows if breathing becomes difficult. Do not break the windows, as this may he
spread smoke into your roo Your room door will provide some protection as long as it remains closed. If there is no heat
present, open the door slowly and leave the room, going out through recommended fire evacuation routes. Avoid smoke a
times. If necessary, change from atairwell to another to avoid passing through the smoke.

Upon leaving the building, go to your assigned area. Remain there until you are given permission to return to the building.

The evacuation area shall be at least 50 feet from the building. Rallitde taken and confirmed for the Fire Department
commander at the scene. Residents are to remain orderly and in designated areas until instructed by Residence Eife staff,
Department, local authorities, @ampus Police to return toetin building.

It is suggested that if residence hall staff are not present, the first student on a hall to discover a fire or hear\lié alar
assume responsibility and order immediate evacuation of the building.

Staff members must investigate, astlasspossible without endangering their welfare, to determine whether there is a fire.
Campus Police should be contacted and notified that the fire alarm has been activated.

If it is determined there is a fire, the Fire Department will beamiet (via 911) immediately, followed by tBérector of
Residence Lifandthe Dean of Students

Bomb Threats: The same procedures for evacuation in fire emergencies must beeililowvacuations following a bomb threat (See
the Fire Emergencies Section).

The same procedure for evacuation in fire emergencies for disabled persons must be followed in evacuation following@abomb th
(See the Fire Emergencies Section).

WEATHER EMERGENCIES

If the fire alarm is activated, the building must be evacuated immediately.

The same procedures for evacuation in fire emergencies must be followed during an evacuation following-selesathemergency
(See the Fire Emergencies Section).
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Weather-Related Closing/Delayed OpeningBased on impending or existing weather conditions, the President or his/her designee
will make the decision whether to close the University, delay opening, or evacuate the campus. In making this decigadetite P
will consult with appropriate University and weather officials regarding existing or impending weather conditions.

If the decision is made to close, delay opening, or evacuate the campus, the President shall notify the Director dbRoidigvRe
will apprise the Vice Presidents. It is the responsibility of the Vice Presidents to notify the appropriate officialtheiitliaspective
Divisions.

PUBLIC ANNOUNCEMENTS

The Director of University Communications and Marketing will make stugetaff, faculty, and the public aware of a campus closing,
evacuation, or delayed opening through |l ocal br oadc aystem med
and the University website.

The following television and radistations will be contacted:
TV:
WSOGTYV Channel 4
WBTV-TV Channel 2
WCNC-TV Channel 6 News Channel 14

RADIO:
WPEG FM, 97.9

Ot her broadcast media shall al so be contacted,; h o e medlin., t
Faculty, staff, and students are advised to tune into one of the stations indicated above to obtain official informatipos$ifite,
television and radio stations will be notified no later than 6:00 a.m.

FIRE SAFETY POLICIES AND REGULATIONS
PREVENTION

JCSU students are required to abide by regulations prescribed by the State Fire Kanspat Policeand Facilities Offices.
Appropriate disciplinary measures will be administered to protect persons and propertydrom fi

1. Tampering with firefighting equipment when no emergency exists endangers occupants and damages property. Any per
suspected of sending a false fire alarm will be referred t@ffiee of Student Condudor appropriateconduct action.

2. University housing foyers, stair landings, and hallways are to be kept clear of unauthorized items such as furnituge, curtai
bicycles, and storage containers. No items may be placed in such a way that they impede emergency evacuatitthrgf. the

3. Hallway and stairwell doors provide a critical barrier to the spread of smoke and heat. These doors should not be propped o
or blocked at any time.

4. Christmas trees must not be placed indoors any longer than 14 days prior to the enclbtémeekter. All trees must be
removed from buildings before occupants vacate at the end of the semester. All trees shall be made of or treated with fle
retardant material and kept flame resistant regardless of height.

5. No flammable liquids are permitténside University buildings, in personal vehicles on the campus, or in University motorized
vehicles.

6. No candles, incense, cigarette lighters, or open flame devices, are permitted inside University buildings.

EVACUATION WHEN ALARM |SSOUNDED

Evacuatiom of University buildings is mandatory when a fire alarm sounds. This regulation is an order of the state Fire Margftal. Stude
should refrain from using earphones while sleeping or engaging in activities that will obstruct their ability to heamtHeoditzes
regarding the procedures for evacuating a building are included in the setf@ampus Emergency Procedures.
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FIRE ALARMS

Individuals on campus sometimes send a false fire alarm. Such persons threaten the safety of all persons by cansiressagyu
evacuation of buildings. Therefore, all persons in University buildings should watch for anyone tampering with pull tivezparts
of the alarm system (including the alarm boxes on exit doors).

Any student who tampers with or causes aagndge to a pole, wire, insulator, alarm box, fire door, or smoke/fire detector, or gives a
false alarm from such a box of any fire or police alarm system will receive the designated disciplinary sanctions aedtlie subj
prosecution in accordance withchd, state, and federal laws.

SETTING FIRES

Because of the threat to safety and damage to property, setting fires as a prank is considered felony arson. A perdmavénsetza
fire will receive the appropriate disciplinary sanction and will beestthip prosecution in accordance with local, state, and federal laws.

SNOWBALLS/SNOW FIGHTS

It is not unusual for Charlotte to get snow during the winter. Students are expected to behave in a matweestrdiciore way while
enjoying it. There ardrhes when students want to have fun by throwing snow at others. As a result, people have been injured fro
snow being thrown at them in snowball fights. Throwing snowballs at unwilling individuals, vehicles, buildamgpus Police, or

other oficials, is a dangerous, prohibited activity and may result in being referred @fftbe of Student Condudor adjudication or
arrest.

THEFTS AND LOSSES

The University does not assume any responsibility for loss of, damagetor t heft of a studentds p
residential facilities, whether by fire, theft, or otherwise; or for the direct or consequential damages arising fromahetosny
interruption of, any utility service provided by JCSU oy ather person or organization in connection with residence services. The
student assumes all risks of all such | oss. Many f atmidd retsod
belongings at school. Residents may wish toscond e r purchasing additional i nsurance
belongings on campus.

Incidents of theft should be promptly reported to both the Office of Residence Life a@drtipus PoliceAny student suspected of
theft may be referred the Office of Studéwnduct.

PERSONAL PROPERTY INSURANCE

We strongly encourage students to get personal pr opfeyoutarg i n
covered or can be coveredunder their paty. You can also pick up information about property insurance at the Office of Residence
Life.

SKATEBOARD POLICY

This policy sets forth the regulations that govern the operation and use of skateboardskataterand Hine skates on the campus of
or on other property owned, operated, or controlled by Johnson C. Smith University:

No person may skateboard;line skate, rollerskate, or use any other simitaheeled device in or on the campus of JCSU or on campus
buil di ngs 6 p o redburfaxds énoleding parking @urbg and disalslity ramps). Use of the devices is not permitted on an
walkway, or any structure located on or adjacent to a sidewalk, such as benches, column bases, afialdtionk. of this policy may

result in a refaal to the Office of Student Conduct.

Skateboarding injuries account for thousands of physical injuries each year, mostly involving children and young aduliisg Acco
the U.S. Consumer Product Safety Commission, more than 25,000 persons arerrbasgital emergency room each year with
skateboardingelated injuries.

Some of the most common types of injuries include sprains; fractures of the head, knee, and leg; contusions; abraggondeatid e
(associated with serious falls).

THE TOBACCO FREE CAMPUS POLICY

The University provides a tobacéee environment for its faculty, staff, students, and visitors. The use of tobacco products (including
cigarettes, cigars, pipes, smokeless tobacco, electronic cigarettes, and other tobacco pyostudits, faculty, staff, and visitors is
prohibited on all JCSU properties, including Mosaic Village.

1. The use of tobacco products (including cigarettes, cigars, pipes, smokeless tobacco, electronic cigarettes, or other tobz
products) is prohibited:
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2. In all interior space on campus, including student residence halls without limitation to any portion of the living queters s
as sleeping rooms, restrooms, laundry areas, lobbies, and hallways,
On all outside property or grounds of campus includiagiglly enclosed areas such as walkways and breezeways,
In vehicles, including buses, vans, and University vehicles,

In all indoor and outdoor athletic facilities, as well as the grandstands of outdoor facilities,

o g A~ W

In any building or structure ownedaksed or controlled by JCSU. This prohibition includes sidewalks, parking lots, walkways
and attached parking structures immediately adjacent to the structures.

0 T o b a c c oref@tstmadysubstancee containing tobacco leaf, including but not limjtgidacettes, cigarsjgarillos,pipe tobacco,
hookah tobacco, snuff, chewing tobacco, dipping tobacco, bidis, blunts, clove cigars, or any other preparation of tdbaego; an
product or formulation of matter containing biologically active ingrediehtsiamtine that is manufactured, sold, offered for sale, or
otherwise distributes with the expectation that the product or matter will be introduced into the human body by inhaldbes; it
include any cessation product specifically approved byti® Food and Drug Administration for use of treating nicotine or tobacco
dependence

6Smokingd means inhaling, exhaling, burning, or C apipe,grianyg a
other lighted or heated tobacpmduct or plant product, including marijuana, intended for the inhalation, in any manner or in any form.
6Smoki ngd al so -tigarettesitdabcseatas vapor,insamy manher & in any form, or the use of any oral smoking devic
to the purpse of circumventing the prohibition of smoking in this policy.

O0figaretted refers to any electronic oral device, &, whidh a s
provides a vapor of nicotine or any other substancesbttze use or inhalation of that simulates smoking. The term shall include any
such device, whether manufactured, distributed, marketed, or sold -asgamegte, ecigar, epipe, or under any other product name or
descriptor.

SMOKING POLICY COMPLIANCE

Adherence to the policy cited above is the responsibility of all JCSU students, faculty, staff, and visitors, and teis tivgidioey will
comply with this policy. Members of the campus community are empowered to respectfully inform others gimigytirean ongoing
effort to enhance awareness and encourage a culture of compliance. An individual who feels there has been a viclatiooexfitre
may take the following actions:

An individual who feels that there has been a violation offttesedure may invoke the following actions:
1. Efforts should be made to resolve the problem informally by requesting that the individual comply with the policy.

2. If a direct appeal fails and the behavior persists, the individual should contact the OHigmah Resources or Dean of
Students for referral to the appropriate administrative official.

3. Repeat offenses will be dealt with through established administrative/ disciplinary policies and procedures. Violations may
result in referral to th®ffice of Student Condudbr disciplinary action in accordance with established student, staff, and/or
faculty codes of conduct and procedures.

SOLICITATION

Solicitation is defined as the seeking of funds or other support byngsidegistered student organizations, and University employees
from sources on and off campus, including the procuring of supplies and the sale and distribution of items, materiats,gproduc
services.

GENERAL RULES ON SOLICITATION

Individual studerg or members of student organizations may not be given authorization to solicit for personal benefit. Faculty, sta
students, and student organizations may not solicit or post advertising for regular business enterprise sales. Dektindiedrdsl

may be used to advertise occasional sales or rentals, such as personal automobiles, appliances, accessories, petsaback mhes

a part of a business or enterprise.

Door-to-door solicitation in residence halls and cottages, offices, and elseam@&ampus is prohibited. The Dean of Students may
permit some philanthropic solicitation in designated areas of University buildings.

Student representatives of magazines, services, or mail order companies are prohibited from solicittadawan esidence halls
and on the campus. However, they may post notices on bulletin boards in the halls, giving their names and phone nuonibers or r
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numbers so students may view the product, provided the companies represented are bona fide agencies. Glefirstrive oltiained
from the Vice President for Financial Affairs or his or her designee.

In accordance with North Carolina law, the University does not allow any forms of gambling in its name or in any ottigs.facil
Raffling and other fundraisingctivities must be conducted in accordance with state and University policies. Gambling is strictly
prohibited.

Political solicitation is allowed only if all candidates for an office are permitted the same privilege. All speakers sposisbesd by
regigered student organizations or academic departments. Posters and notices may be placed on bulletin boards in accordance w
University regulations. Political candidates may solicit votes, except in classrooms and in residence hall living laaedshadking

tours, and by handing out cards, but not by the use of posters. Approval of political rallies must be approved by thieoPtbside
University or his/her designee.

Students or student organizations who wish to solicit on campus in a spefedhast first make a request to #ice of Student
Leadership and Engagement using forms provided by the office no later than one calendar week preceding the propo$ed date c
activity. Appropriate arrangements and scheduling must theralde by the individual making the request to ensure that the project is
conducted as approved. Failure to adhere to this policy is grouncisnductaction.

Students who raise funds through solicitation are required to report all fundraigeggrimcluding those conducted for the following:
1. Charitable causes, such as Heart Fund, Red Cross, Lung Association, and Sickle Cell
2. Scholarship funds, and the United Negro College Fund
3. Library, music, equipment, etc.
4

Educational or social eventsrfdCSU students, such as concerts, speakers, art exhibits, and dances, Homecoming, and Bla
History Month

5. Volunteer and community service projects, such as for needy families during Christmas and Thanksgiving, assistance to
elderly, enrichment actities for children in the community, and tutorial programs.

The purpose of the solicitation must be given at the time the request for solicitation is made, as well as a statentastfahdewyill

be collected and distributed. A report of all fundsedi must be filed with th@ffice of Student Leadership and Engagement within
one week after the activity has occurred. Finally, a report showing that the funds were distributed, including the nddressnadf a
the individual or agency receivirige funds, must be filed with ti@ffice of Student Leadership and Engagemitiiin one week after
the funds have been disbursed.

OFF-CAMPUS SOLICITATION BY STUDENTS OR STUDENT ORGANIZATION

Students or student organizations interested inigoticoff-campus (e.g., corporations, foundations, and individuals) must request
permission from the Office of Institutional Advancements.

ON-CAMPUS SOLICITATION BY STUDENTS OR STUDENT ORGANIZATION

Vendors or agents of effampus organizations wishing solicit on campus must first receive approval from the Vice President for
Financial Affairs or his/her designee. Persons must complete an authorization form for review and approval, and no iMeador wil
allowed to solicit unless the form is approved andile in the Office of Financial Affairs. A vendor soliciting a particular employee
of the University may be allowed on campus, provided the employee invites the vendor; however, such activities shoyldakermall
place offcampus outside of working hos. No dooito-door selling to individuals is allowed in the residence halls, cottages, or in
faculty or administrative offices.

Beggars or those dealing in illegal traffic such as drugs or stolen property will not be allowed on campus. Campus WRdlioe sho
notified if such individuals are known to be on campus or if others are soliciting on campus without written authorizations V
interested in fulfilling official University needs should be directed to the Purchasing Office, where clearangthandifections will

be provided. Misleading or unlawful commercial activity on the campus is strictly prohibited.

Residence hall rooms may not be used as merchandising marts by commercial vendorsnAr@demonstration and/or sale in a
s t u d e@an n@gbe allowed if the student invites the solicitor and permission is given by the Residence Hall Coordinator.
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STUDENT GRIEVANCE POLICY

JCSU has established the Student Grievance Policy to give students a forum in which to express concernssmlatethtolving
students, faculty, staff, and other members of the JCSU community. The University will work to resolve student condekig @&s qu
possi bl e. I't is the Universityds goal t h axceeh60 daysuHbweavdr, thetime o n
period for resolving grievances will depend largely on the facts and circumstances at issue and may be expanded wlemdésressar
appropriate to reach a resolution.

The University def i nes ramsed byGa studentdtnecCoriplainast) agangt anotben mesmben of the JCSU
community (the Respondent) regarding alleged violations of University policies and procedures, including, but not lim@es th6 s
StudentCode ofConduct policies, suspected disciation, assault, sexual violence and harassment, and perceived inadequacies ir
matters of operational efficiency and/or customer service.

The Student Grievance Policy is not intended to replace those policies and procedures related to academic gnieaategeEl
violations of academic integrity. For more information on academic grievances and integrity policies and proceduresfeplease
the University Catalog Academic Regulations Student Grievance Process. These types of matters willderewdiedance with
those policies and procedures.

The Student Grievance Policy is intended to work in conjunction with other University policies, including the Sexualiigarirhi
Harassment/ Assault Policy and tBeident Code of ConduahdConductProcess.

A Complainant having what he or she believes to be a Grievance should, whenever possible and reasonable, attemphéo discus
problem with the Respondent and reach an informal resolution. This informal process is dedirattierfandatory. However, if the
Grievance pertains to perceived discrimination, harassment or an assault, the Complainant should immediately proaddteghe n

If a Complainant is dissatisfied with the informal resolution, is unable to reacticeamal resolution, or feels the informal resolution
process is not appropriate, the Complainant should follow one of the following processes, depending on the naturevaiite Grie

A. GRIEVANCES INVOLVING PERCEIVED HARASSMENT, SEXUAL VIOLENCE, ASSAULT,
AND/OR DISCRIMINATION

For Grievances involving perceived sexual harassment, sexual violence, sexual assault, and/or sexual discriminatiomamtCompla
should refer to the Universityébés Sexual Di mdeesalution praceduresn / Ha r

For Grievances involving other types of perceived discrimination and/or harassment, a Complainant should refer to thet Unidess
Anti-Discrimination and AntHarassment Policy for proper reporting and resolution procedures.

B. GRIEVANCES INVOLVING PERCEIVED STUDENT
STANDARD OF CONDUCT VIOLATIONS THAT DO NOT
INVOLVE HARASSMENT, SEXUAL VIOLENCE, ASSAULT, AND/OR DISCRIMINATION

For Grievances involving perceivettudent Code of Condugtolations that do not involve harassmesgxual violence, assault,
and/or discrimination, a Complainant should put his or her concerns in writing and submit them to the Campus Policepughe Cam
Police will conduct an investigation, if necessary, to determine whether allegations may potentdy a violation of student
conduct policies and related procedures. If the Grievance involves Campus Police, it should be submitted to the Offiae of Hu
Resources.

I f a Compl ai ndaes hofpstentialty iineoivea wiolateon of student conct policies, no conduct proceedings will be
initiated by the University. Instead, the Dean of Students or his or her designee will attempt to reach an informaih negbluti
Complainant, Respondent, and any other involved individuals. If an infors@utien cannot be reached, the Dean of Students will
provide a written determination to the parties with his or her resolution. This determination will be final, and the @otripdaimo
right of appeal.

I f a Compl ai nant 6s Goleeidation of studdnd eorsducppolities ndisdipbnary pyoceiedings will be initiated

by the University against any parties involved in thAa Gri
Compl ainantdéds Grievahcepons eocmhsuastirend eff the Universityods
no right of appeal.

C. GRIEVANCES INVOLVING PERCEIVED INADEQUACIES IN CUSTOMER SERVICE/
OPERATIONAL EFFICIENCY

For Grievances involving perceived inadequacies imocasr service and/or operational efficiency, a Complainant should put his or
her concerns in writing and submit them to the Office of the Executive Vice President/Chief Operating Officer.

The Office of the Executive Vice President/Chief Operating Offig#rforward the Grievance to the appropriate University official
with requisite responsibility for resolution.
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The University official with requisite responsibility for resolution will attempt to reach an informal resolution with nfyda@want,
Responént, and any other involved individuals.

If an informal resolution cannot be reached, the University official with requisite responsibility will provide a writemidation
to the parties with his or her proposed resolution.

If Complainant or Respormaht is not satisfied with the determination made by the

University official, either party may request that the determination be reviewed by the Executive Vice President/ChiefjOperat
Officer. All requests for review submitted to the Executive Vice BezgiChief Operating Officer must be in writing and submitted
within five academic calendar days after receiving the written determination from the University official.

The Executive Vice President/Chief Operating Officer may adopt the determinatioturoveror make a different determination.
The Executive Vice Presidentds/ Chief Operating Offiferthker 6s d
right of appeal.

D. GRIEVANCES INVOLVING OTHER ALLEGED VIOLATIONS OF UNIVERSI  TY POLICIES &
PROCEDURES

For all other Grievances, a Complainant should put his or her concerns in writing and submit them to the Office of tfie Dean o
Students. Written complaints must be clearly stated and specific and submitted via the JCSU StiadémtyHcsu.edu). Student
Grievance Form is located under the Student Life section.

The Office of the Dean of Students will acknowledge receipt of the grievance and attempt to resolve the Complaint withies b
days.

The Office of the Dean of 8tlents will forward the Grievance to the appropriate University official with requisite responsibility for
resolution.

The University official with requisite responsibility for resolution will attempt to reach an informal resolution with iinga@ant,
Respondent, and any other involved individuals.

If an informal resolution cannot be reached, the University official with requisite responsibility will provide a wrigemidation
to the parties with his or her proposed resolution.

The Universityoff ci al 6 s determination regarding the Grievance wil|l

Written Complaints and supporting documents will be retained in the electronic database and on file in the Office obft&t kants.

E. GRIEVANCES IN VOLVING ACADEMIC CONCERNS
In the event of a grievance regarding an Academic issue, the aggrieved student must initiate the process. The proaasatety be
electronically through the portal or by using the Grievance Form in the Academic Catalog.

A The student is entitled to bring the concern to the supervisor of the person against whom the complaint is being made, suc
a Department Chair. If the grievance is resolved with this person, no further action is needed and both student amdl respon
shauld keep a record, and the person against whom the complaint was made should be informed of the resolution, with coy
forwarded to the college/school dean.

A If the grievance is not resolved, the student is entitled to bring the concern to the DeaBadletie/School

A If the grievance is not resolved, the same procedure moves up the leadership chain to the Council of Deans. A determina
by the Council of Deans is final.

F. NORTH CAROLINA STUDENT COMPLIANT PROCESS FOR INDEPENDENT INSTITUTIONS

Johnsa C. Smith University students may utilize the complaint process available at the N.C. Department of Justice, Consumer
Protection Division concerning matters related to the University.

The Consumer Affairs Division will investigate and work to resolvapiaints arising under North Carolina law which may arise
against North Carolina Independent Colleges and Universities (NCICU) institutions.

To access the Consumer Atfpifnadojges/Cdhsumeér.aspxhis websitevrclodes direetions wri hew at
consumer can reach them as well as a link to the online complaint form.

The mailing address of the Consumer Affairs Division ofMleeth Carolina Department of Justice is:

North Carolina Department of Justice
Consumer Protection Division
9001 Mail Service Center

-05 -


http://ncdoj.gov/Consumer.aspx
http://ncdoj.gov/Consumer.aspx

Student Grievance Policy
Raleigh, NC 27699001

The phone number is:
1-877-566-7226

An online complaint form is available at:
www.ncdoj.gov/complaint

G. ONLINE DEGREE COMPLAINT PROCESS

A North Carolina State Authorization Reciprocity Agreement

You may choose to file a complaint by filj out the SARANC Complaint form, which can be found here:
http://www.saranc.org/docs/SARNC-ComplaintForm.pdfor addition information please visit the SARA North Carolina Student
Complaint Process padettp://www.saranc.org/Complaint.html

A Outside of North Carolinai State Higher Education Executive Officer Association
Students outside of Nibr Carolina should visit thState Higher Education Executi@ficer Association (SHEEOpr information on
filing complaints in your home state.

North Carolina Students may also choose to file a complaint by visitin§ttte of North Carolina Post-Secondary Education
Complaints page

H. SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS
COMMISSION ON COLLEGES (SACSCOC)

To file a complaint against the institution for alleged4#won mp | i ance wi th a standard or requi
accrediting body, SACSCOC. Complaints may also be filed with the Southern Association of Colleges and Schools Commission or
Colleges by filling out th6ACSCOC Student Complaintform. (PDF).

Normal inquiries about JCSU, such as admission requirements, financial aid, educational programs, etc., should be addressed dir
to JCSU and not to the Commissionbés office.

The Commission can be contacted at:
Commission on Colleges

1866 Southern Lane, Batur, GA 30033

(404) 6794500 Fax: (404) 674558sacscoc.org

Johnson C. Smith University has provided this disclosure in compliance with the requirements ofi¢hdcHigation Act of 1965, as
amended, as regulated in CFR 34, Sections 600.9 (b) (3) and 668M8(hing in this disclosure should be construed to limit any
right that the student may have to take civil or criminal legal action to resolve your cotsplain

STUDENT RIGHTS ACCESS

Within the limits of its facilities and resources, the University is open to all students who meet admissions standands.nsyd
participate in the orderly formulation, revision, and evaluation of policies, regulasindgprocedures that affect their welfare. Such
participation is expected to take place through appropriate student government agencies and University committeessand council

FAIR EVALUATION AND PERFORMANCE

Student sd academi c peyroranacademic basisj and studeats niag éxgedt fasulty lto make clear the basis fo
evaluation in their classes. Further, students should feel free to take reasoned exceptions to opinions or views BRXpESSES.
However, students remain respitaes for learning any course content in classes in which they are enrolled and may expect to be teste
or otherwise evaluated on the course content. Any student alleging unfair methods, procedures, or basis of evaluatmpeshfitdt

to the instruatr, then if desired, to the Department Chair, the Division Chair, and the Chair of the Council of Deans, in that order.
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